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I Ll
e faeelt, 13 srrqae, 2021

F1.5.3. 16(37).—=rast stfafaa, 2006 (2006 FT 41) FT €T 346 FTIT W& AFAT T TINT
FId gU,Bral g gae =aw, 19377 Afenhia Fid gu Meferiad =g =aH, [ & 93w i g
FATAT ST AT AT, H Fra«l Ara=ad, 2006 (2006 FT 41) Fir g7 346 HT FTATTATL FA &
TSI | THTTT AT HERTE, TAT HATAT shl ATE=AT HeaT &30, 7(3)arir 21 s, 2020 3T
TAH TATIAT B ATl AT ATHIT | I ATALAAT ATl TSTTA 0l TIAIT AT T ITAH B 6 A9 [aef
&t gty At AT  Hae e Td AT TTH FA gq Fd 6 o9, JETER, 907 || @€ [V |
SERTTETA TR 1T o,

ST Aq:, ITH TSI i SArere=dT ot Tt 21 f&Faw, 2020 &1 ST H s FaT & T T,

AT Iq:,3h IR F9H % 999 § S9aT1 § T A0eA] T FAE T2 Feaid qaeani gy 6=
[ERIRIR S

qdA: AT T TLHIT I ATATHAA 0 T 346 FT T&T TRAT FT TIRT FLd g0 HaAferiad
EREERINIERE LI

Fradt a1 FH=ET ar fam, 2021
M |
EINEE]
1. ST T S RN - (1) 39 [F=wT 7 Sferm a1 ey e #Harr a7 e, 202120

5878 GI/2021 (1)
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(2) T I TSI H 3T TR A TG waGT gl
2. gRaTeTd- (1) =7 Rt ®, 57 9 " #§ sty srfea T 2y, -
() "SI | gradt sreteaH, 200631355 §;
@)  TF grE|r aewaary & g9 § "R e & i -
(i) SITTEERTET I 9&1 9% Rrat &3 & o7 9o 8, ST FHAT & 91 918 T899 & o0 ;47
(ii) Fore wfErardt F FH=TT @7 29 avE F 9% 9 A T g aenfRafa s off wfgert 8 sy
STTEreRT<Y 2;
(1) "t | Fet aread g Ster wiasy ffer srfarfaee, 1925 § awetora fFrar mw g;
(77 "STHTHRAT" T AT & T FHAN ¢ St e & =9 =i & qga afer sy 67 9 g;
(F) "AATEATH T & i & 5 w10 #§ Ay arfEaat i s a7 srfaafua s w
forT == Rt 3 el e srferamer 1

(=) "Fer ol FHA" | ATTIT § ST T TFA<, AU, Ty, ATeAl, Eo-Sawieren, Frehiare, et a1
TETEATAT IT 1T TLRTT AAAT IEF T 26 Hael H T TR 1T =9 =4t % y7ree & forw
e e oft =T F = § arfvatT s aoft wr w e

(@) "e-mdeeft vz | stwid g S Bl e % sdfim g Rgie St odesft o2 78

(3T) "aa" @ gradt [t & A e Tu aae 31 sARerd 9w wreaw § a9 [Afsa arfEes e oarfae
g, At Taferg ==t &l QT #3300 S arer 91 S9 A7, a7 7 " 6@ 947, 978 98
<9, AT A7 ATy 97 21, a8 A0 T8l &

(F)  "FHAT" AT g, TF AE S aTe & AT T FHT o7 [g=h gar g, 97 a8 SI-1s1ed
T T ITH ¥ TZT &1 AT 751,

(31) "mFeeft T | aAfiEa g R e & el e e S AR e g wgeeht aw F w A
I 36T 9T § AT 38 a3 & TR &l 38 gad § 6 ZI2T T EHd /AT SI7 76T 3,

(2) "TETEATAT" F ATHUT g FIs WY ATE ST ATqT H T AT FET-Hhe THT AT gerd a1 Fde, a1
TSI, ATAT AT TASETAT Hl GTF FLA, T TG T T Iqed T geTd & ([T ITART T ST AT ATeA FAT
H, AT AT FET-FHe Tl FA T geTd § HATtoia §; 3fiw

(3) BTaT ATE FHATL & Fael H "EATAT FHA" 79 9 F q8q w=ha Ua deATT 9% F qq7+l &
FATAT, AT o T T AT AT TATAT IF o AT ST I 91 2

(2) = RTwT 5 T 39 Rl 7 AR, S TgiaisTiud Jgi har T 8, &1 12 agr g S
starfaay ® fo=r = 81

AT |
qEeq 2
qregTr

3. (1) 3% st ® g Fawt % qga #@ifes Fael i sqes e & s
1,2,3,4,5,6,7,8,9,10 T 115 AT, ST T=AAT | g 3T had (A gar (A=) ==H, 1964 & [y
AT §, Tl aF 3 FJEId del g, AT FHATAT 9 AR gRI| I Aitersn et § sfeataa s
TR it Rl FT TTNT U FHATRIL 6 Gael § FATT & S ATTHAL FHIST-34-H1% gT<T T
ST

(2) =W 3% Iu-fA=w (1) ¥ siafae Bl ama & gra gu oft, wesia ftae @ar (ge)) =+, 1972, s=t
T BT TFHaT g, THT FHATLITIL AR g

4. JIF a1 ATAHIT F IUFeT 39 qefi 7m0 U [{at F orefiw st wdeat & It siT
Fre TAoITae & o0 sraeas FHATRAT FHIATLTT FHT 37T TH FHATRAT T Fra«T WS F a0

o\
ST 7T a9+ fAad Fm|
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5. (1) 9IS F FHATRIT T AT, T4 ¥ TS 377 Sve oF 9a+, FIF < 991 § geara gadt
TEATAT U ATE T HLT ITH i SATUIAT| TH T 6 TEATdl Hl aoie AT FLd 6 TAT & H @I ST,
o T e SfashTy % Srqare 92 et o 78 39 92 fa=e 6 St #ear &

T T AT & AT dve it T 99T § g T FHET 1 Iiagd &9 F $ATET w arer
e TeaTe T 3] TS o o0 geTE T2 [T 95 & dATa HE gl AT ST

g A8 | T gradt are o@r [{aw, 2020 F FEws7, Fuw 88 i Huw 89 F e+ FAMW &
ST SATTHEL FHTST-ZA-HF 1 T9 S FIq ATHATH 6l FT0IAT

(2) (%) T AL F FATaT Rt ST TSR F et | gieafera et & &1 gradt § arfie
T ST % afoTTeEEST, U ST ST ST i §aT § HAd ARRAT F TS Hf 99T §
T R ST g, A1 TS el AT A 09 T 7,30 =7 ot § A teframa F
B gu i1,z =t % |+t srerar freft off serst & foro oy |rdY = fonedt sfrerfse o 37 ave &
AT § T § 93 ST S TEH0 § AT T2 a1 (afer & o 9 A7 9198 FHand
AT gT 3 AT1e § AT T § 31 I3 7 T ATTAFH0T § It AT SAATe T ITeh!
I FAT At | S &= s

(@) ST-FTH (F) F AT ATAT HET I gU sl LRI UHT o1l I, ST o ag = a7,
T AT SAUTETT FT Tl

(F) TS eI FAT B TAW AT AHT [HREAT TSR FrA e 6 Areq| | A7 UH o=y i F Ay
Wﬁﬁw%%ﬁﬁwwﬁi}f\maﬁ

@) T AT A w7 A T srferen g arer Gl oft e o S e
ATEHTLT T % AATaT TRl AT 377 98 9% [ 7l AT ST SfiT 959 a9 | & oy o 9 a9 &
srfers g 1 S ot =af<E v % srefie Frfrees = e srfesdY 3 we 9 feres =Y o st

T S ATTRAY FHIST-39-A1, FHE, T(Q dg VAT HIAT AEeTF GHAGT g A7 5
FETT FCHTT gTT AT FAa9r F e gremeora: srerar faow =v 8 [ gt a7 fafore grafaat a7 =afe-

ferT aTHET F Ha9 H, AqHA 9% T AT T 7, QA AL-HHT FH 3T H49T, ST 5 9 AraeTqd a9,
e forfarer &2 whmm

() Fre AT =R S stferga e o= g R =7 7 fhe 7 J&f T @ g
3T e O] ~IAqH AZAT 3T AT Tal §, STET o ST STRHY FHITSIT-29-91%, FHIT G T
a2 # foru fAfAfde forar = g, 3 % aga et off |ar # Fa< 95t T st

T3 ST AW A2dT HIGE FHART &l 3H 98 TT 6 R 441 a7 FgRe
EREINIEICEESE RN IR I R FA 1L

FTHIFIO- T A8 & A & o arfesa T o= & afswa g S a9 g
e frfereaT sttt & € ST a7 & FH=ART % forg e 2

() A< & FAT arer 7t o=t a7 FgRET AT ar @dt @<t & 31 deta a1 st/ |

g
(F) FET AL A1 & el qeft I&i 7 T 9T 6 I8 I7 TS 6 98 AT TA=gh 6 98 |
T HT 3T 3T 92 AT TG HI fAfAiaE FA( PEH § o UH T=id 98 &7 gia=gte 92 0w [

#Y ST

(=) TH fAzent  orefi= g, =t S g, ST oF el et g7 ST 36T 1T 8, Seeer ATt
FHTE-ZA-A T THT TS TG AT FI9 37T =AT TG0 | A hd T

(B) T=T FEITAS SATIRET H AT F FHATAT B SISHT THT FHATRIT 6l ATGSF IO
RrE 1 Ft g g fafAfee vE are s Of9 7 srgefera s

(ST) T 9&T 9% i a8 g0 29 SIS & forT g1 6T T2 SAYAr =31, A6 Fl ST,
& Y 9T T STTeaRTT 12T i ot

T AT T&I 9T AT AR SaT-Hg-aWadT & e 9 g
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6. TTaT a7 o T Tget a9t Ffeat a7 ad it afarar stafer sweme a2 g
g Tt T =fr #r SHehr o yte § 99 9% el g AT S s9 9w & e
TTTERTLT &7 HHTLTT Agl gl SI1dT (4 ag 39 = & o7 39T &
g Ig s o fAegfe wfererdy forfea # srfSerag wreon & afidter aafd @i vs av @ s
Tl aET T
7. (1) Tt 98 9 9T FIRAET are g0 ST d-03 el 9ai 9% qeF AT ATSRHT FIRT
gy
(2) H=T FTAITAS SATEHRTT -
(F) AT FHATRAT FT FAAT Ta Jaedl TALAT 3T 36 HAT AT FAATRAT T
[ERELERTIF
(@) TAT FHATAT T AqT HIATLOT FT;
@) = Fawt F Sudet F qefie, Far £ aat T gataa oaft g {ow v a et
FHATIAT 67 TAT & Haterd aae, TTOarieshTe sfiv 9= aa9, T A1 & MU Fa,; i
(=) 39-fw (1) sie =1 Afas el e R & Soaen & srdiqeruiRata i ggr % fom
ST [ QT Gel T2 T FHATAT o6 ST T SATATT (HEhAT FHT:
g et ot FEAT seaare AT ST § FwTERT wHATAl & qag |, e
FIAFT T G2 (F) 307 (@) ¥ AT 1 w70m)
(3) = fA=w F o7l wAT *re ot =t~ s 5t ohar ST, e F@ a3 ar T o
AT AT el dTE AT T ATITEH0T, TFTH AT 37T 1o ITRA o dgd LS § J@ied wiT
R T m%@ﬁwmwﬁwﬁﬁ@ma@wﬁmﬂﬁm 1973
(1974 F 2) = Tl &rifq AT 3 ¥ FAARIY g LA™ W19 &€ |igar, 1860 (1860 =T

45) F AT 9-F & A el T TITe & forw U Iifes A T 9911 472 T 2l AT
TqETH STRTAT FIT feaTterdT qrrud #7 &3 /@ 2n

8. (1) IS IT FHATL AT (IR FLA ATAT ATHRTT UH FHATLHT (FHh FT Tl 8-
(F) TREAT  FO IT IR FHIH 9T

(T) TS FIT AR FofehedT SATIwTET g1 78 AT Fed 9 % a8 AR 0 §aT1 & o0
e guaT &k 79 2

(T) T A Y A AT A AT By off weer A A ad A g o
*F THT; T2 Fald T ZIRT THT-T0T AT [Hert  stefi=r R s,

() T FHATY i 7S F A= Forfad e i1 o1t % S|, TF2 FE 2

() TATIAT % FHT AT HLATET 6 LA H AT AT A1
(2) TF FHAT,ET 915 a9 A I Tl At 2, wmwr Iu-FAw (1) F @92 (F) F qefi" =
TFaT STTaT 2 3T a8 AT aa" Y19 F2dT g, T T8 [Aaaus e dqae & oa1a §, Sear=e
H T8 T Hg o & AI1H AT TFH Hold & 49 & da JaT-H<6 (AT ST Fohd T g; 3 36 39-Ha9
G () AT G (T) F ATHLOT § HAT-H<h HHATL, SET A 0999 99 i g5 &, [orad sTqae
FT Fuierfa § ITH=AT Tgel 3H q19 Fgid & AT T 386 TaSl | qI AglA F7 oqq a1
ST

qiq TRt =T &1 3% SU-9W & @ (F) F 949 3= B ST, 97 39 39 e
AT FLAT SATUAT, TN 9% IH ITHET FIA FT TEATT 8 37T THF (g I FIC0T TaqTsl Aree
#FT Iraa< 27 ST
(3) (%) uF Hfres a1 Ffrer srfaeerd & faer g = Sew a1 o £ ey a8t

FT g srrar e o1 e At & &9 # #rE FH=r S|y 99 av it arg i

Tl & g &Y 59 3u-Faw (1)F @< (@) & Ta<or § Har-J<h 64T 47 §, T(= 98 =9
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33 F T&q FHISITIT ITH FA g I Al &, AT IH ALHILT FAT o T4 IO a9 7 a9 §
TE g | AT &T TG F 9N HelU Gog & & f9d aa9 # g F ToET o mw
T ITETH T AT TohAT SATUAT, T VR SThISTITALI I 9 =l Fed 19T |
At Tal gt e FHATSAAASH AT ATEE & IZad] Sater I YT Fdl, T
g |T1S a9 AIAT T8 A, TATRRAT, T 0 TTH F7 qF 997 | a7 LTl

(@) TF Ffehcae a1 et Aty & 99 #15 FH=0 SET 915 a9 & g a1 Ta@l
#1 g e ffehcas a1 Hferdr sy & &9 § #rE 9= e 99 ad #it g s
el hl g, 3T ™ I9-I93H (1) @ (2.) & AqE0 § JaT-9<6 64T 347 g, afs ag =+
33 F Tgq FHISSTET ITH FA gq T Agl &, AT IH SALHILN FAT & T4 0 a9 7 q9 §
TE uTg ¥ Ifaw T srafer F wnr Fwforw dug fam ¥ shed aaq i 5% & o o s

T ITETH T AT AT SO

T AT & AT FHATN &l T THIT AqT 0l Uk dohodeh [Hq1h sl T9HhT
FT T BT 3T A TAF T QAT I, S AE o ATAT Tk ST T FT G997, ql
I TRt SURTH T ST A5l (haT SO

(4) T FTAATAF ATTHIL, TIT AR AT & (hell AT FHAT I, DT =999 a9 AT o1
T T2t A &, o 3u-fmw (1) ¥ @ (M) F AgEr § Far-qow A S @ g, wites [t F
e =0 AT # ot off a9 37 forg =i stferas get it O T 7 ge < 9T g a7
THIgS 3U-faw (2) # AT §9 72 F Tifed F I 7 4F g

(5) aReteATe I FH=T UHT e o forfad srqaer it squferfa e g o aqrg aiw
I TSR | AN & & o0 Stferda qg1 8, AT J1S &l 77 § FH TF Held o1 Aled QU 3R
AT SET & AU Al a1 Tl T A5 7T FHATT I FHILIT TATT T AT TSI &
TATT-T Tl &7, AT dTS I d19 Al 1 Afed {70 a¥7 SOt =L § Aqaiead grm,; & I
TETh =T H qAI1H qgl <dT &, TT HHATL AT Tk Tl AT AT Tald 6 a0, Tl & 1T T8t
T T STed FT AT SFTUIAT, ST HE9r qI€ T ATHT A7 A9 Sraer % Saia (&3r 147 2811 are
FIT FHATT & 37 et ster iy starar wH=mr S aiasy [fe @ & stoart afr @ Sy
A T AGAT Y THAT &

T FHATL THAT qY Al T T FA AT AF qY 0 (g Gar T HLed 6 TATT et o1 q897,

IS T A A F A I 92 1S 1 Ha1 g )

9.

(1) FHTT FT ATRACRAST-34-91%, TS SA40 T #, a9 g g a1 geqrad
FHATIAT T TEIT AT dTe G FhAT T U FHATLT T [&AT A9 JTAT Aaq SATT FHAAT g, Ford
TS T FH HLA ol AFeTHAT g df UH HHATTT sl HEAT, AT UH dad Sl fora«r «r 11,
FTRITISad F97 F Aia¥ Sraar ag @t awsrar ¢ Faihia & aar g & 9 77w 8 % 3u-
A9 (1) & IUSET ST FHAT AT q1E & dr9 el AT FAferqur @faar & orefie 39 sraeaerar &1

AATAT T

g ATE AT foIed | 0T Faq1 6 forw 3t stawe T o & vt it #4717 & )

(2) (%) FEF Tt UF FHEE & Seaard= @ a9 8-
(i) STET 38 [T SAqTEATHS Fraarar 9 G=w s w@r g avafaa g 4
(i) STgT TRt STtk oT9eTy o "o § I fawg arwer S=rdie g It
TEATA AT [A=T0T 9 ¥l &;

(F) T FHATL [ Hh TTTEHILT % ATaer T Heaarei= T&r a9&T S[Tu-

(i) IHHT T AT AT H, TS Tg ASATATE =S | SATerh hil AT o forw e + 2,
9T Fife g & forg a7 srvr foreft wroer &,

(ii) 3% I I FT I AR e F o areft zgaw s iy fufa # 39
ASATATE " & ATF FTATT HT AT GATS TG § AT TH a8 & 2T &
TROMTHEAEY 3H e T MehRTTEd A7 AHard Fargd qgl a7 S1av gl
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(1) STt fAeramTe= =TT At Far F aEreatt, Fewmaar afqem darEgt oarfEa #ir
afier ® AT T FIwT F siavia ©Ia T@r AT 81 JAT HIH R S AT wEATE 6 o
ToReT Mer 3 =T s R o 1T g1, a7 Ik Mot o sfraeT &aT & aaieai, s
7 AT FATHFRT % G Araer it A | SARTHT A9l a9 ST Teil

() STET U FHATLT 9T HAT F F@E T, HohTae AT stfard ar=gi &1 ared T &
gt T smar g a7 aRfEfaat & BER 92 = $fiT TS TeEweT &
i % grer =T I aRomeEREy S| v BT St g, 59 9 6, 39 faers
S AT 9 U 3T q@ars & & W o @, ™ a2 aareatr, S ar
AHATT FATHG T T THAT T €T & AT TAT 9T, FHATL Bl TIARET 6 T Q9T 6T
AT q FEted, ARt a1 afeard farga & e Fefaa qmT S $6iw swre
rer T e 2
U TH qYE T AT ST ST T AT T TF Al (AT SO St qeh T Ut fRorfa 7 ow
S0, e~ Ter JTH i TR ST faAT Jaheht STeTe O% aTediaeh aer 91id &Y Tht gl
(%) (i) =0 F¥8 & qgd T3 AT 919 ForT 747 Fead e a9 a& Jg9 @0 5F & 6
AW TR 7 ITTaied AT A= A5l FdTl
(i) STET & FHATT & [efaa w2 g 7@ gr a1 3w [Refaq 79 foanmEr 21 (37 98
et T STemEATHS FHAR! & &g § g AT d+FAT) 3T 39 ead F I 3°E
T TS 7 AUTHATHF FTAATET O T TE I, a7 39 AerarefiT #27 & a9
AT forferd & &S w0l & garel & Haer § g%ar g & #a=rt ot o T off
FHATET ol FHIE T HAaaTeie T

(iii) == = & qga 9 hu A1 ST R ger " e ru e straer wr T oft
TR ITTERTE GTT Gertera a7 T Fohar <7 gerat 8 e saer dame & g = e G
AT forar a7 seer foam g ar e oft arferT et a8 stefi=er sriar 2

10. (1) &T FEUTAS Aferawrt g et w=rh o Referfea arfEat v stea s ooty s &
frfera =7 # srfvefra #wa gu aterfoa By s o -
(F) TToT o, -
(i) HeHT;
(ii) STATAT
(2) T arfarae g ot = o= Mot enfea ST sfie a=re #1on 7, sS4 & $=
foraT §, AT ST /T B -
(F) T 7T,-
EGEIRIEISRIEE TS
(ii) SUEAT AT AR o ST HIOT FTS T AT IAF I HUIrw foheft off it qarame i
T o THF TqT F LT AT T fEE A A
(iii)) = Ffex T T
(T) T&T 9Tieaa,-

(i) v AR s@=fe g Faa @t F o B9 @@ F Jqaae o a9, 59 &
FHATLT UHT Feldl T ST % I a9 gl Atord FHar g AT qgl e VLT qafer £
T U2, FHT T IHF 9 § ATAST T i T TIRT FA HT TATT g AT @l g,

(ii) =TT THAHTT AT 9, U<, TF AT HAT § FHI ST FHATS & (70 THRI-EHAT § T4 5q
TF T RO AT Fa9, I, I8 AT AT (oG H T Ik A1 AT 39 faA71 w79 w73 a7 I
T 9% AT HAT H FgTl i aat & a1 § fRerraer ™@a F#H=mr i =9 T 9% A7 1497
AT ST SEAT STFAT AT 39 I, T AT 4T F o1 76 qvg i agredt 7w g,
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11.

(HEIREIREGEELURELH
(iv) FaT & AR ST e 6 el qfees § Tenme & forw Regar 78t grf, Rrrehr @ar
H g U Aewrae ot et o 91 % 99 o, $i)

(v) TET T FETeit ST are & orefie wfasy § Tenme F forw fAgar gl e aga 5=
FETET a1 Y orer 1 & |wg Rnfsra BT = am

AR T g FHART & A% AITEaATHS FAaTe! S il ST T[]

(1) Stet @ & 21, 10 F 39-Faw (2) F 8 (@) F 3Es (1),(2),(3),(4) =7 (5) & fAffEe
AT A FT Fle AeeT, =9 Haw o 7w 12 § Sfeafaa OfT & aqaw = & 7497d *
GEIRREIRER ISl

(2) STt AT STqATEATES AT e g1 o et F#8=r & fAeg = a1 giagr & et
T ST &1 gerar f = F forg swa 8, 97 98 @ T AWe § qgdre w 9adT g, AT 39
A9 & 92 907 F 99y H RATs F34 & [ofg FATRATT Fre Il R F7 aaT g

(3) STeT =8 9w 3w M= 12 F qgq el FH=ries [ars = &7 T&qrd g, Aqemaarc®
TTFERTE ST TATT T AT IH TATE HTA FHT HILOT AT

(F) THATE AT THARE & AT HT A1 HIET T AT-3T 9F &,

(F) ST o TAF oG 6 TGS | AT AT AR & AT T T H,
(i) FH=TE g forw T ferelt T St o T in Aaigd a9t qERTT Tt A B,
(if) =TI T U G, ST ATIEHT 0T Teh Gl TSeh T ST HE S ferd i SIrusr|

(4) SATLTEATHSE TTIEERTT AT 6 @l 0l TTd HHATL Dl [AAHT F AT & HT HILOT FATUI,
AT T AT & AT T ST A FEATASAT AT TATET il U AT Toreeh FIT Tl AT
AT T AT TET ATUIHT T FHAT R UH [G8 T7T & qT Toqd Hed il Aaeqshal
M, ST 38 F=1d &1 U [oled a4 T 3% T2 IdT & (U o6 47 98 AThId €9 § g9aT12
FTEAT 2|

(5) (F) T T F d FA9 6 T T, ATATHATHS TRl T U A9l &
e H ST FC Ghal g Sivg ATV gl (6AT AT § ATGT Tfadg UAT FLAT Aq9TH
qu=ET 8, 91 IU-F92 (2) 3 qga St srferty s &% JehdT € ST STt FHETT gy
AT TATE F T w9 | AT i 9 77 =0 A T2 g, AATEATHE TTTerhTr
UH qTEA &, 99T 3T 79, 9T T % 978 TAF A9 97 q9q Aewut #iv
srtrferfera s e ey 12 7 srfasrfarg S & e w7,

(@) FfT FHETE g0 FE ST F99 I5qT T8l AT Sar g, a7 AqamEareT®
TSR T9F SO il ST & Gahd T g TMAT A(Q ag VAT HIAT A9TF qGHAdT 8, af
Y- (2) F T8q TF AT TR HIh T qohT,

(1) STET AAIATEATHT TR TaF et AT ST it = Far g AT UH ST 0 S
T o 0 Ua ST TITeERTT 1 =3k T 8, 98 T faer gI0,37I=1 A & Al &
AT H ATHAT T&A F g U FHAT AT ATee A& &l "o ar el & €9 §
TAF 2 T

(6)  SALTEATHE TR, S|l ag SATo TAFRET qgl &, S el wf  Haferted

() I T W& AT T ST FATATL AT AR 5 AT o6 HIAT 6T Ueh T,
(F) FHAT T TEATATE 6 [I1qd HIT &l TF I, TS Fls 2,
@) Frfer  Fae 7 vF gfq, 7T w2 39-Faw (3) # AR E;
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(13),(14),(15),(16), (17), (18), (19), (20), (21), (22),3f¥ (23) ¥ srterRtIa T o, I7F
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(F) FHATL FT IF [GATE FLATS FT o T il FAAT T TF T,




[\ [I—ETE 4] HTL T (ST TETLTI0T 11

(&) I EIT Fd AT AT TAAEIT & AT & HAF il TF T,
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(2) TAT TAF ATET AL SMTHALT FHIST-ZA-AE % Ar<er ft T F 777 g e fFeg
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MINISTRY OF DEFENCE
NOTIFICATION
New Delhi, the 13th October, 2021

S.R.0. 16(E).—Whereas the following draft rules, which the Central Government proposed to make in
exercise of the powers conferred by section 346 of the Cantonments Act, 2006 (41 of 2006) and in supersession of the
Cantonment Fund Servants Rules, 1937, were published as required by section 346 of the Cantonments Act, 2006(41
of 2006) vide notification of the Government of India in the Ministry of Defence number S.R.O. 7(E), dated the 21*
December, 2020, in the Gazette of India, Extraordinary, Part 11, Section 4, inviting objections and suggestions from all
the persons likely to be affected thereby, before the expiry of the period of thirty days from the date on which the
copies of the Official Gazette containing the said notification were made available to the public;

And whereas, the copies of the said Gazette notification were made available to the public on day of the 21st
December, 2020;

And whereas, the objections and suggestions received from the public in respect of the said draft rules have
been considered by the Central Government;

Now, therefore, in exercise of the powers conferred by section 346 of the said Act, the Central Government
hereby makes the following rules, namely: -

The Cantonment Board Employees Service Rules, 2021

CHAPTER
Preliminary
1. Short title and commencement. —(1) These rules may be called the Cantonment Board Employees
Service Rules, 2021.
2) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.—(1) In these rules, unless the context otherwise requires,—

(a) “Act” means the Cantonments Act, 2006;

(b) “appointing authority” in relation to a Cantonment Board employee means -(i) the authority
empowered to make appointments to the posts which the employee for the time being
holds; or
(i1) the authority which appointed the employee to such post as the case may be,
whichever authority is the higher authority;

(c) “dependant” shall have the same meaning as that assigned to it in the Provident Funds Act,

1925;

(d) “depositor” means an employee on whose behalf a deposit is made under these rules;

(e) “disciplinary authority” means the authority competent under these rules to impose on an

employee any of the penalties specified in rule 10.

) “lower grade employee” means daftari, peon, bhisti, mali, lamp- lighter, chowkidar, coolies
or safaiwala or any other class of servant declared by the Central Government or such other
authority as may be authorised by it in this behalf to be a lower grade employee for the purpose of
these rules;
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4.

(2) “non-supervisory post” means any appointment under a Board which is not a supervisory
post;
(h) “salary” includes all-fixed monthly allowances by way of pay or personal allowances, paid

from Cantonment Funds but does not include allowance granted to meet specific expenditure such
as travelling, conveyance or house rent allowance, whether daily, monthly or yearly;

(1) “employee” means a person holding a substantive whole time appointment under a Board
whether in receipt of a pension from public revenues or not;

)] “supervisory post” means any appointment under a Board which has been declared as a
supervisory post by the Central Government or such authority as may be authorized by it in this
behalf;

(k) “safaiwala” means any person who is actually employed in collecting or removing or

disposing of filth or rubbish, in cleansing roads, drains or slaughter-houses or in driving vehicles
used for the removal of filth or rubbish; and

)] “temporary employee” in relating to a Cantonment Board employee includes, besides the
incumbent of a temporary post sanctioned under rule 9, the incumbent on a temporary basis of a
substantive or permanent post under the Board.

2) Words and expressions used in these rules which have not been defined hereinabove but defined in
the Act, shall have the same meaning as assigned to these in the Act.

PART I
CHAPTER 11
GENERAL

(1 Chapters 1, II, III, IV, V, VI, VII, VIII, IX, X and XI of the Fundamental Rules and the
Supplementary Rules made under the rules contained in the said chapters, as continued in force and the
Central Civil Services (Conduct) Rules, 1964 shall, in so far as they are not inconsistent with these Rules, be
deemed to apply to all employees. The powers of Local Government referred to in the said fundamental
Rules shall be exercised in respect of such employees by the General Officer Commanding-in-Chief, the
Command.

2) Notwithstanding anything contained in sub-rule (1) of rule 3, the Central Civil Services (Leave)
Rules, 1972, shall, in so far as may be, apply to all employees.

Subject to the provisions of the Act and of the rules made thereunder every Board shall determine what

employees are required for the proper and efficient execution of its duties and shall fix the salaries to be paid to such
employees out of the Cantonment Fund.

5.

2

(1) The sanction of the Board shall be obtained to all proposals for altering the number, designations
and grades of its employees and the salaries, fees and allowances payable to them. Such proposals shall
ordinarily be taken into consideration at the time of framing the Budget butmayat the instance of the Chief
Executive Officer, be taken into consideration at any time:

Provided that no proposal adversely affecting any employee who has been in the permanent service
of the Board for more than five years shall be considered except at a special meeting convened for the

purpose:

Provided also that the previous sanction of the Officer Commanding-in-Chief the Command shall be
obtained as required by rules 87, 88 and 89 of the Cantonment Board Account Rules, 2020.

(a) if, consequently upon the inclusion in a cantonment of an area therefore included within the
jurisdiction of a local authority other than a Board, persons therefore in the service of such other local
authority are transferred to the service of the Board, the Board may with the previous sanction of the Central
Government, and notwithstanding anything contained in these rules, direct that all or any of such persons
shall, for all or any of the purposes of these rules, be deemed to have been employees of the Board for such
continuous period immediately preceding their transfer to the service of the Board as was spent by them in
the service of such other local authority.

(b) in giving its sanction under sub-rule (a), the Central Government may require the imposition of such
conditions, if any, as it may think proper.
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6.

3) () allfirst appointments to service under a Board shall be made through an employment exchange or in

such other manner as the Central Governmentmay direct.

(b) noperson aged below twenty-one years and more than thirty years shall be appointed to any post
other than the post of a doctor or medical officer and no person aged below twenty-three years and more than
thirty-five years shall be appointed to the post of a doctor or medical officer under a Board:

Provided that the General Officer Commanding-in-Chief, the Command, may, if he considers it
necessary so to do and subject to any directions issued by the Central Government, relax the aforesaid age-
limit generally or specially, with reference to specified categories or specific cantonments or with reference
to individual cases to such extent as he considers appropriate.

(c) no person who has not been declared medically fit by the authorized medical attendant and who
does not possess the minimum qualifications and experience, as may be specified for each post by the
General Officer Commanding-in-Chief, the Command, shall be appointed to any service under a Board:

Provided that the minimum qualification specified as aforesaid shall not operate to the disadvantage
of an existing employee for continuance in the post to which he has been appointed or for appointment on
promotion.

Explanation.—AuthorizedMedical Attendant for the purpose of this rule means the medical officer
appointed by the Board to attend on the employee of the Board.

(d) appointmentsto all posts under a Board shall be either by direct recruitment or by promotion or by
deputation/absorption.
(e) theCentral Government shall classify all posts under a Board into direct recruitment posts or

promotion posts or deputation post and specify the post or posts from which appointment shall be made to
each such promotion post and deputation post.

® theGeneral Officer Commanding-in-Chief, the Command, shall subject to such directions, if any, as
may be issued by the Central Government, classify all promotion posts into selection and non-selection posts.

(2) theChief Executive Officer shall maintain annual confidential reports of all employees except lower
grade employees in such form and in such manner as may be specified by the Central Government.

(h) appointmentsto promotion posts shall be made by the appointing authority on the basis of seniority
lists maintained for this purpose by the Board, subject to rejection of those considered unfit:

Provided that promotion to selection posts shall be made on the basis of seniority-cum-merit.
All first appointments under the Cantonment Board shall be made on probation for a period of two years:

Provided that no person shall be confirmed in his first appointment till the Appointing Authority is satisfied

that he is fit to hold such appointment:

Provided further that the appointing authority may extend the period of probation by a further period not

exceeding one year for reasons to be recorded in writing.

7.

(1) All appointments to supervisory post shall be made by the Board and to non-supervisory posts by
the Chief Executive Officer.

2) The Chief Executive Officer shall—

(a) prescribe the duties of and exercise supervision and control over the acts and proceedings
of all employees;

(b) disburse the salaries of all employees;

() subject to the provisions of these rules, dispose of all questions including those relating to
conditions of service particularly the pay, privileges and allowances relating to the service of all
employees; and

(d) deal with applications for leave of absence from and subject to the provisions of sub-rule
(1) and any other rule in this behalf, make officiating appointments in vacancies caused by the grant
of leave to all employees:
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Provided that in respect of employees employed in any cantonment hospital or dispensary,
the medical officer incharge thereof shall perform the functions referred to in clauses (a) and (b).

3) No person shall be appointed under this rule who has been dismissed from employment under the
Central Government or any State Government or any Board or local authority, corporation or other public
undertaking, or has been sentenced by a criminal court to imprisonmentor has been ordered to find security
for keeping the peace and for good behavior under the Code of Criminal Procedure, 1973(2 of 1974), or has
been sentenced by a criminal court for any offence under Chapter IX-A of the Indian Penal Code, 1860 (45 of
1860) or has been adjudged insolvent by a competent court.

(1) The Board or the officer appointing an employee may discharge such employee-
(a) during or at the end of his period of probation;

(b) on his being declared by a medical officer approved by the Board to be medically unfit for
further service;

(c) at any time after he has attained the age of fifty-five years or has completed thirty years
qualified service; subject to such directions as the Central Government may issue from time to time
in this regard;

(d) in accordance with the terms of a written contract, if any, between such employee and the
Board; or

(e) in pursuance of a reduction or revision of establishment and not otherwise.

2) An employee in receipt of a monthly wage, who is discharged under clause (a) of sub-rule (1); shall,
in the absence of a written contract to the contrary be entitled to one month’s notice before discharge or to
one month’s salary in lieu thereof; and an employee not having attained the age offifty-five years who is
discharged in pursuance of clause (c) or clause (¢) of the said sub-rule shall, in the absence of a written
contract to the contrary, be entitled to three month notice before discharge or three month’s salary in lieu
thereof:

Provided that before an employee is discharged under clause (a) of the said sub-rule he shall be
apprised of the grounds on which it is proposed to discharge him and give an opportunity of showing cause
against it.

3) (a) An employee other than a doctor or medical officer who has not attained the age of sixty
years, or an employee being a doctor or medical officer who has not attained the age of sixty-five
years, and who is discharged in pursuance of clause (b) of sub-rule (1), if he is not eligible to receive
any gratuity under rule 33,shall be paid a compensatory gratuity calculated at the rate of fifteen days
average pay for each completed year of qualifying service or a part thereof in excess of six months,
subject to the condition that the amount of such gratuity payable shall not exceed the total amount of
pay which the employee would have drawn during the period subsequent to the date of his
discharge, had he remained in service until he attained the age of sixty years or sixty-five years as
the case may be.

(b) An employee other than a doctor or medical officer who has not attained the age of sixty
years, or an employee being a doctor or medical officer who has not attained the age of sixty-five
years, andwho is discharged in pursuance of clause (e¢) of sub-rule (1) shall if he is not eligible to
receive any gratuity under rule 33 be paid a compensatory gratuity calculated at the rate of fifteen
days’ average pay for each completed year of qualifying service or a part thereof in excess of six
months:

Provided that no gratuity shall be paid if the employee has been offered and has refused an
alternative appointment of approximately equal pay under the Board, which in the opinion of the
Board was of a suitable nature.

@) The Chief Executive Officer may, in its discretion, grant leave to any of its employee not having
attained the age of fifty-five years who is discharged in pursuance of clause (c) of sub-rule (1) upto the full
amount due, subject to the maximum of the leave admissible to him under the fundamental rules at any one
time and such leave shall commence from commencement of the three months’ notice referred to the sub-rule

Q).

%) An employee on probation shall not, in the absence of a written contract authorizing him so to do
and without reasonable cause resign his employment, or absent himself from his duties without giving at
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least one month’s notice to the Board and no other employee shall, without reasonable cause resign his
employment, or absent himself from his duties without giving three months’ notice to the Board; and if notice
as aforesaid is not given, the employee shall be liable to forfeit such sum not exceeding one month’s salary
or three month’s salary, as the case may be, as the Board may, be general or special order, direct. The Board,
may recover such salary from any sum due from the Board to the employee or from the amount of
subscription made by the employee to his Provident Fund Account:

Provided that an employee may, at any time, after attaining the age of fifty-five years or completing
thirty years of qualifying service, leave the service of the Board on giving three months’ notice to the Board.

(1) The Officer Commanding-in-Chief, the Command may, if in his opinion the number of employees
employed or proposed to be employed by the Board or the salary assigned by the Board to any such
employee is excessive, require the Board to reduce any number of such employees or the amount of such
salary as the case may be, within such time as he may fix and the Board shall, subject to the provisions of
sub-rule (1) of rule 8 and of any lawful contract between the employee and the Board, comply with such
requisition:

Provided that reasonable opportunity shall be given to the Board to show cause in writing why such
reduction should not be made.

(2) (a) the appointing authority may place an employee under suspension-
(1) where a disciplinary proceeding against him is contemplated or is pending; or
(i1) where a case against him in respect of any criminal offence is under investigation,

inquiry or trial;

(b) an employee shall be deemed to have been placed under suspension by an order of
appointing authority-
(1) with effect from the date of his detention, if he is detained in custody, whether on

a criminal charge or otherwise for a period exceeding forty-eight hours;

(i1) with effect from the date of his conviction, if in the event of a conviction for an
offence he is sentenced to a term of imprisonment exceeding forty-eight hours and is not
forthwith dismissed or removed or compulsory retired consequent to such conviction.

(©) where a penalty of dismissal, removal, or compulsory retirement from service imposed
upon an employee under suspension is set aside in appeal or on review under these rules and the
case is remitted for further enquiry or action or with any direction, the order of his suspension shall
be deemed to have continued in force on and from the date of the original order of dismissal,
removal or compulsory retirement and shall remain in force until further orders.

(d) where a penalty of dismissal, removal or compulsory retirement from service imposed upon
an employee is set aside or declared or rendered void in consequence of or by a decision of a court
of law and the disciplinary authority, on consideration of the circumstances of the case, decided to
hold a further inquiry against him on the allegations on which the penalty of dismissal, removal or
compulsory retirement was originally imposed, the employee shall be deemed to have been placed
under suspension by the Appointing Authority from the date of the original order of dismissal,
removal or compulsory retirement and shall continue to remain under suspension until further
orders:

Provided that no such further inquiry shall be ordered unless it is intended to meet a
situation where the court has passed an order purely on technical grounds without going into the
merits of case.

(e) 6) an order of suspension made or deemed to have been made under this rule shall
continue to remain in force until it is modified or revoked by the authority competent to do
SO.
(i1) where an employee is suspended or is deemed to have been suspended (whether in

connection with any disciplinary proceedings or otherwise) and any other disciplinary
proceedings are commenced against him during the continuance of that suspension the
authority competent to place him under suspension may, for reasons to be recorded by him
in writing, direct that the employee shall continue to be under suspension until the
termination of all or any such proceedings.
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10.

11.

(iii) an order of suspension made or deemed to have been made under this rule may at
any time be modified or revoked by the authority which made or is deemed to have made
the order or by any authority to which that authority is subordinate.

(1) The following penalties may for good and for sufficient reasons to be recorded in writing be
imposed by the Chief Executive Officer on an employee, namely: -

(a) Minor penalties, -
(1) censure;
(i1) fine.
2) The following penalties may, for good and for sufficient reasons, and as hereinafter provided, be

imposed by the appointing authority on an employee, namely: -

(a) Minor penalties, -
(1) withholding of his promotion;
(i1) recovery from his pay of the whole or part of any pecuniary loss caused by him to

the Board by negligence or breach of order; and
(1ii) withholding of increment of pay.
(b) Major penalties, -

(1) reduction to a lower stage in the time scale of pay for a specified period with
further directions as to whether or not the employee will earn increments of pay during the
period of such reduction and whether on the expiry of such period, the reduction will or
will not have the effect of postponing the future increments of his pay;

(i1) reduction to a lower time-scale or pay, grade, post or service which shall
ordinarily be a bar to the promotion of the employee to the time scale or pay, grade, post or
service from which he was reduced with or without further directions regarding conditions
of restoration to the grade or post or service from which the employee was reduced and his
seniority and pay on such restoration to that grade, post or service;

(1ii) compulsoryretirement;

(iv) removal from service which shall not be a disqualification for future employment
under the Board in whose service he was at the time of such removal or any other Board;
and

(v) dismissal from service which shall ordinarily be disqualification for future
employment under the Board under whom he was employed at the time of dismissal or any
other Board.

3) Disciplinary proceedings against an employee may be initiated by the appointing authority.

(1) No order imposing any of the penalties specified in sub-clauses(i), (ii), (iii), (iv) and (v) of clause (b)
of sub-rule (2) of rule 10 shall be made except after an enquiry held, as far as may be, in the manner provided
in this rule and rule 12.

2) Wherever the disciplinary authority is of the opinion that there are grounds for inquiring into the
truth of any imputation of misconduct or misbehavior against an employee, it may itself inquire into, or
appoint under this rule, as the case may be, any authority to enquire into the truth thereof.

3) Where it is proposed to hold an inquiry against an employee under this rule and rulel2,the
disciplinary authority shall draw up or cause to be drawn up-

(a) the substance of the imputations of misconduct or misbehavior into definite and distinct
articles of charge;

(b) a statement of the imputation of misconduct or misbehavior in support of each article of
charge which shall contain,

(1) a statement of all relevant facts including any admission or confession made by
the employee;
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(ii) a list of documents by which, and a list of witnesses by whom, the articles of
charge are proposed to be sustained.

4) The disciplinary authority shall deliver or cause to be delivered to the employee a copy of the
articles of charge, the statement of the imputations of misconduct or misbehavior and a list of documents and
witnesses by which each article of charge is proposed to be sustained and shall require the employee to
submit, within such time as may be specified, a written statement of his defence and to state whether he
desires to be heard in person.

(5) (a) on a receipt of the written statement of defence, the disciplinary authority may itself inquire into
such articles of charge as are not admitted or, if it considers it necessary to do so, appoint under sub-
rule (2) an inquiring authority for the purpose, and where all the articles of charge have been
admitted by the employee in his written statement of defence, the disciplinary authority shall record
its findings on each charge after taking such evidence as it may think fit and shall act in the manner
laid down in rule 12;

(b) if no written statement of defence is submitted by the employee, the disciplinary authority
may itself inquire into the articles of charge or may, if it considers it necessary to do so, appoint
under sub-rule (2) an inquiring authority for the purposes;

(c) wherethe disciplinary authority itself inquire into any article of charge or appoints an
inquiring authority for holding any inquiry into such charge, it may, by an order, appoint an
employee or a legal practitioner to be known as the “Presenting Officer” to present on its behalf the
case in support of the articles of charge.

(6) The disciplinary authority shall, where it is not the inquiry authority, forward to the inquiring
authority, -
(a) a copy of the articles of charge and the statement of the imputations of misconduct or
misbehavior;
(b) a copy of the written statement of defence, if any, submitted by the employee;
(©) a copy of the statement of witnesses, if any referred to in sub-rule (3);
(d) evidence proving the delivery of the documents referred to in sub-rule (3) to the employee;
and
(e) a copy of the order appointing the Presenting Officer.
(7 The employee shall appear in person before the inquiring authority on such day and at such time

within ten working days from the date of receipt by him of the articles of charges and the statement of the
imputations of misconduct or misbehavior, as the inquiring authority may, by notice in writing, specify in
this behalf, or within such extended time, not exceeding ten days, as the inquiring authority may allow.

(®) (a) the employee may take the assistance of any other employee to present the case on his
behalf but may not engage a legal practitioner for the purpose unless the Presenting Officer
appointed by the disciplinary authority is legal practitioner, or the disciplinary authority, having
regard to the circumstances of the case, so permits;

(b) the employee may also take the assistance of a retired employee to present the case on his
behalf subject to such conditions as may be specified by the Central Government or such other
authority as may be authorizedbyit in this behalf from time to time by general or special order in this
behalf.

9 If the employee who has not admitted any of the articles of charge in his written statement of
defence or has not submitted any written statement of defence, appears before the inquiring authority, such
authority shall ask him whether he is guilty or has any defence to make and if he pleads guilty to any of the
articles of charge, the inquiring authority shall record the plea, sign the record and obtain the signature of the
employee thereon.

(10) The inquiring authority shall return a finding of guilt in respect of these articles of charge to which
the employee pleads guilty.

an The inquiring authority shall, if the employee fails to appear within the specified time or refuses or
omits to plead, require the presenting officer to produce the evidence by which he proposes to prove the
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articles of charge, and shall adjourn the case to a later date not exceeding thirty days, after recording an order
that the employee may, for the purpose of preparing his defence,-

(a) inspect within five days of the order within such extended time not exceeding five days as
the inquiring authority may allow, the documents specified in the list referred to in sub-rule (3);

(b) to submit a list of witnesses to be examined on his behalf; and

() togive a notice within ten days of the order or within such extended time not exceeding ten
days as the enquiring authority may allow, for the discovery or production of any documents which
are in the possession of the Board but not mentioned in the list referred to in sub-rule (3).

(12) The inquiring authority shall on receipt of the notice for the discovery or production of documents,
forward the same or copies thereof to the authority in whose custody or possession the documents are kept,
with a requisition for the production of the documents by such date as may be specified in such requisition:

Provided that the inquiring authority may, for reasons to be recorded in writing, refuse the
requisition of such documents as are, in its opinion not relevant to the case.

(13) On receipt of the requisition referred to in sub-rule (12) every authority having the custody or
possession of the requisitioned documents shall produce the same before the inquiring authority:

Provided that if the authority having the custody or possession of the requisitioned documents is
satisfied for reason to be recorded in writing that the production of all or any of such documents would be
against the public interests, it shall inform the inquiring authority accordingly and the inquiring authority
shall, on being so informed, communicate the information to the employee and withdraw the requisition
made by it for the production or discovery of documents.

(14) On the date fixed for inquiry, the oral and documentary evidence by which the articles of charge are
proposed to be proved shall be produced by or on behalf of the disciplinary authority. The witness shall be
examined by or on behalf of the employee. The Presenting Officer shall be entitled to re-examine, but not on
any new matter, without the leave of the inquiring authority. The inquiring authority may also put such
questions to the witnesses as it thinks fit.

(15) If it shall appear necessary before the close of the case on behalf of the disciplinary authority, the
inquiring authority may, in its discretion, allow the Presenting Officer to produce evidence not included in
the list given to the employee or may itself call for new evidence or recall and re-examine any witness and in
such case the employee shall be entitled to have, if he demands it, a copy ofthe list of further evidence
proposed to be produced and an adjournment of the inquiry for three clear days before the production of such
new evidence exclusive of the day of adjournment and the day to which the inquiry is adjourned. The
inquiring authority shall give the employee an opportunity of inspecting such documents before they are
taken on the record. The inquiring authority may also allow the employee to produce new evidence if it is of
the opinion that the production of such evidence is necessary in the interest of justice.

(16) When the case with the disciplinary authority is closed, the employee shall be required to state his
defence, orally, or in writing, as he may prefer. If the defence is made orally, it shall be recorded and the
employee shall be required to sign the record. In either case, a copy of the statement of defence shall be given
to the Presenting Officer, if any, appointed.

(17) The evidence on behalf of the employee shall then be produced. The employee may examine
himself in his own behalf if he so prefers. The witnesses produced by the employee shall then be examined
and shall be liable to cross examination, re-examination and examination by the inquiring authority according
to the provisions applicable to the witnesses for the disciplinary authority.

(18) The inquiring authority may, after the employee closes his case, and shall, if the employee has not
examined himself, generally question him on the circumstances appearing against him in the evidence for the
purpose of enabling the employee to explain any circumstances appearing in the evidence against him.

(19) The inquiring authority may, after completion of the production of evidence, hear the Presenting
Officer, if any, appointed, and the employee, or permit them to file written briefs of their respective case, if
they so desire.

(20) If the employee to whom a copy of the article of charge has been delivered, does not submit the
written statement of defence on or before the date specified for the purpose or does not appear in person
before the inquiring authority or otherwise fails or refuses to comply with the provisions of this rule, the
inquiring authority may hold the inquiry ex-parte.
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12.

13.

(21) (a) where a disciplinary authority, competent to impose any of the penalties specified in sub-rule (1)
and sub-clauses (i),(i1) and (iii) of clause (a) of sub-rule (2) of rule 10 (but not competent to impose
any penalties specified in sub-clauses (i), (ii), (iii), (iv) and (v) of clause (b) of sub-rule (2) of rule
10), has itself inquired into or caused to be inquired into the articles of any charge and that authority,
having regard to its own findings or having regard to its decision on any of the findings of any
inquiring authority appointed by it, is of the opinion that the penalties specified in sub-clauses(i),
(i1), (iii), (iv) and (v) of clause (b) of sub-rule (2) of rule 10 shall be imposed on the employee, that
authority shall forward the records of the inquiry to such disciplinary authority as is competent to
impose the last mentioned penalties; and

(b) the disciplinary authority to which the records are to be forwarded may act on the evidence
on the record or may, if it is of the opinion that further examination of any of the witnesses is
necessary in the interest of justice, recall the witnesses and examine, cross-examine and re-examine
the witnesses and may impose on the employee such penalty as it may deem fit in accordance with
these rules.

(22) Whenever any inquiring authority, after having heard and recorded the whole or any part of the
evidence in an inquiry ceases to exercise jurisdiction therein, and is succeeded by another inquiring authority
which has, and which exercises such jurisdiction, the inquiring authority so succeeding may act on the
evidence so recorded by its predecessor, or partly recorded by its predecessor and partly recorded by itself:

Provided that if succeeding inquiring authority is of the opinion that further examination of any of
the witnesses whose evidence has already been recorded is necessary in the interests of justice, it may recall,
examine, cross-examine and re-examine any such witnesses as hereinbefore provided.

(23) (a) after the conclusion of the inquiry a report shall be prepared and it shall contain—
(1) the articles of charge and the statement of the imputations of misconduct or
misbehavior;
(i1) an assessment of the evidence in respect of each article of charge; and
(1ii) the findings on each article of charge and reasons thereof.
(1) The disciplinary authority, if it is not itself the inquiring authority may, for reasons to be recorded in

writing remit the case to the inquiring authority for further inquiry and report and the inquiring authority shall
thereupon proceed to hold the further inquiry according to the provision of the rule 11.

2) The disciplinary authority shall, if it disagrees with the findings of the inquiry authority on any
article of charge, records its reasons for such disagreement and record its own findings on such charge, if the
evidence on record is sufficient for the purpose.

3) If the disciplinary authority having regard to its findings on all or any of the articles of charge is of
the opinion that any of the penalties specified in sub-clauses (i) and (ii) of clause (a) of sub-rule (2) of rule 10
should be imposed on the employee, it shall, notwithstanding anything contained in rule 11, make an order
imposing such penalty.

@) If the disciplinary authority having regard to its findings on all or any of the articles of charge and
on the basis of the evidence adduced during the inquiry is of the opinion that any of the penalties specified in
clauses(i), (ii), (iii), (iv) and (v) of clause (b) of sub-rule (2) of rule 10 should be imposed on the employee, it
shall make an order imposing such penalty and it should not be necessary to give the employee any
opportunity of making representation on the penalty proposed to be imposed.

(1) Subject to the provisions of sub-rule (3) of rule 12, no order imposing on an employee any of the
penalties specified in sub-clauses (i), (ii) and (iii) of clause (a) of sub-rule (2) of rule 10 shall be made except
after—

(a) informing the employee in writing of the proposal to take action against him and of the
imputations of misconduct ormisbehavior on which it is proposed to be taken, and giving him
reasonable opportunity of making such representation as he may wish to make against the proposal;

(b) holding an inquiry in the manner laid down in sub-rule (3), (4), (5), (6), (7), (8), (9), (10),
(11), (12), (13), (14), (15), (16), (17), (18), (19), (20), (21), (22) and (23) of rule 11, in every case in
which the disciplinary authority is of the opinion that such inquiry is necessary;

(c) taking the representation, if any, submitted by the employee under clause (a) and the record
of inquiry, if any, held under clause (b) into consideration: and
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14.

(d) recording a finding on each imputation of misconduct or misbehavior.

2) Notwithstanding anything contained clause (b) of sub-rule (1), if in a case it is proposed after
considering the representation, if any, made by the employee under clause (a) of that sub-rule to withhold
increments of pay and such withholding of increments is likely to effect adversely the amount of pension
payable to the employee or to withhold increments of pay for a period exceeding three years or to withhold
increments, if any, with cumulative effect for any period, an inquiry shall be held in the manner laid down in

sub-rule (3),(4), (5), (6), (7), (8), (9), (10), (11), (12), (13), (14), (15), (16), (17), (18), (19), (20), (21), (22)
and (23) of rule 11, before making any order imposing on the servant any such penalty.

3) The record of proceedings in such cases shall include—
(a) a copy of the intimation to the employee of the proposal to take action against him;
(b) a copy of the statement imputations of misconduct or misbehavior delivered to him;
(c) his representation; if any;
(d) the evidence produced during the inquiry;
(e) the findings on each imputation of misconduct or misbehavior; and
63} the orders on the case together with the reasons thereof.

Orders made by the disciplinary authority shall be communicated to the employee who shall also be supplied

with a copy of the report of the inquiry, if any, held by the disciplinary authority and copy of its findings on each
article of charge, or where the disciplinary authority is not the inquiring authority, a copy of the report of any inquiring
authority together with brief reasons for its disagreement, if any, with the findings of the enquiring authority unless
they have already been supplied to him.

15.

Where two or more employees are concerned in any case, the disciplinary authority competent to impose the

penalty of dismissal from service on all such employees may make an order directing that disciplinary action against
all of them may be taken in a common proceeding.

16.

17.

18.

19.

20.

Notwithstanding anything contained in rules 11,12, 13, 14 and 15—

(1) where any penalty is imposed on an employee on the ground of conduct which has led to his
conviction on a criminal charge; or

2) where the disciplinary authority is satisfied for reasons to be recorded by it in writing that it is not
reasonably practicable to hold an inquiry in the manner provided in these rules, the disciplinary authority
may consider the circumstances of the case and make such orders thereon as it deems fit.

Notwithstanding anything contained in these rules no appeal shall lie against—

(1) any order of an interlocutory nature or of the nature of a stay-in-aid or the final disposal of a
disciplinary proceedings, other than an order of suspension.

(2) any order passed by an inquiring authority in the course of an inquiry under rule 11.

(1) Any employee on whom any of the penalties specified in rule 10 has been imposed by the Chief
Executive Officer, shall be entitled to appeal to the Board within thirty days of delivery of the document
showing the grounds on which the penalty was imposed and a copy of the decision of the Board thereon shall
be delivered to him personally or by registered post.

2) Any such employee who has been reduced, removed or dismissed shall be entitled, within thirty
days of the date of delivery of the copy of the decision of the Board rejecting his appeal to submit a further
appeal to the General Officer Commanding-in-Chief, the Command whose decision shall be final.

(1) Any employee on whom any of the penalties specified in rule 10 has been imposed by the Board
shall, within thirty days of the date of delivery of the copy of the documents showing the grounds on which
the penalty has been imposed, be entitled to appeal to the General Officer Commanding-in-Chief, the
Command, and the decision of the General Officer Commanding-in-Chief, the Command shall, subject to the
provision of rule 20, be final.

2) A copy of the order passed by the General Officer Commanding-in-Chief, the Command shall be
delivered to him personally or by registered post.

(D Any person on whom a penalty has been imposed by the Board and who is aggrieved by the order of
the General Officer Commanding-in-Chief, the Command under rule 19 may, within thirty days of the
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delivery to him of such order, submit an application to the Central Government which may, after inquiry as it
deems fit, revise such order, if it is satisfied that the Board or the said General Officer Commanding-in-Chief,
the Command has acted illegally with material irregularity.

2) Every such application shall be accompanied by a copy of the order of the General Officer
Commanding-in-Chief, the Command against which application is made and shall be submitted through the
Board and the General Officer Commanding-in-Chief, the Command. While forwarding the application, the
Board shall attach thereto the whole proceedings together with the service book of the employee, if any.

PART 11
Service Books
21. A service book shall be maintained in the form as prescribed inSchedule I, for every employee of these rules.

22. The service book shall be supplied to every such employee at his own cost on first appointment. It shall be
kept in the custody of the Chief Executive Officer and may be given to the employee if he resigns or is discharged
without fault, an entry being first made therein to this effect.

23. (1) Full details of the service, pay, leave, periods of suspension from employment or other interruptions
in service be entered in the service book by the Chief Executive Officer.

2) The Chief Executive Officer shall see that all entries in the service book are duly made and attested.
There shall be no erasure or overwriting, all corrections being neatly made and properly attested.

24, It shall be the duty of every employee to see that his service book is properly kept up, and that the entries on
the first page are attested after every five years.

25. No employee other than a doctoror medical officer shall be retained in the service of a Board after he attains
the age of sixty years and no employee being a doctor or medical officer shall be retained in the service of a
Board after he attains the age of sixty-fiveyears except with the sanction of the General Officer
Commanding-in-Chief, the Command, in respect of employees other than lower grade employees, or of the
Board in respect of lower grade employees. But retention in service of an employee other than a lower grade
employee, or a lower grade employee, after he has attained the age of sixty years orof an employee being a
doctor or medical officer after he has attained the age of sixty-five years may be sanctioned by the General
Officer Commanding-in-Chief, the Command or the Board, as the case may be, for a period not exceeding
one year at a time and subject to such directions as the Central Government may from time to time issue, but
under no circumstances shall an employee be retained in service after he attains the age of sixty-two years:

Provided that his retirement from the service shall take effect from the afternoon of the last day of
the month in which his date of retirement falls and in the case of an employee whose date of birth falls on the
1st day of the month, his retirement shall take effect on the last day of the previous month.

26. (1) The Chief Executive Officer shall require every employee who is entrusted with the receipt, custody
or control of property or monies or securities for money, to furnish security for the due discharge of his office, of a
value equivalent to the aggregate value of the maximum amount of monies or securities for money which the
employee concerned is ordinarily likely to have in his hands at any one time.

(2) No security shall be accepted other than a deposit of —

(a) Cash;

(b) Government securities;

() debentures or other securities for money issued by or on behalf of a local authority; and

(d) a fidelity insurance policy approved by the Board and issued by an insurance company approved by

the Central Government.

3) The securities and debentures referred to in clause (b) and (c) of sub-rule (2) shall be accepted at their market
value at the time of deposit.

4) The premia for the policy referred to in clause (d) of sub-rule (2) shall be paid by the Board and the amount
thereof shall be deducted from the salary of the employee.

27. Every employee, to whom rule 26 applies, shall execute a bond in the appropriate form included in Schedule
I1. Such security bonds shall be kept in the same custody as the other valuables belonging to the Board.
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28. The Chief Executive Officer shall on or about the first day of January in each year submit to the Board a
report as to the sufficiency of the security furnished by or on behalf of its employees.

29. The Chief Executive Officer shall deal in the manner prescribed in the Government securities manual with all
monies and securities deposited as security by or on behalf of employees of the Board.

30. Any employee failing to furnish the security required by these rules for more than one month after he has
been called on so to do shall be liable to forfeit his appointment.

31. Deposits given as security shall not be claimable after the lapse of six months from the date on which the
depositor leaves the service of the Board.

32. Casual Leave. —An employee shall not be entitled to casual leave as a matter of right and such leave shall
only be granted to any employee for adequate reasons at the discretion of the Chief Executive Officer, subject to the
conditions laid down in this behalf by the Government of the State in which the cantonment is situated in respect of
Government employee of similar status.

PART III
Pension-cum-gratuity

33. All employees who were appointed before the 1% day of January, 2004 and are in permanent service of the
Board on the date of coming into force of these rulesand who have either opted or are deemed to have opted for the
Pension-cum-Gratuity Scheme under the Cantonment Fund Servants Rules, 1937 as amended from time to timeshall
be eligible for Pension-cum-Gratuity.

34, The provisions of the Central Civil Services (Pension) Rules, 1972 as amended from time to time, shall,
mutatis-mutandis, govern the grant of Pension, Family Pension and Death-cum-Retirement Gratuity to eligible
employees’subject to the following modifications, namely: —

(1) The reference to ‘Government Servant’ shall be construed as reference to ‘Permanent Cantonment
Board employees’.

(2) The functions and powers of the ‘Audit Officer’ shall be discharged or exercised, as the case may
be, by Chief Executive Officer in consultation with the Local Audit Officer concerned subject to the
provisions of clause (5) hereunder, of the ‘Head of Department’ by the Principal Director and of ‘President’
by the Central Government.

3) Provisions for consultation with the Union Public Service Commission wherever it occurs in the
Central Civil Services (Pension) Rules, 1972 shall be deemed to have been omitted.

@) The responsibility for preparation of pension papers shall devolve on the Chief Executive Officer of
the Cantonment Board.

(5) Authority to sanction provisional pension and including ‘Family Pension’ and Death-cum-
Retirement Gratuity’ shall vest with the President, Cantonment Board.

(6) The authority to sanction final pension and including ‘Family Pension’ and Final Death-cum-
Retirement Gratuity shall vest with the Principal Director.

(7 Where any doubt arises as to the interpretation of the Rules or their applicability in particular cases
or in cases of doubt, it shall be referred to the Central Government for decision.

3s. (1) Every Board shall establish a Pension Fund for such employees as are referred to in rule 33 which
shall consist of the following—

(a) the Board’s contribution to the Provident Fund and Bonus already lying to the credit of the
employees in their Provident Fund account on the date rules in this part come into force;

(b) similarly, amounts that would have become subsequently due to the employees concerned
from time to time had they not opted for being governed by the rules relating to Contributory
Provident Fund-cum-Bonus contained in Part-IV of the Cantonment Fund Servants Rules, 1937;

(c) similar amounts that would have become due to the employees under Contributory
Provident Fund if any; and

(d) such other sums as may be sanctioned by the Central Government to enable the Board to
meet the liabilities on account of pension or gratuity as provided in this part.
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2) The Pension Fund shall be operated by the Chief Executive Officer and shall be deposited in the
Saving Bank Account of a nationalised Bank:

Provided that with a view to maximizing the income therefrom, such sums as may not be required to
meet current liabilities on account pension or gratuity may, with prior approval of the Principal Director be
invested in suitable terms deposits with the nationalized Bank or post office or in Government securities.

3) All expenditure on pension or gratuity shall be incurred from pension fund with the prior sanction of
the President, Cantonment Board concerned and no expenditure on other account shall be incurred therefrom
except with the prior sanction of the Central Government or such other authority as may be authorized by it
in this behalf.

PART IV

36. General Provident Fund. —(1)Every Board shall establish and maintain a General Provident Fund for the
benefit of its all employees who were appointed in the service of the Board before the 1% day of January, 2004 and
subscribed to pension-cum-gratuity.

2) The provisions of General Provident Fund (Central Services) Rules, 1960, mutatis-mutandis, shall govern the
operations of the General Provident Fund subject to following modifications—

(a) powers of ‘Accounts Officer’, and advances or payments sanctioning authority, shall be
exercised by the Chief Executive Officer and those of the ‘Government’, by the Principal Director.
PART V

37. Medical Attendance Rules. —The Central Civil Services (Medical Attendance) Rules, 1944, shall mutatis
mutandis apply to all Cantonment Funds servants, subject to the following provisions, namely: -

(1) Chief Executive Officer shall be the Controlling Officer for purpose of passing Medical bills and
other relevant matters with the operation of medical attendance rules in respect of Cantonment Board
employees;

(2) The Principal Director shall be the Head of the Department for purpose of these rules.

38. Nothing in these rules shall affect reservation and other concessions required to be provided for the
Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-servicemen and other special categories
of persons in accordance with the orders issued by the Central Government from time to time in this regard.

39. New Pension Scheme. —The Central Civil Service Pension Rules, 1972 shall not apply to such employees
of Cantonment Boards who have been appointed on or after the 1% day of January, 2004.

40. Cantonment Board employees who have been appointed on or after the 1% day of January, 2004 shall be
covered by the New Pension Scheme introduced by the Central Government vide Ministry of Finance vide
Notification No. 5/7/2003-ECB & PR dated the 22" December, 2003, published in the Gazette of India,
Extraordinary, Partl, Section 1 dated the 22" December, 2003 and subsequent orders issued to operationalise the
Scheme, the New Pension Scheme made applicable to the Cantonment Board employees shall be deemed to be so
modified as and when the Central Government makes any amendment to the said Scheme.

41. Repeal and savings. — (1) The Cantonment Fund Servants Rules, 1937 are hereby repealed.

(2) Notwithstanding the repeal of the Cantonment Fund Servants Rules 1937, any appointment, notification, order,
scheme, form, notice, instruction or direction made or issued, and any permission granted under the aforesaid rules
shall, in so far as it is not inconsistent with these rules, shall continue to remain in force and be deemed to have been
made, issued or granted, under the provisions of these rules, unless it is superseded by any appointment, notification,
order, scheme, form or notice made or issued or any permission granted under the said provisions.

Schedule I
(See Rule 15)
FILE NO. e
NAME SHRI
/SHRIMATI
/KUMARI
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DESIGNATION e
DATE OF APPOINTMENT e
DATE OF SUPERANNUATION ..ottt
SERVICEBOOK
PAGE:
INDEX
S.NO. PARTICULARS Page No.
L Bio-Data
1L Entries regarding pay leave and pension rules, production of Medical Certificate of fitness. etc.
111 Detailed service particulars ..o
Iv. Record of pOStIngS oot
V. Memorandum of verifications from pay bill ...............coiiiiiiiiiii i
VL Form of Leave ACCOUNt ..ottt
VIL Heirs and other details ... i
1. Name in fUll (71 DIOCK LEHEFS)....c.uveveeieeeeeiieiieeeii ettt
2. Permanent address .........oocuieieieriieeiere et
3. Father’s/Husband’s name (in BIOCk [EEFsS).........c.oevevueeveceieieiieiiieeiesie et
. . PHOTOGRAPH

4. Nationality ........coovviiiiiiiii e

(if not a citizen of India

number and date of eligibility certificate)
5. (a) Whether a member of the Scheduled Caste orthe Scheduled Tribe?

(Details)...ooreeiei i

(b) Whether a member of the Other Backward Classes? (Details)..........oovvviviiiiiriniiiiiinieiiiieiiee e
6. Date of birth by Christian Era and wherever possiblealso in Saka Era (both in words and figures)
7. Educational qualifications ............coiiiiiiiiiiiiii i
8. Exact height measurements (Without SHOEs €£C.) ..........ccoveiiiiiiiiiiiiiiiiiiiiaaaennnn,
9. Personal mark of Identification ...............cooiiiiiiiiiiiiiiiii
10. Left hand thumbimpression of the Government servant, if he or she is not literate (with date)
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(Little finger) (Ring finger)
(Middle finger) (Fore finger)
11. Signature or left hand thumb impression of the Government servant (with date)
12. Signature and designation of the head of officer or other attesting officer.
1 17 2T =) PN

Note 1: The entries in this page should be renewed or re-attested at least every five years and the signature in lines 11
and 12 should be dated. Finger prints need not be taken afresh before five years under this rule.

Entries regarding of pay leave and pension rules, production of Medical Certificate of fitnessetc.

ey ©)) 3) “ (6)) Q) O]
Name of post | Whether If officiating state Pay in Additional Other Date of
dScale of bstanti . . fi .

andseaie o substantive (1) Substantive Substantive. pay tor emoluments appointment.
pay. L . officiating.

or officiating appointment; or .

falling
and whether (2) whether service der th
‘ counts for pension underthe
permanen under the Act 371 term ‘pay’.
or Civil Service
Regulation.
temporary.
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For temporary service, necessary certificate with reference to article 370 Civil Service Regulation should be recorded

to (8).

Period.

Government
to whom
debitable.

®) ) (10) an (12) (13)Leave 14) (15)
Signature of | Signature and Date of Reason of | Signature of Signature | Reference to
Government designation termination termination | the head of . . of the any recorded

servant. of the head of of such as the office or | Nature Allocation of period of head of | punishment or
the office or | appointment. | promotion other and leave on average up t0 | the office | reward given
other transfer of attesting duration | four months. for thh or other to the
attestation of dismissal officer ofleave | leave salary is debitable attesting Government
columns (1) etc. suspension taken. to another Government. officer. servant.
etc.
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(RECORD OF POSTING)

District and post. Date. No. and Date of District Order. Remarks.

From To

Memorandum of verification of Shri ... From pay bills etc. as
required under the letter from Finance, Department, Government of India, No. 289-A dated the 18™September, 1929.

Date of Period of service Sources from Initials of

verification. verification. which verified.
Remarks.

From To Superintendent. Gazettedofficer.
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M.S.0.(T)-11A

FORM2 (SeeRule 15)

FORM OF LEAVE ACCOUNT

Copy of the Office Memorandum No 16 (6) —E IV (A)/74, Dated the 26""November 1975 from Government of India,
Ministry of Finance, Department of Expenditure, New Delhi.

Name Of GOVEIMIMENT SEIVANT. . .....uutt ittt ettt ettt ettt et ee et e et e e e e e ereeeeeserreeeessenraaeeessaeeees

| F T o 1 « KRR

Date of commencement of continuous service ............
Date of quasi permanent or permanent employment ......

Date of retirement or resignation or superannuation ......

NOTES:

1. The Earned Leave due should be expressed in days.

2. When a Government servant is appointed during the
course of a particular calendar half-year Earned Leave
should be credited @ two and a half days for each
completed month and the fraction of a day will be
rounded to the nearest day.

3. The old leave account in respect of Government
servant has to be closed and the balance as on 31-12-
75 will have to be carried forward to the new account
in column 11. While doing so the balance at credited
on 31-12-75 may be rounded off to the nearest day.

4. The entries incolumn 6 should be in completed
days. Fraction of a day will be rounded to the nearest
day.

5. Period of extra ordinary leave should be noted on
red link.

6. The entries in columns (12) and (13) should
indicate only the beginning and end of completed year
of service at the time the half pay leave commences.
Where a Government servant completes another year
of service while on half pay leave, the extra credit
should be shown in columns(12) to (16) making
suitable additional entries & this should be taken into
account while completing column (32).
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FORM 2 (See Rule 15)

EARNED LEAVE
Half Pay
Leave
Particulars | Completed EL. No. of days of other EL.to Total Leave taken Balance Length of Service Credit of Leave Leave
of service months of credited Kinds of leave be E.L. of E.L. on
in the service in at the (H.P.L) deducted | Credited return From Tq No.of Leave Leave Leave against
calendar the o /" (in from Completed earned earned the earning of
half-year calendar beginning | Commuted leave, of the days) leave Years in (Col. half pay
half-year of Leave no due & period Col. (Col. 7- days 15+32)
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Heirs :-
T Pt
e et
Verification Roll No. Date Received backSignature or Left thumb’s Impression
Date Qualifications Date Qualifications
.................. English veveivieeeeeen... ail Instruction on
.................. Bengali on vevvivieeienenn... Courtdutieson

.................. Caithy on veveiveeeeeeno... Reserveddutieson
.................. Urdu on eveveeierenin... FirstArts on

.................. Urya on veerieriiinieee.. B.AlorB.L.on

.................. Plan drawing on wevevieiereeene... PleadershipExamination on
.................. Finger prints on veiiieeeienseee... Training School Final

Examination on

Please note: A line to be drawn under qualifications possessed.
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Schedule 11
(See Rule 27)
A

Form of Security Bond Where Cash is taken as Security

Security

Know all men by these presents that I........... of.oiii am held and firmly bound unto the Cantonment
Board of ... in the sum of Rs.................. to be paid to the said Board for which
payment I bind myself my heirs executors administrators and legal representatives by these presents.

Whereas the above bounden ..................... was on the ... day
Of e 200 appointed to and now holds the office
Of oo in the cantonment Of o in
the. .o District;

And whereas the said ............... by virtue of such office is bound to keep true and faithful accounts of his

dealings with all property and money which may come to his hands of possession or under his control such accounts
to be kept in the form and manner that may from time to time be prescribed by duly constituted authority and also to
prepare and submit such returns and accounts and other documents as may from time to time be required of him;

And whereas the said............... has by the direction of the said Board delivered to and deposited with the
Chief Executive Officer of the said cantonment the sum of Rs ..................... in cash as security for the due and
faithful performance by the said............... of the duties of his said office and of any other office to which he may be

appointed at any time and of other duties which may be required of him and for the purpose of securing and
indemnifying the said Board and Cantonment Fund of the said cantonment against all loss injury or damage which the
said Board or Fund may in any way suffer or sustain by reason of the misconduct neglect oversight or otherwise by

means of the said.............. or any person or person acting under him or for whom he may be responsible;
And whereas the said ... has entered into the above bond in the penal
sum of Rs...............oeus as a further security for the due performance by him of the duties of his said office and of

any other office to which he may be appointed at any time and of other the duties which it may be required of him and
for the indemnity of the said Board and Fund against all such loss injury or damages as aforesaid;

Now the condition of the above written bond is such that if the said....................... has whilst he has held
the said office of............... as aforesaid always duly performed and fulfilled the duties of his said office and if he
shall whilst he shall hold the said office or any other to which he may be appointed or in which he may act always
duly perform and fulfil all and every the duties thereof respectively and of other the duties which may from time to
time be required of him and shall also at all times indemnify and save harmless the said Board and Fund from all and
every loss injury and damage which has been or shall or may at any times or time or time hereafter during the service
or employment of the said............in such office as aforesaid or in any such other officers aforesaid be sustained
incurred or suffered by the said Board or Fund by reason of any act neglect failure misconduct default disobedience
omission or insolvency of the said.......... or of any person or persons acting under him or for whom he may be
responsible then this obligation shall be void and of no effect otherwise the same shall be and remain in full force:

Provided always and it is hereby declared, and agreed that the said sum of Rs....................... so deposited
as aforesaid shall be and remain with the Chief Executive Officer as occasion shall require to apply the said sum of
Rsooiiii or any part thereof in and towards the indemnity as aforesaid of the said Board and Fund or

be in deposit and this bond shall remain with such Chief Executive Officer as aforesaid for
.......................... calendar month as security against any loss injury or damage that may have been sustained or
incurred by the said Board or Fund owing to the act neglect or default of the said......................coont. or
any such other person or persons as aforesaid and which may not have been discovered until after the termination of
his said service and that his liability hereunder shall continue until the expiry of the said term of
................................. calendar months.
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B
Form of Security Bond where Cash is Taken by
Instalments as Security

Know all men by these presents that I ..................... of .o am held and firmly bound unto
the Cantonment Board of ................. in the sum of Rs. .............. to be paid to the said Board for which payment I
bind myself my heirs executors administrators and legal representatives by these presents.

Whereas the above bounden ............... was on the .............. day ...l of 20 .......... appointed to
and now holds the office of .............. in the cantonment of ........... inthe ........... District
And whereas the said .................. by virtue of such office is bound to keep true and faithful accounts of

his dealings with all property and money which may come to his hands or possession or under his control such
accounts to be kept in the form and manner that may from time to time be prescribed by duly constituted authority and
also to prepare and submit such returns and such accounts and other documents as may from time to time be required
of him;

And whereas the said ........... has by the direction of the said Board agreed to deliver to and deposit with the
Chief Executive Officer of the said cantonment the sum of Rs. ........... in case by monthly deduction of Rs.
............ to be made from the salary of the said ............ by the head of his office until the full sum of Rs. ......shall
be so delivered and deposited as security for the due and faithful performance by the said .............. of the duties of
his said office and of any other office to which he may be appointed at any time and of other duties which may be
required of him and for the purposes of securing and indemnifying the said Board and Cantonment Fund of the said
cantonment against all loss injury or damage which the said Board or its successors may in any way suffer or sustain
by reason of the misconduct neglect oversight or otherwise by means of the said .............. Or any person or persons
acting under him or for whom he may be responsible;

And whereas the said ............... has entered into the above bond in the penal sum of Rs. .................. as
a further security for the due performance by him of the duties of his said office and of any other office to which he
may be appointed at any time and of other the duties which may be required of him and for the indemnity of the said
Board and Fund against all such loss injury or damage as aforesaid,;

Now the condition of the above written bond is such that if the said .............. has whilst the has held the
said office of ............. as aforesaid duly performed and fulfilled the duties of his said office and if he shall whilst he
shall hold the said office or any other office to which he may be appointed or in which he may act always duly
perform and fulfil all and every the duties thereof respectively and other duties which may from time to time be
required of him and shall also at all times indemnify and save harmless the said Board and Fund from all and every
loss injury and damage which has been or shall or may at any times or time hereafter during the service or
employment of the said ............. in such office as aforesaid or in any such other offices as aforesaid by sustained
incurred or suffered by the said Board or Fund by reason of any neglect failure misconduct default disobedience
omission or insolvency of the said .................. or of any person or persons acting under him or for whom he may
be responsible then this obligation shall be void and of no effect otherwise the same shall be and remain in full force :

Provided always and it is hereby declared and agreed that the said sum of Rs. ............. or so much thereof
as shall for the time being be deposited shall be and remain with the Chief Executive Officer for the time being of the
cantonment as such security as aforesaid with full power for such Chief Executive Officer as occasion shall require to
apply the said sum of Rs. ............ or any part thereof in and towards the indemnity as aforesaid of the Board and
Fund or otherwise as aforesaid;

And it is hereby lastly agreed that on the final termination of the service of the said........ whether as such
.............. as aforesaid or otherwise the said sum of Rs. ............ or so much thereof as shall then be in deposit and
this bond shall remain with such Chief Executive Officer as aforesaid for .............. calendar months as security
against any loss injury or damage that may have been sustained or incurred by the said Board or Fund owing to the act
neglect or default of the said ............. or any such other person or persons as aforesaid and which may not have been
discovered until after the termination of his said service and that this liability hereunder shall continue until the expire
of the said termof ................ calendar months.
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C
Form of Security Bond Where Government Securities are taken as Security
Know all men by these presents that I ........................... of oo am held and firmly
bound unto the Cantonment Board ........................... in the sum of Rs. .................. to be paid to the said

Board for which payment I bind myself my heirs executors administrators and legal representatives by these presents.

Whereas the above bounden ........................... was on the ...........oooeeiiiiin.l. day of
........................... 20.......ccciieeeiennn..... appointed to and now holds the office of ........................... in the
cantonment of ...l inthe ... District;

And whereas the said ............... by virtue of such office is bound to keep true and faithful account of his

dealings with all property and money which may come to his hands or possession or under his control such accounts
to be kept in the form and manner that may from time to time be prescribed by duly constituted authority and also to
prepare and submit such returns and such accounts and other documents as may from time to time be required of him;

And whereas the said ........................... has by the direction of the said Board delivered to and deposited
with and endorsed over to the Chief Executive Officer of the said Cantonment Government Securities to the extent of
RS, o as security for the due and faithful performance by the said ........................... of the

duties of his said office and of any other office to which he may be appointed at any time and of other the duties which
may be required of him and for the purpose of securing and indemnifying the Board and Cantonment Fund of the said
cantonment against all loss injury or damage which the said Board or Fund may in any way suffer or sustain by reason
of the misconduct neglect oversight or otherwise by means of the said ........................... Or any person or persons
acting under him or for whom he may be responsible;

And whereas the said .......................L. has entered into the above bond in the penal sum of Rs.
........................... as further security for the due performance by him of the duties of his said office and of any
other office to which he may be appointed at any time and of other the duties which may be required of him and for
the indemnity of the said Board and Fund against all such loss injury or damage as aforesaid; Now the condition of the
above written bond is such that if the said .......... has whilst he has held the said office of .............. as aforesaid
always duly performed and fulfilled the duties of his said office and if he shall whilst he shall hold the said office or
any other office to which he may be appointed or in which he may act always duly perform and fulfil all and every the
duties thereof respectively and other the duties which may from time to time be required of him and shall also at all
times indemnify and save harmless the said Board and Fund from all and every loss inquiry or damage which has

been or shall or may any times or time hereafter during the service or employment of the said ......... in such office
as aforesaid or in any such other office as aforesaid be sustained or suffered by the said Board and Fund by reason of
any act neglect failure misconduct default disobedience omission or insolvency of said .................. or of any person

or persons acting under him or for whom he may be responsible then this obligation shall be void and of no effect
otherwise the same shall be and remain in full force:

Provided always and it is hereby declared and agreed that the said Government Promissory Notes for Rs.
................ so delivered and endorsed as aforesaid or such other Government Security or Securities to the same
amount as the said Chief Executive Officer, may consent from time to time to accept, and receive in lieu or exchange
for the same and the interest thereof shall be and remain with the Chief Executive Officer for the time being of the
said cantonment as such security as aforesaid with full power for such Chief Executive Officer as occasion shall
require to sell and dispose of the said Government Securities or a sufficient portion thereof with the interest thereon
and to supply the proceeds thereof in and towards the indemnity as aforesaid of the said Board and Fund or otherwise
as aforesaid but that nevertheless the interest accruing on the said Government Securities may in the meantime be paid
over as the same shall be realised if such Chief Executive Officer shall think fit to the said ............. ;

And it is hereby lastly agreed that on the final termination of the service of the said ............... whether as
such ................ as aforesaid or otherwise the said Government Promissory Notes for Rs. .............. or any notes
that may have been substituted therefor and this bond shall remain with such Chief Executive Officer as aforesaid for
................. calendar months as security against any loss, inquiry or damage that may have been sustained or
incurred by the said Board or Fund owing to the act neglect or default of the said .......... or any such other person or
persons as aforesaid and which may not have been discovered until after the termination of his said service and that
his liability hereunder shall continue until the expiry of the said term of .............. calendar months.

In witness whereof the said ........................... has hereunto set his hand and seal this .....................
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D

Form of Security Bond Where a Fidelity Insurance Policy is taken as Security

Know all men by these presents that T ..................... of .ol am held and firmly bound unto the
Cantonment Board of ................ in the sum of Rs. .............. to be paid to the said Board for which payment I bind
myself and my heirs executors administrators and legal representatives by these presents.

Whereas the above bounden ...................... was onthe .............eeeens day of ............... 20, e
appointed to and now holds the office of ................... in the cantonment of ...................... in the
..................... District

And whereas the said ................ by virtue of such office is bound to keep true and faithful accounts of his

dealings with all property and money which may come to his hands or possession or under his control (such accounts
to be kept in the form and manner that may from time to time be prescribed by duly constituted authority) and also to
prepare and submit such returns and accounts and other documents as may from time to time be required of him,

And whereas to secure the due and faithful performance by the said ............... of the duties of his office
and of any other office which he may hold under the aforesaid Board, and to indemnify themselves against any loss
injury or damage which the said Board may in any way suffer or sustain by reason of his misconduct neglect or
oversight or otherwise through him or any person acting under or for him the aforesaid Board have entered into a
Fidelity Insurance Policy for a sum of Rs. ................ withthe ................. Company of .............. for a period of
.............. and the said ............... had authorised the said Board to realise by monthly deductions from the salary
that he may be drawing from time to time such sums as may be necessary to defray the cost of the premia to be paid
on account of the aforesaid policy or on account of any other policy of Insurance which the said Board may hereafter
take out for the purpose of indemnifying themselves as aforesaid during the period of service with them of the said

Now the condition of the above written bond is such that if the said ................. has whilst he has held the
said office of ............... as aforesaid always duly performed and fulfilled the duties of his said office and if he shall
whilst he shall hold the said office or any other office to which he may be appointed or in which he may act always
duly perform and fulfil all and every the duties thereof respectively and other the duties which may from time to time
be required of him and shall also at all times indemnify and save harmless the said Board and Fund from all and every
loss injury and damage which has been or shall or may at any times or time hereafter during the service or

employment of the said ................ In such office as aforesaid or in any such other offices aforesaid be sustained
incurred or suffered by the said Board or Fund by reason of any act neglect failure misconduct default disobedience
omission or insolvency of the said ............ or of any person or persons acting under him or for whom he may be

responsible or if the said Board have realised from the aforesaid Insurance Company or any other Insurance Company
the amount of the Policy which the said Board may have taken out with such Insurance company to indemnify
themselves as aforesaid then this obligation shall be void and of no effect otherwise the same shall be and remain in
full force;

And it is hereby agreed that on the final termination of the service of the said ................ this bond shall
remain with the said Board for .............. calendar months as security against any loss or injury or damage that may
have been sustained or incurred by the said Board or Fund owing to the act neglect or default of the said ........... or
any such other person or persons as aforesaid and which may not have been discovered until after the termination of
his said service and which is not covered by any Policy of Insurance as aforesaid and that his liability hereunder shall

continue until the expiry of the said term of .................. calendar months

In witness whereof the said ............. has hereunto set his hand and seal this ............ day of ..............
20,

Signed sealed and delivered by the above named .............. in the presence of ......

[F.No. 14(4)/2014-D(Q&C)]
RAKESH MITTAL, Jt. Secy.
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