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# ¥ werw ST AR T HAY F O GO I SHATO/OSHT g wega i ot € et ffErar oo
gra EHFT FT AT T BT |

8. FHa/UAH A IE FATA §U TH AII-TH TR HEAT BT T SHATY/THAT AT qChTL o fheT oY
e/ R ot T syt g o st droeyAET sty g weh g+ § w9 e
#FHT TTAT ST A B

Page 2 of 30 1%4

-

o
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3.1 =14 FT AT
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1,00,000/- w97 #i T Tfer (Fuwsy) 3fT 5900/- w94 Fi FAfawr awr €-

FIAAT & ATEAH | FrEAT 9w, FHar § Jq7 FAT ant 7 et i
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3.4.16. I FAT WaTT FU I FT 0 o OO 9 9%, THaTE, e AfFart
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AT AfAfr SaTr FE| FATY, TR T AT E q1 S[E UL AT SSEHH
FHETE, Wer aftrerel st gy |y Tu tw G ff w1 (F)
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3.4.17. FF ¥ g S¥erg/usdr g d9a =ftE a6 Rt i wJeE
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FRT ATT sTSEHTH HuAyAGETRAT w1 g grm osfiw g afiue,
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THH i wfasr srfafaay sf, 7% @rp g 8 a7, & aga saq a4t aiet
w1 g e s F oo S gemy gt | ST g9 |\ a7 Suhe,
AT, SSTUweTE & 7% AN & A, AR F oo, qur et F s o
fe=ie srqefera @ s 2, fSremame 80 | 29 avE ST 3 a9 B e
ATSSHIE FTHHT FT SHATT g Al it 07 AT T a1 fAafea v s &
AT FT| T % fore e s e s wwe, SR ST 9% o
g oAl Fraal F day # $frow, fuwers, sttoad (ST 9 8n) AT vataa
F7 FEIATST gEE & w9t Fyrfaw et F oo o o fUee
AT FT THTOTATS-H1 A9 <eard gt 1 sureata e, s &
gradt gfeus & witesga sfasrd g f[faaa s 21, weqa it St
FRY AT TAHT QAW Fraqt qRwg gy B S SFE, 9
ATITHIH FIHAT I HASA/RAT F A F G697 H TH-97 T Toqa Fm)
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gRft | Fifed g 9, =9 aradt afwe § @f¥ar F g o7 Friia asead
FAHr & arv § ww Faw ffius, fugad wfe ¥ g&faa wfosr &
fAaooft () wrqa Ao o d w30 & Po SRr g aw &
e grm

3.4.22. 7% ST grer d9Ta #re oft =i wret a7 =@ AE 3AeAr 41 99+ FwA=A1
T 3% | I A5l war a7 T St w1 a7 srsafeea s § o
TEAT 8, a1 shaTe qeg steremeft srferardy a7 #rdsi g =0 99y § 39 399 &
oo aiferga Al s sifgsr/ad=md & foare o o9 +=ET F fers

3T FTETS F

3.4.23. af2 #HEem/aftag gRT SHIT GIT a9Tq ATHAT * qae § Fr¢ o aw
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3.4.24. ZaR/USHT a7 gATET FE0 fF G0 A<edd FHAE THT-99T 97
uftaz g FRaffa awg-smget 7 s aEET #1 arem w3 G o
Fauteafa it 7 Rt & afes i Rafy §, SFaw swarfy =er gfifie
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e grm/Entt 7t Shary/ost #1 A oft F= G o 9 ¥ A,
=72 o oft 21, # Setera 8, 97 SHET Giaare @Efad Share f st e
grfh of2 gfves & ff v ger SETET ST 8 ST S| YEHEAT =T 92T 47, a0
FET FT FI 4T F= @A F foru ¥ U aratas =77 i 7t F:71E 7w 2y,
T 9 gy 9 U ST u% SHET AT ST AW @ FAT g6 | T
SITaT BHETC T QAT T 5 Share & =afwat g e 1w #14 F fo,
a2 ot ff g, aftae ax fElt oft @ T A Bt ar s Fve s
T A AT T gy H Fg gfvug #iF efagfd w5

3.4.26. 9ftug F¥ 309, 59 GfAeT F TEd SHAT/USHT w1 TR ST AT e 7 ar
SreTe/ustet i afagfa s ofer & & Bt off ofer w1 swEtsa a1
THTAIST 47 F2TT T S 7 ST 8

3.4.27. (sifaer s off 2 % arg siydmT gar wfer 1 awrEtea B s 2g
IAETET g

3.4.28. g% THaT</USHT q TH THT AT ArSeHrg FrrAwr # 7 fHAT HoAGT A
AT AET BT &, A7 9fiwg F7 I FHATY F AqA F GAOITATC 2 HlaaT
¥ qEd BHET FT BT ST FTer AT F T SHATC T A STHT Al H
FUTATE a7 A FHTASE o7 F2rdT e S F7 SIfeeere 2

3.4.29. SH ¥ A qara et off wHwTR ft Areme F owroor Bt o
e/t & fore Swam/ustE ot ave @ e e/

3.4,30. =f¥=T AT uT AT FHEIRE gy Javet § Gy wwe fr w4 o s
T AT SE 9T AT FHATOAT T s v sy o Rafy #, ger afdard
sferT a7 @€ gy afdga w18 oft gfwd/Faar, 36 A ®9 7
HAATE 7 e U S F gera, st off s wwE, 500/- T a5 F AT
AT & for EeT g qT geg dtaerHt saEy 7 ol sfaw 7 SR
Bq ST BT |

3.4.31. S¥are/use, s gy |@faer afvw F w0 § fte yos afvw w1 awgd
FT T U JEF UH A g "M & 7 4 foF RF 9 a9 3w
gfafare fre s o aorgd &1 e g 2 afhet/smeeard wH=ia
¥ &% @ra § NG 597 Fw Ry v &, S Srm/EnT | T9E e Aege
ot 72T o ST |

3.4.32. Fra/uSiet 39 Aol # oo e grm/ErRtt s 2T afiei/sreeEd
FHaTRE ¥ &F @t & €Y SRt [@radr afieg ST #1 dE@rE shEr
F1 At &7 e o R S & 9gdr A e 47 70 a% ¥ 4 8
s ¥ o afdga & & Faw, Sftos, Somerddt aft #vE &, Shuadt afe
gt @Ta # STHT 21 T 2 _
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@& ), af% FErET/OsHT gRT geT A TE FATd qaraeEE a97 Fave gq Feilia
WTEE 3% /TE F AAET AL qTE ST A7 FaAvedt Hi Fiawar F Do T oft v
TF HgIA & Alfed 93]
a7
(&t ) Faame gy fFar F et oft Fam sie oat o1 Seete e s aw
7T
(&) e gy dfaar a1 gaw Bl w7 ar ged ar gew At BT e
ey =Ry v S0 S 9T, qrie |fEEr #T g ar FE 9 T S st
FT IT-9% 97 f237 S 79
(%) FETH =TT FIT SHET/USET 7 e =\t fg s aw) g A
Rafy  d@f¥er i ooy ¥ fo Aiftg q@fd F dwm, S/ qitew
e & TR % OF it qifT qow weeAt w1 Fedea war At | ShEw
FT 78 F4=7 2T % 7 et oft s ww, = o o 2 |@faer i qarE
T ST AT weft =Rt #1 2er 2 e 78 gtim w5 fF A f |t A
¥ for et off worTe T ST/ AT/ 30 7 F

3.4.34, ST/ F1 gradt aftwg, T i @ i agafy ud agata
foeT = GfEET ¥ agd e s afgwt v afaet S e s St A
Fearafa e s | e, et T ar sg-srgeEy g s i aate T
Bl

3.4.35. ¥aw 3 Afaematar 1 fsig @ifemt #1 qearsa fr s, &
T =T F qrr Srfee G T )

3.4.36. FTaAT qfes, FFECAT F,EEET A AT FOAT F1OF A7 AT Alfed B

ST ¥ qara off, urifeE waty ¥ e |@faer 1 owwm w7 By m oA

srfererTe Fefar 81
3.4.37. FHare/usit gy, F gF 2 4 O, gradr aftog # g B e A

qEATfae ARt F A9y § Refafas sw=eEs v qq w9 g6 A FwE,
drexfOrr T, TarfY Oa T gHr AR

3.4.38. =Rt & ot faaeor oify s ffy, danfes fufa, war, dafos s
STETIAF AT, 9T st g1 |

3.4.39. 7f% T SraT/USdT gy Frre =fRE FE Ot =6 AT et wear § S
FATHT/AAATHTRAT/AATAT/GIATYELAT FIGH F FLE 8, AT FAT T&Tem
triy =fert F fRaems qorre st #1éaré o s &g Sawerdt grm, e
ITF G A0 S F 1 R ¥ e gy sifew g9 g e
HTHT &S FTAT AT d Srg, 1 T & gETAT FAAT AT 2

3.4.40. S¥aTO/USET, gradr aftag # AT FIEHT AT G2 TR OFA, FAH AT
TAFTH FIET TUT AR AAERT o7 5 A, 5 A, g'mmm qur agee
e ol & =y Suersy FTEAT
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3.4.41. FFR/USHT FTATAT qiaT ® s9q wrEst #7 stEa amaew gt

F/FGIT TAT AIGH U, T, EITH, AETEEET i 9 giaesr yafeaa samn/

Faft| Far warar a8 ot gt wom &F st awr st F oaaer 39
1€ T T F|

3.4.42. St wF qH=aAS AT F00, ST grast aRus FEar F 97 arasid
fore et g, arfr fomr Bl =raam= % zoaw S9rd gy & o a9
3.4.43. 7+ft S2eTT i vt F forw, TeETe, wradt afvws, swaar # R s
FaTa FHET F "y F A gw Gt F o  "Farer grm gredt oRkee
H ST g aATa fhu 1o srfeat & gradt aiwe, g9aar & 99 1 fAws
T AT e iR FHRTE gvarg g FT FIS q1ET g0, 3R 7 g SAET H
fffaasr 3 usiwe &1 gvag grm

3.4.44, THeT/uSHET &9 saferat F graftad ot F Faroy/fEETat F garen
F foro gl =7 & I9wETdt grft st aftws, FEar BT oJF g a o
Tzt & e & fore et 931 2rm

3.4.45. gradT Ifwg FHOAT S97 AT FEAT g aara e s o see
FTa/FGAT F FAvares & A g areft B oft afy, g+, @@, B
w7 =1 & forw suvart 981 g, 7 2 T sfagfd F spram # forg sawardt
il

3.4.46. THaTT g7 a9 =gfvn "@faer & afer & 0w a1 39 w41 grad giug
F srwfeas, qad, Fafaararh s=fiat 1 e g 999, 99 3 a9
et &7 arar 78t F47 37 T & THF for ar g

3.4.47. IUTIH 9T IT F=F4T TH GEAT F1 @7 7¢ 7 97 #r Faf 4, s g
e =t Fafiasrg =9 & a7 § afrafog # oo = a1 qar & a3 F

o= g Hge RITH FT AT I g0 T 7 & 77 F18 9T A

3.4.48. SHaTT Fif g, Frer<har, Zarfera gr s 7 et st wreor a aRfeafaa &
IqH B ATAISTELT & FrATT H, I (3FIW) F dfaer AT F T8
et gro va Ryt s aat a7 far s, sar & are stEa g

(i) THFHTT TATHT & AT H FTIAT SR

(i) T AT FH F ATHS F SETET AHETY| AT qew ferert st &, /e
f afefeurfagt ¥ aqeae a8 ft 7 e awa, =3 (@ ) Foew
rferTe qiera 2 |

3.4.49, ATITATE FTTHFT [FHATRAT F GfAET FTF F THTe7 & <14 399 3978 F
ey ¥ At oft s, qEETE & SO SHET/USHr BT I qhier gl
gfafafae o s & erpef =2 & smosfn

3.4.50. To "@faar F #&faw aft fEme Faa swaa/REeaREaE/RTaEs
ATATAT F SATIAFRTE % 37t g

>\
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3.4.51. T sqay & F¢ ot Famg o1 7awT IoUw g, A7 fAEE av gaes ¥
A T A, IT AASY F FaAtAq g At reafq, Sy off 21, H, Fare v waws
FT UFHT qegey (TS, g5y FHME, qE@AS 4T dear/aag gy 97 o
o Y srer wfaer) v S sro, S i sfaw s JEtea oet 97
FTEAFTLT TR HEAEAAT, HEAEAAT-ATAAIH AT THA-HHY 9T 39 ATGfaw
# fFu o genraAT | stwertea g

3.4.52. fAfaer afrar Fi(gd avg a7 sifds =9 9) 7 /A B S F afgw
wer sferemHt sfgr/amEdT afitae, s g fEar R @t F 9
eIl

3.4.53. qE=rr =afral 1 Frgarsar off e g & foerr, =, a=w
FEATRT FHET, THATE FHETT oarfR, o7 a1 ger aftart sifderd, s
uftwe, FFa/aiiue gy a7 it STt a7 Gfee Tegar 5w e 98 #
AT 77 gt e fwg sreeae FHTiET F @ A1 @ g | 9
g F Fotr & emem, el eEd aay @ a s s wat
ey wiagfd, oo st weqa fro s o= @t sroeft @ fRgss g S #
form usift gt o o sefieart i o=t =5 Fraters F i Suasy FE #iT
HEST, FFAAR aEARTRdSTE w7 Fifgaaret F s (SEEar)dt
TIAT F ATATE, IFHIEATL HT AT FA|

3.4.54 FFETT/USHET FT oARAT FOAT Afafiaw F agd uF FOdAr ¥ ¥4 A
oSt e/ fAeT i, ST off gTHEr g1, gET AR

3.4.55 SFAT/TSHET, FrEdr 9uE, FHET § 999 g a91a fFu au o sfeat F
ey # =aw awgd, wiasy [{fer sie F=Er wsg fimr af & defa asdf
T STaUTHT F AT gq e g/ g

3.4.56 FHT/USHY, Fra=t afvwE, SHTET FT TG T T2 FFTA & F1or, aEt F,
dt, IqFT AR FT qHI-AEY 9T, ATEA F  wiEr Faet qar ARt F
ST, "efda #7 wug it & 5w B S F e o seer
EITT/E

3.4.57 SHaTC/TSET, AR FTAT & qgd, T AT e Seiea @l A7
T ST g7, FOT, g (FeraE TforeeT ), grEdr uftus F |@afaa i
7 AT sty Tt STEERTL 7 STE

3.4.58 #q 9T FT Ferdr (SE0R) THT-THT UT AT AFFT FA F GGG F
T FY ST, TIT T ST FT UF THIT T FrAAT TGE G FGAT H
g1 AT ST

3.4.59 7f2 fAfaer &% aht #o, sfm F & siavta, Bt ot SerfRe/e, 3gar
FT ITe F2A # FAher Tl § F97 T TRonmeEET grad aiiag #wi T of
a7z &1 71, arfier, @ 1 F=3oT FT ATHAT FIAT G247 2, A7 ST G0
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qifsF =7 F TEEW AT A FTOHWT qF FIAT F awrar f@er qw
yedfa,afagf smr & gz i wfogfd o s g 2R

3.4.60 TaTe/uStHY T, AYT ASTHY FIHG/FAATAT 1 99 AT F sraai F
HAET IATH Fa9 & ATA-AT THOH/ETHAE/S AT i g A=
ST, ST S AR EY, T ST aEdy AT S92 F 9 § Ul

79 2q drean/afiuz &1 foy Sfaw Zem &ar OoF TF a1 a9 & 9 § 918
gy it T sEfe A1 aoFE-are & G i gty F e a6
qfyg g a v & = 7Y g, a1 s ars gva AT F qqare

FITqIE T #F F/FAZT B FUANAT F GFAT & AT TH] F FTAIT
BHRTT BT YIATT [T FTOATATITEN AR FT T HorgLl T Wram,

gt fFramr i afere=a F same BT smom

3.4.61 SHaTe/ustet ArseETd FHATAl & Sufeafy wEw F avy i viaat § fbae
TE(T FHET/FN |

3.4.62 qATq FIHT F1 U 70 Faw, FHAR o7 @7, whEAsy [Afg &7 stoadt
AR ¥ a9y #§ ey 23, aFeTs w9 7, FuA1 F AfgFa gfaf{fy g &=-
TeqTig EATAS WHTU ¥ HTS B A1eU, AWg e & faw '
fegTr Frer SpTaT i ST A vty F Ay ) [Fe w smfe wrrge f@e A
TUTOT T 1 o, BTa=T IO Far F faah 9%, 3% FT 7T ST

3.4.63 U1 & LT 9T At Sepa it SruEft | Aty &4 v st areftamare F =
¥ aTET AT & AT AT T UA1/ qT IH q9F A0F H IT7eg FARACE! AT
afrae A1EE s BraF F SIETETaT BT T FE AT ETE F TTHA H FreArarar
F fUger s &1 adgar & SroEt, S aRwg w1 gge ot UHT #4996
2N =9 Hay § gfvwg &7 [ sifaw gem

3.4.64ufruz F1.famr Bl o1faes ar o e oft 9wam %, S oz ufEr |
FreftaraT #1 27 wahar g1, vHr FrT oft St (Fea Fw At af2q) w7 aefme
3 ST T 7 afdeTe e 2, S 99 fAEe # srtwaredte a8 8 A
ot ord/fafRder &1 Ieeraa FEAT & AT ST AATAF ATAFTEF TATH FT ATATAT
qTE T 2

3.4.65 dara o FwfHE I o § = U2 9gq g9 9 FHAT 92AE U F
q19 TR ST g wiafie uE sentia wEE Iversy Fwrost, e
A= U fUEET g=wr 2T SRUl grEdr ofius SEIar drged s
FHATIAT T 1S T, FTE TS ITAS TRT FLTIAT |

3.4.66 F¥ETC FT IOF gT Ay wfFE F o adl, 9gEm 9 aan F7,
AT, AT UF S AT AAHF § qafed @l @« ag+ FAT1 g 97
TR Sras1er vd F14 =52t afga B a7 FrE F Iy F1 9w F7A0
SN SHaTT &1 Tds ANTHT ATg A 7 G0 FT 4T IHH T2 FHIHH] Hl G071
FT AT FCAT 2N, 9o &7 gradt afiwg =Ferar g foe & s F G
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off Freor & 3 gE &N TT I TR G THG-AAT 9T AT FATH FTT
ST srrAT e # qivag gy Reffd 3 Fe & 79 A28

3.4.67 FaT T TRUE F THE FHATEAT F1 SHUE TG TAT IAEH FIL4 A0 qH
FFTRT ¥ ey § wrfe e ¥ wre, 9 S o Arg g 6 F o
Sfrus, STHATS AR STAT A HT THIT TEIT FAT SR STAL- TSHT e
w7 & Frefr afg Ty Tt aF ik T2 A s wwEi/etatE
9 I O SRR A e AT T Sarer gt w3
A AT AfafHaq 1936
F=Tawiasy Ay sfafaaw, 1952
FTCETET AfAfAaH, 1948
Fo1 o (R srfarfsem, 1970
A ST AfafHgH, 1965
=S spTaT stafIE, 1972
F=T T AT SfafEaH, 1948
Frer T wfarfAaH, 1938
HreT arg" Afafaaw, 1988
AT "egl AfAIH, 1948

3.4.68 7T Fare Prft s F70F F gEaET STEAT €, 97 Ay aiew & 9 99
gt ¥ aTe BT ST SHER g a9 R S aver SHAl &g
fraTor, T ST AT Afed, S FW F forg avead # A ey S § O
ST ¥ AT IUE FH T AT ST

3.4.69 7% ST - TS G AT FEHT FT AT F AT TAAT F AT FA

o it TE SF F TR A FT AE THA AT 8§, AT T TRAT AT AT
T weredt g i ST o g ey #, qftez Ay, SETAT S S F
qerTET T AT S wwars ¥ for e anfR & sfe wfer wrew A st
ST SHETT GIRT AT FOEAT A1 A & Pt oft awe F wfaE T A

qfrae F1 AT F1E F0T FATT ST LT TEH FA AT HE A FATE T
T T ATEFHTL A

3.4.70 7% F=r ke & ST T Geq AT THEAT FAT €, AT TAAS FT THAA
FrfAeT FHETT FT ZITI

3.471 W%aﬁﬁﬁﬁ%(@ﬁ/ﬁ%&ﬁ/uﬂﬁﬂfﬁ?%)%@ﬁrwaﬁ
T fare o7 fredw e s ¥ e st ' & fide et e
FHTAT & HE F FH F T OF AT AT FA, AT FATSH AT ST A A
T ST ¥ T iR quTTeR s FATE F4T

3.4.72 7 wfar FF gt 0% § A7 eufeaa §, o share T auteats F fog
maﬁvﬁwﬁﬁzﬁﬁmiﬁﬁwﬁﬁqﬁﬁﬁﬁqﬁ%m.w,
et i arfae o (e eeedl) sefem FOT; T SEEe T

Page 12 of 30
A =32




Tt = gfafde 500/- €93 #7 JEIAT FERST SE & A AT ST
T ST &, 7 ST U srepafRafy & forg S¥ETe & 34 2

3.4.73 WE AIAIETAT 1 ATiuE e ger it 5% (T wiaed) gaaia w1
froures wfawfa o7 % =9 § e, srwaar sradt aiug F 98 §, St
# ¥ Egradt wiee F HTEAW F FHT AT gni S &@fEer sEfd F S
qfyz F o @ i s fares wfgf smr afe 9w w1 = 27 @1/
BT

3.4.74 ¥ F FOA g1 A Ry . w@fFar i f 2w sutafs
aftrere (Rl )aefer w@ s sraear FT gnfll 78 Sufeaf e
Tefarg s ¥ sureafy Rertd ft gefua wer st F arg ofwe #1
T s vt st e R oft s am, gradt afves SR g w9
ST u, SRty Rert€ weaa 3q wega A s g, SRR/ g
A fru o TRt Y suftufy oo s &g s, sarha ATl
gufafa qefte wnfia F77 a5 2

3.4.76 T dfaeT T FE Az seaw g1 e Ay fafy §, f.8.8.5, S s
frame # enfer 77 % fAvty g s & forg uwmT weaed & w9 F fRE

R T ARG FOT qAT THIC HAEIA-ATAAIH F A=A AR 0
T w2 T ST q9T aeEy F R g Y sre F way § G fBare A

fRafy #, swaan/fAET TRREUTA/STES F AETEal 71 FH &t w
e a9 Aol 29 #7 afeses gl

3.4.77 w5 ff gftws FT sreart 7 STAeRTeT e 97 AfAfe siaeT FrH A
SATFLTFAT ERIY, AT SHaTe UH FfEHT FT SAAAAF 2 F AAE AL
FOT| T forw a1 gy |1a 2w & Aifew f2ar sraam

3.4. 78R4 /FTEY FT Ieera [T ST AT qEAT 7 ROy w1 97 faer e ded
F Iy T8 FT f&ar ST

3.4.79 af¥ uftwz F7 w38 21 a7 AT = B T F1F et IT-SHET Y THSI-THS
¥ a7 frfie =7 & "far war &, @ @& A Fwreor e |@feer gur fre s
FT afvug T afeewe gefem 2|

3.4 80fR=-ufaf3= ¥ F1at # =31 FTOTHT FT ITANT UH TIT-FaT 6 HIAT F [0 A1
T ST =R, e for Saar @ afaf wfET #1 9Er aEdT

3.4.81 et off UF wraem/Aay 71 ScerEw/sTTed T e S F o garEe
et grer ft 7€ fredt ot FraTE gg e 1 g avg @ e amEr
STTUATT |

3.4.82 F¥a #r g7 a9y, At afafaai/fReaiamt F qga S asg/Frasi
7 g a4 Farie e s awmas @ faifa sta are @ gem
qaT waTAd stafEwt/FAaw/ATET F qeq M qu #m7 F oEw w6y
gferrfat #1 3fm grew § g+t Ruifa fet arfae far smar gfafae s
g
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3.4.83qfXwm FIRT A ST U, ST g7 R q+f srfirera/avarast/Aavor e
F o weqe o s g, B aftwe e sfafemi/eisret F
ST T ST st gt e s @ &g 9z a9

3.4.84 THITT F 9T SHT A9 AT F 9@ ST afaw/wmivst 1 g B
ST 29 W AT Z1ET T2 ATSH T gHT A1)

3.4.85 SHaETT &1 77 qiATET Far g £ 5o wfawrers arfaedt #r oz o sma
B AT FHFTL FT AL FT AT INCEE TR AT F TCHTT G THI -
AT 9T AT =pAaw Aorgdl S iy iy F 2w wnp g wrmer §
B THAT & T TR BT g A7 "ol 92 & forw Reifa g a sw T 2|

3.4.86 SHITT T Tg QATHT FAT BT {3 I FAFT F1 TedF FEHT 7712 F7 7
AT FT AT SHA TgoA ASGL FT A &1 TN HAGE FT AT TRUE F
afega s & sufafy & @ wivw &g afgRE o sk s w
R STaEm)

3.4.87 a7 WATT ATAAIH X =TT Fa7 ATAHTw F dawta s arer FHFd
T BEF a7 gl FHFG A e A R & dw w e B
SATUAIT

3.4.88 THETT I g FRTHT FAT AR & 596 FHFT #7, Toiget & 19,27
FAAARTT FHETE 7 AT, T s/ Rt F sa swma/giat
Y219 #T AT0)

3.4.89 7% ZHaTT Suders/ o 37 i F sprar R S 7 swrr weqa w4
farer <gaT 2, a1 gt afvag AT F e T w gt g12fie 2
3.4.90 SF=TT FT Frad! Tu= FHTAr § w1 srq @y FriHH? w7 e qeare

FLAT ERT TAT HASAT U899 9% 7 A9 o arvgar ¥ o= 97 w9rors
a1y Rqie g7 Frafes § geqa FAT ERfT1 SHEE AT JU AETET TR 0,
4, ST ga, Sferen At snfe f genfia B s w0 g

3.4.91 afe TFa &7 g FAF AT 771 Tl sdayafafig aRfafy, e §

fore o STaT €, 97 TR e wratey ¥ wwwet ¥ o St SiiEt ¥ g
FIA M 7t F srgare sfea wriars #0m o 6 7€ FrErd f g=ar zm
FTATAT HT AT TF FTOEF, ST 57 v A aRfEARgt # Py #, o el ofr
forfa # e arer 7w amate & st et 7t e s =R

3.4.92 5= FHT AT 7w i arat A srqay # Y @ w7 SrgerT gan &, Ry of
farama/fet denfas fRast #1 wraw o s @w gt oftee ST 3
ATHHTE T & AT JHT ST

3.4.939f9z F |1y wHeg BT S qAT wrat aftwd s A Sqi i a9
Fieeht g1 fw o Frat # At & oo e, oot 9 & w9 F 59 v
wdagr A Fom w1 I g & of wiaess w7 fawer e ot
TRLTAT T FT & IUersg FAT ST F4qr Pt oft aftads i gear o
faferae & st

=3V
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3.4.94 =TT g IATAT F F I gT0 AT FIEHT H1 A9 G F T8 F
a7y et wehTe Y ferprere o Strew 7 @)

3.4.95ﬁ€aﬁwwﬂ‘ﬁ%wwmaﬁ%ﬁwmﬂ%mqﬁm
STEITE WX AT (3T ST

3.4.968FaT F qed frft arfrer f off 7 fro oy A fef e & e
frEa, Fradt TR FECET T, SHA g &7 AT F, wvte /it
F FTe for st o7 AfareRTe qetea 2

3.4.97 ToF FHAT AT a9 F =7 ¥ By 0 e F o srema/iE w9,
gfagf 3q e fre s AT wrfeE e e F AT, 6 A B T
Rt ST STRT FfX T wrater w5, FRE FEE A A w1 g T
ST ¥ st 8 FrE fOrETa ATH BT 2 AT 5 FIAT FT 2 T SHAC F farer
& e FCH U FOHT F1 AT F AT ST | TR FT FHART fe7
ffer s, 1952 a7 F=r s drar afafas, 1952 % qraer
FETE & ST FEAT BN BRI FHATT 0F AT Ao F AR
ATfRrE ST are Ry @ § ST H | TodE 9T &6 % 6y s
Fr aftt F @y # fgs ag fw u afysr [{f vg fomerd F A #71
R

3.4.98 AT TRUE SEHCAT SHAT AT HMAGT F ATAR ATRE SATC G FAA
AT AT FT AT FAT AT FE G A T R/ ETHAE/ AT
1 BT g A ta denfe ST iaTd] # ST w7 T Ted A
%Wéwm|mmﬁﬁw,wﬁmﬁm
ST TR {0 ST

3.4.90 /37T ardafaT @dis (5% &7 297 #1 a817a1) ArRer 2017 ST Tq7F AT
F JFGTT I&TT F1 AT

3.4.100 wsft ATt wea qTR F THUHUHE FOAAT SRl I qHI-HHT 9
THH FTYF o FTAT TLF HT AT

o o o g g ek

fre: & fra o o T /amey w1 Rear 8, s fF et afwg ST @

wordY ¥ fi wEt § qortar war & qar G ft fesmare @ |@fEae/sgEy
& Ieedd AHAT AT

":»:&(‘?9—
(AL.UA. HEA)
we aftreme srferTd
graAT afvag FEHET
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OFFICE OF THE CANTONMENT BOARD
CHAKRATA CANTT.
Fraferd BIa- gRyg, T
Phone/®: 01360- 272220, Fax/®ad 01360- 272502
Email/g At ceochak-stats@nic.in

GG

oy

File No. 6/6/Contract/Teacher/2024 Dated Q7 July, 2024

SUB:- NOTICE INVITING TENDER FOR SUPPLY OF TEACHERS ON
OUTSOURCED BASIS TO CANTONMENT BOARD CHAKRATA SCHOOLS, BY
DEPLOYING REQUIRED NUMBER OF OUTSOURCED TEACHERS ON FIXED
HONORARIUM

Online tender invited from eligible bidders for supply of teachers on outsourced basis
for various Schools in Cantt Board Chakrata through the Government e-Market portal i.e.
https://gem.gov.in. The detail of tender is as under:-

1. PARTICULARS OF TENDER

Particulars of the work

SUPPLY OF TEACHERS ON OUTSOURCED BASIS TO
CANTONMENT BOARD CHAKRATA SCHOOLS, BY
DEPLOYING REQUIRED NUMBER OF OUTSOURCED

TEACHERS ON FIXED HONORARIUM

Estimated Budget of Contract | Rs. 48,00,000/-

Period of contract 1 year

Tender fee
Govt. of India rules/guidelines

Amount earnest money
as per Govt. of India rules/guidelines issued time to time.

Last date and time of | 19-08-2024 (Time as display on GEM Portal)
submission of Bid

Date and time of tender | 19-08-2024 (Time as display on GEM Portal)
opening

The CEO/Board reserves the right to increase/decrease the estimated cost of works
and to accept or reject any or all the tenders without assigning any reason.

Further details may be obtained from https://gem.gov.in . For any clarification contact
to the Office of Cantonment Board, Chakrata on any working day during office hours. The
bidder is advised to examine carefully all instructions, conditions, forms, terms and
specifications, bill of quantity etc. in the bid document. Tenders will be accepted via online
mode only. On participating this tender bidder is suppose to read and understand the terms
and condition of tender. No deviation will be accepted by the competent authority by the
bidder made in online tender in case may be.

Note:- All update/Corrigendum, submission will be available on Government e-Market Portal
i.e. https://gem.gov.in  For tender documents you can visit Cantt Board website also:-

https://chakrata.cantt.gov.in
- (R.N. aandal)

Chief Executive Officer
Cantonment Board, Chakrata.

Note: - In case of discrepancies, if any, found between the English text version and Hindi
translation, the English version shall prevail.

-
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2. ELIGIBILITY CRITERIA

Cantonment Board Chakrata invites offers/quotations from Contractors/firms/ agencies/
organizations for SUPPLY OF TEACHERS ON OUTSOURCED BASIS TO
CANTONMENT BOARD CHAKRATA SCHOOLS, BY DEPLOYING REQUIRED
NUMBER OF OUTSOURCED TEACHERS ON FIXED HONORARIUM. Firms/
agencies/ organizations fulfilling the following eligibility criteria may apply tender/upload
documents in GEM. The EMD and tender cost will be deposited into the Cantonment Board
Chakrata through E-Chhawani online platform. The link for echhawani is
https://echhawani.gov.in , bidder also download echhawani app from the play store. The
bidding firms must submit documentary evidence in respect of the following eligibility
criteria along with their bids. Bids/Tenders without proper documents shall be rejected
straightway. As per CBR No. 05, dated 06-10-2023 minimum service charges are fixed to at
par with GEM i.e. 3.85% currently.

2.a  Eligibility Criteria:
Following conditions must be fulfilled by the bidder. The required details and
supporting documents in this regard should be submitted along with the form for
Technical Bid. All the documents should be numbered and enclosed as annexure.

1. The Contractor/Ageney should have work experience of providing manpower (in last
three year ie 2020-21, 2021-22 and 2022-23) from Central Govt./State
Govt./Cantonment Board/Municipal Corporation or any Govt Deptt/Agency.
Minimum Rs. 20,00,000/- (Rs. Twenty lakh). Exemption from experience allowed as
per Govt. of India rules/guidelines issued time to time on uploading the requisite
certificate.

2. The Contractor/Agency average annual turnover should be not less than 40 lakh in last
three year (any one or combined in three year)( i.e. 2020-21, 2021-22 and 2022-23)
which should be reflected in Audited Balance Sheet or certificate in this regard from
Charted Accountant. Exemption from turnover allowed as per Govt. of India
rules/guidelines issued time to time on uploading the requisite certificate.

3. The contractor/agency should also furnish copies of all the registration certificates
under the various rules & regulations as applicable in its case such as EPF, ESI &
GST Registration and PAN CARD.

4. Contractor/agency should enclose the copy of valid labour licence.

5. Outsourced personal/employees provided by the contractor/agency must be above
18 years of age as per the rule of Labour Dept.

6. The salary shall be payable to the outsourced employees as per rule of Labour Deptt.
or as fixed by the board or minimum wages published by Central Govt/State Govt or
its own discretion of Board .

7. The contractor/agency should be capable of providing at least 3 months’ salary to the
Outsourced personnel/employee in advance. A declaration in this regard is submitted
by the contractor/agency who’s tender accepted by the Board.

8. Contractor/agency shall submit affidavit stating that the Contractor/agency is not / has not
been black listed by any Ministry/Department of Government of India/ any State Govt/ Private
Sector Companies/PSUs/Banks etc.

&

-
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3. TERMS AND CONDITION

3.1. SCOPE OF WORK

SUPPLY OF TEACHERS ON OUTSOURCED BASIS TO CANTONMENT
BOARD CHAKRATA SCHOOLS, BY DEPLOYING REQUIRED NUMBER
OF OUTSOURCED TEACHERS ON FIXED HONORARIUM

3.2. NAME OF CONTRACT

SUPPLY OF TEACHERS ON OUTSOURCED BASIS TO CANTONMENT
BOARD CHAKRATA SCHOOLS, BY DEPLOYING REQUIRED NUMBER
OF OUTSOURCED TEACHERS ON FIXED HONORARIUM

3.3. PERIOD OF CONTRACT

The contract shall be for a period of one year from the date of commencement and
further extended upto 4 year on year to year basis or period for which Board/CEO decide
the extension of comtract. The period of contract, may be terminated by the board,
provided that the requirement of the Cantonment Board for persons persists at that time
or may be curtailed / terminated before the contract period owing to deficiency in service
or substandard quality of manpower deployed by the selected agency or cessation of the
requirement of the work. The Cantonment Board Chakrata or Chief Executive Officer
reserves the right to terminate this initial contract at any time after giving one month’s
notice to the selected agency. TENDER WILL BE AWARDED AS PER PUBLIC
PROCUREMENT (PREFERENCE TO MAKE IN INDIA) ORDER 2017 AND ITS
AMENDMENT. Cantonment Board/Chief Executive Officer reserves the right to
increase/decrease the number of Outsourced personnel/employee/Outsourced

Teachers depending upon its functional requirement.

3.4. GENERAL TERMS AND CONDITION

3.4.1.The job of the contractor/agency shall be of SUPPLY OF TEACHERS ON
OUTSOURCED BASIS TO CANTONMENT BOARD CHAKRATA SCHOOLS, BY
DEPLOYING REQUIRED NUMBER OF OUTSOURCED TEACHERS ON FIXED
HONORARIUM the contractor/agency have no right over the building & other infrastructure,

~Aurniture & fixtures which shall remain the property of Cantonment Board, Chakrata that
shall be responsible for maintaining the same.

3.4.2 All Central Govt/State Govt etc charges/taxes liable on contract will have to be paid by
contractor and same will reimbursed by Cantt Board to Contractor on production of the
receiptof the same. Any new charges/taxes lived by Govt same will be paid by Board as per

rule.
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3.4.3 Monthly payment will only be made on the basis of attendance and satisfactory work
done by contractor, deduction of absentees will be done on the basis of current minimum
wages/fixed remuneration.

3.4.4 Apart from submitting the tender documents online, the interested companies/bidder
are also required to submit Earnest Money Deposit (EMD) of Rs. 1,00,000/- and tender cost
of Rs. 5900/- through EChhawani into Cantonment Board, Chakrata and receipt of the same
upload in online bid. Exemption will be allowed for the concerned firm/contractor/bidder as
per Govt of India order for EMD and Tender cost on attachment of the copy of certificate in
online Bid.

3.4.5 The successful bidder shall furnish the security deposit (5% or higher as per Govt of
India order time to time) of tender estimated amount/value of contract or the rate decided by
Govt of India time to time through e-chhawani module in Cantonment Board, Chakrata. The
Security deposited will be refunded after the termination of contract.

3.4.6 The tenders have been published in https:/gem.gov.in . The interested agencies/bidder
are advised to bid online at https:/gem.gov.in as per procedure in GEM(Government e
Market). .

3.4.7 The Technical bid/documents shall be opened first on the scheduled date and time at
Office of the Cantonment Board, Chakrata(in GEM portal) in presence of the representatives
of the company, if any, who wish to be present on the spot at that time. The Technical Bids
shall be evaluated by a Technical Bid Evaluation Committee. Financial bids of technically
qualified eligible bidders meeting criteria only shall be opened on the scheduled date and
time as at (in GEM Portal)office of the Cantonment Board Chakrata in presence of short-
listed contractors or their authorized representatives if any.

3.4.8 The bidder shall quote the technical & financial bid in GEM Portal only.

3.4.9 Conditional bids shall not be considered and will be summarily rejected.

3.4.10 The Chief Executive Officer shall have absolute rights and powers to forfeit the said
security deposit in case of breach of any clause of this contract without any prior notice to the
contractor and no claim whatsoever on this account shall be entertained.

3.4.11. The penalty @ 1% or more of the monthly value of the contract shall be imposed for
non commencement of the services within 7 days after the issue of requisition for the
Outsourced personnel. The Chief Executive Officer shall have the power to condone the
delay, reduce or remit the penalty so imposed to any extent, on the written application of the

~~contract, in case the authority competent to do so finds that the grounds given by the

contractor are reasonable and satisfactory.

3.4.12. The decision of the Cantonment Board, Chakrata with regard to the determining of
quality of worker provided by the contractor, shall be final and acceptable to the contractor. If
any déficiency is found with regard the services by the Outsourced personnel so deployed
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by the contractor, the contractor shall, therefore rectify the defect so pointed out without any
extra payment. The Board shall also reserve the rights to get the services rejected or
done/replaced at his own level at the risk and cost of contractor, after giving him a notice in
writing and expenditure incurred on this account shall be recovered from the bills of the
contractor of any other outsourcing dues or by forfeiting of any or all parts of the
security/bank guarantee, as the Board may think proper.

3.4.13. The contractor shall be informed well in advance the number of Outsourced
personnel to be deployed to the Cantonment Board Chakrata. The contractor shall deploy
required personnel to provide the said service and immediately communicate the name,
parentage, residential address, age proof, certified true copies of their academic and
professional/technical qualification on account of their jobs, Aadhar Card, Mobile No. etc, of
the persons as and when deployed or changed from time to time.

3.4.14. For the purpose of proper identification of the employees of the contractor, the
contractor shall himself issue them the Identity Cards/Identification document and they shall
be duty bound to display the Identity Cards at the time of duty.

3.4.15. The Chief Executive Officer or any other person so authorized by him/her shall be at
liberty to carry out any surprise check on the working of the persons so deployed by the
contractor in order to ensure that the required numbers of persons are deployed and that they
are doing their duties properly.

3.4.16. On taking over the responsibility of providing the said service, the contractor shall
formulate the mechanism and working guide-lines for the Outsourced personnel in
consultation with the Chief Executive Officer. The contractor will keep on reviewing his
arrangements from time to time and take additional measures, if any required to be taken to
further streamline the said arrangement. The contractor as well as the Outsourced personnel
deployed on duty shall however be bound to carry out the directions/instructions given to
them to do any such job(s) assigned by the Chief Executive Officer.

3.4.17. The persons deployed by the contractor/agency for the work shall be employees of the
contractor/agency for all intents and purposes. In other words the contractor/agency shall be
the employer of the outsourced personnel/employees so deployed by the concerned
contractor/agency and the Cantonment Board, Chakrata will not be treated as employer to the
employees/persons in any respect. ‘

3.4.18. The contractor/agency will ensure that employees are medically fit.

3.4.19. The persons so deployed shall be under the overall control and supervision of the

—tontractor and the contractor shall be liable for payment of their wages etc. and all other dues
which the contractor is liable to pay under the various labour regulation and other statutory
provisions. The Cantonment Board, Chakrata shall be absolved of any such liability at its
own level.
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3.4.20. The contractor/agency shall ensure that all the employees get wages and other benefits
admissible under various Labour Laws, as applicable.

3.4.21. The contractor/agency shall be responsible for fulfilling all his obligations towards the
persons deployed under law, namely under the Minimum Wages Act, P.F. Act, ESI Act,
Bonus Act, Maternity Benefit Act, Shops and Establishment Act etc, if applicable. The
contractor shall be responsible for contributions to the ESI, EOF, EDLI, if applicable at his
own level and maintained of such records as per rules. The contractor shall arrange the
disbursement of wages to his Outsourced personnel so deployed for duty by 07th of every
month. At the time of submission of bill for payment, the contractor should submit the proof
for the previous payment made towards statutory liabilities like EPF, ESI, GST (as
applicable) or other Central/State Govt. taxes enforced etc. in respect of all the engaged
personnel along with the attendance report of the Outsourced personnel deployed duly
certified by the authorized official of the Cantonment Board and the same will be paid by
cantonment Board. The contractor will also furnish a certificate regarding payment of
honorarium/Dues to the Outsourced personnel deployed. The Board shall make the payment
within one week of the receipt of the bill in proper form. The Cantonment Board, Chakrata
shall in no case be involved or liable for any dispute between the Outsourced personnel
deployed and the contractor regarding disbursement of the salaries or otherwise. The
contractor shall be solely responsible for any lapse or delay for the submission of the return to
the concerned authority of labour department EPF, ESI etc. about the outsourced personal in
this Cantonment Board on contract basis if so required.

3.4.22. In case any of the persons so deployed by the contractor does not come upto the mark
or performs his/her duties properly or indulges in any unlawful acts or disorderly conduct, the
contractor shall take suitable action against such employee on the report of Chief Executive
Officer or any other Officer/Official so authorized by the CEO for the purpose in this respect.

3.4.23. In case of any complaint, defect pointed out by the CEO/Board with regard the
persons deployed by the contractor, the contractor shall immediately replace the particular
person so deployed without further arguments.

3.4.24. The contractor/agency shall ensure that the Outsourced personnel so deployed
adhere to the time schedule and leave schedule as fixed by the Board from time to time. In
case of any long absence i.e. more than 7 days, the contractor shall ensure for stop gap
arrangement. ‘

3.4.25. The contractor/agency shall keep the Board indemnified against any loss caused to the
Board’s property by way of theft, mishandling or otherwise and the claims whatsoever in
respect of the employees deployed by the contractor. The contractor/agency shall be
~“responsible for paying the recovery of amount of any loss caused to the movable/immovable
property of the Board. In case any employee of the contractor/agency so deployed enters into
dispute of any nature whatsoever, it will be the sole responsibility of the contractor concerned
to contest the same. In case the Board is also made a party and is supposed to contest the
case, the cost if any of the actual expenses incurred towards counsel fee and other expenses
shall S&paid to the Board by the contractor in advance on demand. Further the contractor
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shall ensure that no financial or any other legal liability comes on the Board in this respect of
any nature whatsoever for the act done by the persons of the contractor and shall keep the
Board indemnified in this respect.

3.4.26. The Board has further right to adjust or readjust or deduct any of the amounts from
the payment to be made to the contractor/agency under this contract or out of the security
deposits of the contractor/agency.

3.4.27. Both of parties will be liable to adjust the amount (even after the completion of
contract period).

3.4.28. If the contractor/agency has not paid salary to any of the Outsourced personnel so
deployed, the Board will have the right to adjust or readjust or deduct the salary of the said
employee, as aforesaid from the payment to be made to the contract under this contract or out
of the security deposit of the contractor.

3.4.29. The contractor/agency shall be solely responsible for any damage/compensation due
to injury/death of any staff deployed while on duty.

3.4.30. In case of any deficiency in services by the staff so deployed on contract basis or in
the case of disobedience by the staff so deployed on duty, the Chief Executive Officer or any
officer/official so authorized by the CEO shall be at liberty for the imposition of penalty, as
may be deemed fit upto Rs. 500/~ on such occasion after giving him an opportunity of being
heard in person and the decision of the Chief Executive Officer shall be final and binding to
the contractor.

3.4.31. The contractor/agency shall be responsible for payment of wages to each worker
employed by him as contract labour and such wages shall be paid 7™ day of every month and
to ensure the disbursement of wages deposited in bank account of his daily workers
Joutsourced staff directly. No cash payments at all.

3.4.32. The contractor/agency would be responsible for wages that would be directly go to
bank account of the daily workers/outsource staff. The Accountant of the Cantonment Board
Charkata is authorized to check and fully satisfied that salary, EPF, ESIC if any, GST etc
deposited in authorized account before release the payment of bills of contractor.

3.4.33. The contract may be terminated in any of the following contingencies:

(a) On the expiry of the contract period.

(b) A notice of one month at any time during the continuation of services, in case the services
~~rendered by the contractor/agency are not found satisfactory and in conformity with the

general norm and the standard prescribed for the services.

or
(¢) For committing breach of any of the terms and conditions of the contract by the
contractor.

= or
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(d) On assigning the contract or any part thereof any benefit or interest therein or there under
by the contractor to any third person for sub-letting the whole or a part of the contract to any
third person.

(¢) On contractor/agency being declared insolvent by competent court of law. During the
notice period for termination of the contract in the situation contemplated above, the
contractor/agency shall keep on discharging his duties as before till the expiry of notice
periods. It shall be the duty of the contractor to remove all the persons deployed by him on
termination of the contract on any ground whatsoever and ensure that no person shall create
any disruption/hindrance/problem of any nature to the board.

3.4.34. Contractor/agency shall not be allowed to transfer, assign, pledge or sub-contract its

rights and liabilities under this contract to another Company without the prior written consent
and permission of the Cantonment Board, Chakrata.

3.4.35. Financial bids of only those tenderers who are declared qualified technically shall be
evaluated.

3.4.36. The Cantonment Board, Chakrata reserves right to terminate the contract during initial
period also after giving one months’ notice to the contracting Company.

3.4.37. Contractor/agency shall furnish before the commencement of work, the following
documents in respect of the persons who are proposed to be deployed in the Cantonment
Board- Aadahr Card, Educational Qualification, permanent address proof etc.

3.4.38. List of persons full details i.e. date of birth, marital status, address, educational and
professional qualification, experience etc.

3.4.39. In case, the person employed by the successful contractor/agency commits any act of
omission or commission that amounts to misconduct / indiscipline/ incompetence/
malfeasance/ security risk, the Service Provider will be liable to take immediate appropriate
action against such persons, including registering a police case for the malfeasance/being
security risk and their removal from site of work, within 1 day of being brought to their
notice.

3.4.40. Contractor/agency shall provide large identity cards to the personnel deployed in the
Cantonment Board recent photograph of the personnel and personal information as to name,
date of birth, designation and identification mark etc.

3.4.41. Contractor/agency shall ensure proper conduct of its personnel in office premises, and
enforce prohibition of consumption of alcoholic drinks, paan, smoking, loitering etc. The
service provider will also ensure that the personnel adhere to the dress code commensurate
with a government office.

3.4.42. The agency shall depute a coordinator, who would be responsible for interaction with
the CANTONMENT BOARD CHAKRATA so that optimal services can be availed without
any disruption.

“3.4.43. For all intents and purposes, the contractor shall be the “Employer” within the
meaning of different Labour Legislations in respect of personnel so employed and deployed
in the Cantonment Board, Chakrata. The persons deployed by the contractor in the
Cantonment Board shall not have claims of any Employer and Employee relationship
nor have any principal and agent relationship with or against Cantonment Board,

Chakrata.
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3.4.44. The contractor/agency shall be solely responsible for the redressing grievances /
resolution of disputes relating to persons deployed. The Cantonment Board, Chakrata shall, in
no way, be responsible for settlement of such issues whatsoever.

3.4.45. This Cantonment Board Chakrata shall not be responsible for any damages, losses,
claims, financial or other injury to any person deployed by service providing Company in the
course of their performing the functions/ duties, or for payment towards any compensation.

3.4.46. The persons deployed by the contractor shall not claim nor shall be entitled to pay,
perks and other facilities admissible to casual, ad hoc, regular/ confirmed employees of the
Cantonment Board during the currency or after expiry of the contract.

3.4.47. In case of termination of this contract on its expiry or otherwise, the persons deployed
by the Contractor shall not be entitled to and will have no claim, for any absorption nor for
any relaxation for absorption in the regular/ other capacity.

3.4.48. In the event of exigencies arising due to the death, infirmity, insolvency of the
contractor or for any other reason or circumstances, liabilities thereof of the contract shall be
drawn by the following on such terms and conditions, as the Board may thinks fit.
(i) Legal heirs in case of sole proprietor
(i)  The next partners in case of company of firm otherwise the Chief Executive
Officer shall reserve the right to settle the matter according to the circumstances
of the case as he/she may think proper.
3.4.49. Contractor/agency shall not be allowed to be represented by a lawyer during any
investigation, enquiry with regard to the dispute during the functioning the contract work by
outsourced personnel/employees.

3.4.50. All the disputes in regard to this contract shall be subject to jurisdiction of
Chakrata/Vikas Nagar/Dehradun/Uttarakhand Court only.

3.4.51. In the event of any dispute or differences arising out of or in any way touching or
concerning this agreement whatsoever, the same shall be referred to the sole Arbitrator
(PDDE, Central Command, Lucknow or any Other Officer as decided by the CEO/Board),
whose decision shall be final and binding on the parties thereof. Arbitration will be governed
as per Arbitration Act, and its amendment time to time.

3.4.52. The right of the cancellation/rejection of tendering process (fully or partially) will be
decided by Chief Executive Officer/Cantt Board, Chakrata without prejudice.

3.4.53. The qualification of technical persons in case may be i.e. teachers, Clerk, other
technical staff, MTS staff etc. will be decided by Chief Executive Officer, Cantonment
Board, Chakrata/Board or the Educational Qualification as per permanent post against the

~~outsourced staff hired. The agency will publish advertisement or as per decision of the
Board/CEO for engagement of staff at his own cost whose reimbursement will be provided
on production of the bills etc and will provide the shortlist of candidate to this office for
engagement and the CEO will select the candidate for engagement of technical/Non
technical/ MTS job requirement as per their qualifications.

o
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3.4.54 Contractor/agency should be registered/incorporated as a company under Indian Companies
Act in case may be.

3.4.55 Contractor/agency shall be responsible for compliance of all statutory provisions relating to
Minimum wages, Provident Fund, and Employees State Insurance etc. in respect of the persons
deployed by it in Cantonment Board, Chakrata

3.4.56 Contractor/agency shall also be liable for depositing all taxes, levies, cess etc. on account of
service rendered by it to Cantonment Board, Chakrata to concerned tax collection authorities from
time to time as per extant rules and regulations on the matter.

3.4.57 Contractor/agency shall maintain all statutory registers under the applicable laws. The
Company shall produce the same, on demand, to the concerned authority of Cantonment
Board or any other authority under law.

3.4.58 The Tax Deduction at Source (TDS) shall be deducted as per the provisions of Income Tax
law, as amended from time to time and a certificate to this effect shall be provided to the Company by
Cantonment Board.

3.4.59 In case, the tendering Company fails to comply with any statutory/ taxation liability under
appropriate law and as a result thereof the Cantonment Board is put to any loss, obligation, monetary
or otherwise, the Cantonment Board will be entitled to get itself reimbursed out of the outstanding
bills or the Performance Security Deposit of the Company, to the extent of the loss or obligation in
monetary terms.

3.4.60 The contractor/Agency shall be paid to its outsourced personnel/employees as minimum wage
as per Labour Deptt Orders plus obligatory payments towards EPF/ESI/GST/Cess etc., as applicable.
In the case of tie or equal rates the decision of the CEO/Board for selecting the agency is final. These
service charges once fixed will remain fixed for the entire duration of the contract or for period
of subsequent extension(s) and will not vary with the wage as fixed by the Board , or otherwise
THE BOARD AS PER ITS DECISION MAY REVISED THE RATE/WAGES FOR
OUTSOURCED MANPOWER AND SAME WILL BE PAID TO CONTRACTOR
ACCORDINGLY. The revised wages will be paid to outsourced manpower as per notification of the
concerned department.

3.4.61 The contractor/agency shall raise the bill, in triplicate, along with attendance sheet of the
outsourced employees.

3.4.62 The claims in bills regarding wages paid to the personnel deployed, Employees State
Insurance, Provident Fund, and GST etc. should be necessarily accompanied with documentary proof,
duly self-attested by the authorised representative of the company, (including copy of schedule of
payment showing contribution towards ESI. PF etc. in respect of the outsourced personnel) pertaining
to the concerned month’s bill. A requisite portion of the bill/whole of the bill shall be held up till the
proof is furnished, at the discretion of the Cantonment Board Chakrata.

3.4.63 Bidding awarded on the basis of L1. In case of rates are tie between two or more
bidder the Auto Run L1/ or the functionality available in GEM on that time or Board/ CEO
will be select the bidder in its own discretion or past experience of bidder who have already
given same services to the Board given preference in tie case. The decision of Board in this

regard if final.
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3.4.64 The Board reserves the right to reject any bid (including the lowest one) which in its
opinion is not responsive or violating any of the conditions/specifications or which is found
to be adopting unethical business practices, without bearing any liability or any loss
whatsoever it may cause to the bidder in the process.

3.4.65 The personnel deployed shall be smartly dressed in proper uniform and always with
Identity Card. The agency shall provide fully trained and disciplined personnel who should be
well behaved and well mannered. Cantonment Board Chakrata not provide any uniform, card
etc to outsourced employees.

3.4.66 The contractor shall bear all expenses regarding uniforms, preparation of their
Identity card, compensations, wages and other applicable remuneration relating to personnel
engaged by him and abide by the provisions of various labour legislations including weekly
off and working hours. The Contractor shall pay the wages to the personnel on or before the
7th day of every succeeding month, irrespective of delay in payment of Bill by the
Cantonment Board Chakrata for whatever reason. Wages payable shall not be less than the
minimum wages payment as declared by the Govt time to time or in case fixed by the Board.

3.4.67 The Contractor shall submit workers EPF number and proof of submission of EPF,
ESI etc as applicable every month for the previous month along with the monthly bill with
respect to all employees deployed by him at Board. The manpower agency shall specifically
ensure compliance of various Labour Laws/Acts including but not limited to with the
following and their re-enactments/amendments/modifications:

The payment of wages Act 1936

The Employees Provident Fund Act, 1952
The Factory Act, 1948

The Contract Labour (Regulation) Act, 1970
The Payment of Bonus Act, 1965

The Payment of Gratuity Act, 1972

The Employees State Insurance Act, 1948
The Employment of Children Act, 1938

The Motor Vehicle Act, 1988

The Minimum Wages Act, 1948

3.4.68 If the Contractor wishes to replace any of the personnel, the same shall be done after
prior consultation with the Board. The full particulars of the personnel to be deployed by the
contractor including the names and address shall be furnished to the Board along with
testimonials before they are actually deployed for the job.

3.4.69, In case of any loss that might be caused to the Board due to lapse on the part of the
persontel deployed by the manpower agency discharging their responsibilities. the such loss
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shall be compensated by the contracting Agency and in this connection, the Board shall have
the right to deduct appropriate amount from the bill etc. to make good of such loss to the
Board besides imposition of penalty. In case of any deficiencies/lapses on the part of the
personnel deployed by the contractor, the Board shall be within its right to terminate the
contract forthwith or take any other action without assigning any reason whatsoever.

3.4.70 If case of a death or mishap occurred during discharging the duty, the compensation
liability will solely rest with the Contractor.

3.471 That Contractor’s authorized representative (Owner/Director/Partner/Manager) shall
personally contact CEO Cantonment Board Chakrata at least once a month to get a feedback
on the services rendered by the contractor viza-viz corrective action required to make the
services more efficient.

3.4.72 In the event of contract personnel being on leave/absent, the contractor shall ensure
suitable alternative arrangement to make up for such absence. To meet such eventualities, the
contractor shall maintain reserve inventory of employees; Failure on this account shall attract
penalty of Rs.500/- per day per person who is found missing / absent from duty payable by
the Contractor for such absence.

3.4.73 The successful bidder would have to deposit an amount of 5% (five percent) of
Annual contract of value towards performance security deposit through e-chhawani module
in favour of the CEO, Chakrata Cantonment Board payable at Chakrata which would remain
with Board fduring the contract period and no interest shall be payable on the performance
Security Deposit amount.

3.4.74 The contractor shall arrange to maintain the daily attendance record of the contract
personnel deployed by him. This attendance record is to be submitted every month to the
Board with an attested photo- copy of the attendance record of the personnel to which it
pertains. The attendance record shall be produced for verification on demand by the
Cantonment Board Chakrata at any other point of time. The Board may be install Aadhar
based Biometric Attendance machine for taking attendance of staff deployed by
contractor/firm.

3.4.76 In case of any dispute arising out of this agreement then PDDE, CC Lucknow shall
nominate any officer as a sole arbitrator to adjudicate upon the issue involved in the dispute
and the provisions of the Arbitration Act shall be applicable. In case of any dispute with
regard to providing services and interpretation of any clause of the Agreement,
Chakrata/Vikas Nagar/Dehradun/Uttarakhand Court will have the jurisdiction to settle and
decide all the disputes.

_.3:477 As and when the Board requires additional contract personnel on temporary or
emergency basis, the contractor will depute such personnel in accordance with pro-rata rates.
For the same, a notice of seven days will be given by the Board.

3.4.78 Any violation of instructions/agreement or suppression of facts will attract
cancellation of agreement without any reference.
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3.4.79 In case the Board suspects or finds any work is entrusted to any sub-contractor on
piecemeal basis or on regular terms, the Board reserves the right to terminate the contract
without assigning any reasons.

3.4.80 Personnel engaged on day-to-day works should not be utilized for carrying out the
occasional work for which contractor has to engage extra personnel.

3.4.81 The contractor will be held wholly responsible for any action taken by statutory
bodies for violation/non-compilation of any such provision/rule.

3.4.82 The contractor shall, at all times, maintain all the statutory records and documents, in
proper format, as prescribed under the various Acts / Rules / Laws applicable to contract
labours/personnel and shall ensure filing of all prescribed return in proper format to the
concerned authorities well within the time limit specified under the respective Acts / Rules /
Laws.

3.4.83 The contractor shall, on demand by Board, produce all such records / documents /
returns for inspection as Board deems fit for ensuring proper compliance towards the
provisions of applicable Acts / Rules / Laws is being done by the contractor.

3.4.84 The contractor should have Licence from the Labour Commissioner to engage the
Contract labour/personnel as per Contract Labour Act.

3.4.85 The contractor shall ensure that the payment of wages to his workmen deployed for
carrying out his contractual obligations shall not be less than the minimum wages prescribed
by the Govt of Uttarakhand or Central Govt notified minimum wages, from time to time, as
applicable during the contract period or in case may be fixed by the Board for few or entire
post.

3.4.86 The contractor should ensure payment of wages to his workmen on or before 7th of
every succeeding month. The payment of wages will be made in the presence of an
authorized representative of Board at a place and time notified for the purpose.

3.4.87 The wages shall be paid to workmen without any deduction except those under the
payment of Wages Act and Minimum wages Act.

3.4.88 The Contractor should ensure that his workmen are granted Holidays/Leave with
wages as applicable to the daily wages employee as per relevant Act/Rules.

3.4.89 The Cantonment Board Chakrata reserves its rights to withhold bills, if the contractor
- fails to produce proof for having remitted the ESI/PF dues.

3.490 The contractor must get police verification of all his personnel employed at
Cantonment Board Chakrata and submit the report to this office along with voter IDs, and
other valid proof of residence and qualifications. The Contractor has to submit the attested
photoeopies of his voter ID, PAN, residential address, educational qualifications etc.
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3.4.91 If any of the personnel of the contractor indulges in theft or any illegal/irregular
activities, misconduct, the contractor will take appropriate action as per law and rules against
its erring personnel in consultation with this office and intimate the action taken to this office.
Such personnel, who indulge in such type of activities, should not be further employed in this
office by the contractor in any case.

3.4.92 Whenever there is a duplication of clause either in the terms and conditions or in the
agreement, the clause which is beneficial to the Cantonment Board Chakrata will be
considered applicable at the time of any dispute/following any statutory rules.

3.4.93 The contractor shall appoint at least one Supervisor on his behalf to coordinate with
Board and supervise the work done by the personnel deployed to the satisfaction of
Cantonment Board Chakrata. The details of the Supervisor shall be provided separately to the
Cantonment Board Chakrata before commencement of the work and any change shall also be
duly intimated.

3.4.94 The contractor shall ensure that there is no scope for any grievance from the personnel
deployed by him on account of delayed payment of wages.

3.4.95 No advance payment will be made. Payment will be made on monthly basis after
satisfactory completion of work.

3.4.96 In case of any complaint of non-fulfilment of any obligation under the contract, the
CEO, Cantonment Board Chakrata reserves the right to deduct the payments due from the
contractor from monthly bill (s)

3.4.97 Proof of challan/ receipt for the payment made towards wages to each employee
should be furnished to this office along with the monthly charges bill to be submitted for
reimbursement. In case this office receives any complaint regarding non-payment of wages to
any personnel the amount payable to these personnel will be recovered from contractor’s bill
and paid to such personnel. iv) The contractor shall strictly comply with the provisions of the
Employee Provident Fund Act, 1952 and the provisions of Employees’ State Insurance Act,
1952. The contractor shall deposit Employees and Employer Contributions in the designated
account with the designated authority every month. The contractor shall furnish along with
each running bill, the challan / receipt for the payment of Provident Fund and ESI made on
account of the workers for the preceding month together with their ESIC Ins. No. / EPF
subscriber number.

'3.4.98 The Cantonment Board Chakrata shall pay to the contractor only the minimum wages,
as per the contract, on monthly basis and any other payments such as PF/ESI/Service Tax etc.
would be made only after submission of proof of payment by the contractor to the concerned
statutory authorities/accounts. The other payment like bonus, performance bonus will not
make to outsourced employees.
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3.4.99 TENDER WILL BE AWARDED AS PER PUBLIC PROCUREMENT
(PREFERENCE TO MAKE IN INDIA) ORDER 2017 AND ITS AMENDMENT.

3.4.100 All tender awarded as per Govt. of India MSME preference instructions and its
amendment time to time.

ook ok ok sk ok ok ok
Note: These terms and conditions are part of the Contract/Agreement as indicated in
the Agreement between Cantonment Board Chakrata and the Agency and any non-
compliance shall be deemed as breach of the Contract/Agreement.

(R.N. Mandal)
Chief Executive Officer
Cantonment Board Chakrata
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Bid Number/gyel waies (Rs geam):
GEM/2024/B/5216398
Dated/fgier : 27-07-2024

Bid Document/ fas g&mast

Bid Details/[9g faewor

Bid End Date/Time/RE s aa f al@/aag

19-08-2024 16:00:00

Bid Opening Date/Time/fas gead &I
ad@/aaa

19-08-2024 16:30:00

Bid Offer Validity (From End Date)/Q3 Q2reer
duar (9 A A ad@ A)

30 (Days)

Ministry/State Name/Fara /I & I

Ministry Of Defence

Department Name/[A#9r & =re1

Department Of Defence

Organisation Name/@316d & =1

Dg Of Defence Estate

Office Name/&atera & aTH

Skkkskokokkskokkk

Item Category/dig HeIRY

Manpower Outsourcing Services - Fixed Remuneration -
Assistant Teacher Primary; Assistant Teacher Primary;
Graduate , Manpower Outsourcing Services - Fixed
Remuneration - Assistant Teacher High School; Assistant
Teacher High School; Graduate , Manpower Outsourcing
Services - Fixed Remuneration - Lecturer Intermediate
Teacher; Lecturer Intermediate Teacher; Post Graduate

Contract Period/3i[a4 3@f®

1 Year(s)

Minimum Average Annual Turnover of the

bidder (For 3 Years)/f[dsX & =gad# 3itaa
arffep ei3ia] (3 anf @)

40 Lakh (s)

Years of Past Experience Required for
same/similar service/3¢/dd Jar3it & faw

AT T g & ag

3 Year (s)

Past Experience of Similar Services

required/zX o & Jar3it & WS 3maTd
AT &

Yes

MSE Exemption for Years Of
Experience/3/d & auf & vaATHS P/ and
Turnover/TH3IR & faU tATHS A T WA &

Yes

Startup Exemption for Years Of
Experience/3iHd & auf & FIE3U g/ and

Turnover/ TH3R & AT TWIEIT A Te wa &

Yes
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Bid Details/f5 faaor

Experience Criteria,Bidder Turnover,Certificate (Requested

. in ATC)
Document required from seller/fhdl & AN | x|y case any bidder is seeking exemption from Experience /
NT TEAAST Turnover Criteria, the supporting documents to prove his
eligibility for exemption must be uploaded for evaluation by
the buyer

Bid to RA enabled/fs & Ra¥ Nareft afshar fvar | No

Type of Bid/fds & yaX Two Packet Bid

Time allowed for Technical Clarifications
during technical evaluation/d&alidl FgAihad & |2 Days

e aaelidht TadiaRoT ¥q Hged wHT
Estimated Bid Value/3igaiad s 7ea 4799182.19
Evaluation Method/#id ugliad Total value wise evaluation

EMD Detail/3uas faaror

Advisory Bank/tsardsiir State Bank of India

EMD Amount/3u#sr I 100000

ePBG Detail/&didisit faaror

Required/3Tagedr No

(a). EMD EXEMPTION: The bidder seeking EMD exemption, must submit the valid supporting document for the
relevant category as per GeM GTC with the bid. Under MSE category, only manufacturers for goods and Service
Providers for Services are eligible for exemption from EMD. Traders are excluded from the purview of this
Policy./a13 @ erdf & AT STALN e & T =T B FATAT Heay & fow g F wry 3 Fafia erardst uvga & &
uﬁﬁ?ﬁ%ﬁﬂiﬁﬁamﬁ%%ﬁ%ﬁmamﬁmﬁ%m@mmmé@é‘rﬁwaﬂna%l TRt oY 58 Afa &
ar e W 93T &

(b). EMD & Performance security should be in favour of Beneficiary, wherever it is applicable./$TeEt 3R Hurea
STATAT TR, STl Tg I Bl &, oAt & gay 7 gt arfev|

Beneficiary/arandf :

Chief Executive Officer Cantonment Board Chakrata
Cantonment Board Chakrata, Department of Defence, DG of Defence Estate, Ministry of Defence
(Chief Executive Officer)

Splitting/fasrsier
Bid splitting not applied/dtel fAHTSTeT o9y el fopam .

MIl Compliance/THSHTS garel
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MII Compliance/TH3TS3TS el Yes

MSE Purchase Preference/ta#tds @i adiaar

MSE Purchase Preference/Tauds @lig adigdr Yes

1. If the bidder is a Micro or Small Enterprise as per latest definitions under MSME rules, the bidder shall be
exempted from the requirement of "Bidder Turnover" criteria and "Experience Criteria" subject to meeting of
quality and technical specifications. If the bidder is OEM of the offered products, it would be exempted from the
"OEM Average Turnover" criteria also subject to meeting of quality and technical specifications. In case any
bidder is seeking exemption from Turnover / Experience Criteria, the supporting documents to prove his eligibility
for exemption must be uploaded for evaluation by the buyer.

2. If the bidder is a Startup, the bidder shall be exempted from the requirement of "Bidder Turnover" criteria and
"Experience Criteria" subject to their meeting of quality and technical specifications. If the bidder is OEM of the
offered products, it would be exempted from the "OEM Average Turnover" criteria also subject to meeting of
quality and technical specifications. In case any bidder is seeking exemption from Turnover / Experience Criteria,
the supporting documents to prove his eligibility for exemption must be uploaded for evaluation by the buyer.

3. The minimum average annual financial turnover of the bidder during the last three years, ending on 31st
March of the previous financial year, should be as indicated above in the bid document. Documentary evidence in
the form of certified Audited Balance Sheets of relevant periods or a certificate from the Chartered Accountant /
Cost Accountant indicating the turnover details for the relevant period shall be uploaded with the bid. In case the
date of constitution / incorporation of the bidder is less than 3-year-old, the average turnover in respect of the
completed financial years after the date of constitution shall be taken into account for this criteria.

4. Years of Past Experience required: The bidder must have experience for number of years as indicated above in
bid document (ending month of March prior to the bid opening) of providing similar type of services to any
Central / State Govt Organization / PSU. Copies of relevant contracts / orders to be uploaded along with bid in
support of having provided services during each of the Financial year.

5. Purchase preference will be given to MSEs having valid Udyam Registration and whose credentials are
validated online through Udyam Registration portal as defined in Public Procurement Policy for Micro and Small
Enterprises (MSEs) Order, 2012 dated 23.03.2012 issued by Ministry of Micro, Small and Medium Enterprises and
its subsequent Orders/Notifications issued by concerned Ministry. If the bidder wants to avail themselves of the
Purchase preference, the bidder must be the manufacturer / OEM of the offered product on GeM. Traders are
excluded from the purview of Public Procurement Policy for Micro and Small Enterprises and hence resellers
offering products manufactured by some other OEM are not eligible for any purchase preference. In respect of bid
for Services, the bidder must be the Service provider of the offered Service. Relevant documentary evidence in
this regard shall be uploaded along with the bid in respect of the offered product or service and Buyer will decide
eligibility for purchase preference based on documentary evidence submitted, while evaluating the bid. If L-1 is
not an MSE and MSE Seller (s) has / have quoted price within L-1+ 15% (Selected by Buyer) of margin of
purchase preference /price band defined in relevant policy, such MSE Seller shall be given opportunity to match
L-1 price and contract will be awarded for 100% (selected by Buyer) percentage of total quantity. The buyers are
advised to refer the OM No. F.1/4/2021-PPD dated 18.05.2023 OM_No.1 4 2021 PPD dated 18.05.2023 for
compliance of Concurrent application of Public Procurement Policy for Micro and Small Enterprises Order, 2012
and Public Procurement (Preference to Make in India) Order, 2017. Benefits of MSE will be allowed only if seller is
validated on-line in GeM profile as well as validated and approved by Buyer after evaluation of documents
submitted.

6. Estimated Bid Value indicated above is being declared solely for the purpose of guidance on EMD amount and
for determining the Eligibility Criteria related to Turn Over, Past Performance and Project / Past Experience etc.
This has no relevance or bearing on the price to be quoted by the bidders and is also not going to have any
impact on bid participation. Also this is not going to be used as a criteria in determining reasonableness of
quoted prices which would be determined by the buyer based on its own assessment of reasonableness and
based on competitive prices received in Bid / RA process.

7. Past Experience of Similar Services: The bidder must have successfully executed/completed similar Services
over the last three years i.e. the current financial year and the last three financial years(ending month of March
prior to the bid opening): -

1. Three similar completed services costing not less than the amount equal to 40% (forty percent) of the
estimated cost; or

2. Two similar completed services costing not less than the amount equal to 50% (fifty percent) of the estimated
cost; or
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https://bidplus.gem.gov.in/bidding/downloadOmppdfile/

3. One similar completed service costing not less than the amount equal to 80% (eighty percent) of the estimated
cost.

Additional Qualification/Data Required/31fafit® deadar /3maa® ser

The Bidder should have executed at least X No. projects with contract value not less than (Rs) yy for
each contract of providing manpower services to Central/ State Government Departments/ Public
Sector Undertakings/ Autonomous Bodies in last N financial years:As per Tender Document.

The Bidder should have executed at least X No. projects with supply of xx..no. of manpower in each
contract of providing manpower services to Central/ State Government Departments/ Public Sector
Undertakings/ Autonomous Bodies in last N financial years:As per Tender Document.

Geographic Presence: Office registration certificate:As per Tender Document.

Scope of work & Job Description:1722073034.pdf

In case, the buyer wants to retain some of the existing resources then buyer is needed to upload the
list of resources along with the quantity of each type or resource to be continued by the successful
bidder/service provider under the new contract as per the T&C of new contract concluded on the
basis of this bid along with approval of Competent Authority.:1722073037.pdf

Manpower Outsourcing Services - Fixed Remuneration - Assistant Teacher Primary;
Assistant Teacher Primary; Graduate ( 7 )

Technical Specifications/dali fafAPAr

Specification Values

Core

Type of Function

Assistant Teacher Primary

List of Profiles

Assistant Teacher Primary

Educational Qualification

Graduate

Specialization

DELED or BED

Post Graduation

Not Required

Specialization for PG

Not Applicable

Experience 0 to 3 Years
State NA

District NA

Zipcode NA
Addon(s)/us3ia

Additional Details/3faR@ faazor

Title for Optional Allowance 1 0
Title for Optional Allowance 2 0
Title for Optional Allowance 3 0

Designation

Assistant Teacher Primary
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https://bidplus.gem.gov.in/resources/upload_nas/JulQ324/bidding/biddoc/bid-6701997/1722073034.pdf
https://bidplus.gem.gov.in/resources/upload_nas/JulQ324/bidding/biddoc/bid-6701997/1722073037.pdf

Additional Specification Documents/3ifaR® AR gras

Consignees/Reporting Officer/mRch/Raiféar ifmrd

Consignee
Reporting/Officer/ Number of Additional

S.No./s. p ) .

AR/ R Address/adr Resources to || Requirement/3faR®

4. be hired NTaRAHAT
31T

e Basic monthly pay
(INR) exclusive of
GST : 15000

e Bonus (INR
Monthly) : 0

e EDLI (INR Monthly)
:0

e EPF Admin Charges
(INR Monthly) : O

e Estimated Number
of Overtime Hours
per Resource per
Month : 0

e Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable

1 sk spkklkklkkkDehradun 7 allowance etc &
excluding GST) : 0

e Optional
Allowances 1 (INR
Monthly) : O

e Optional
Allowances 2 (INR
Monthly) : O

e Optional
Allowances 3 (INR
Monthly) : 0

e Provident Fund
(INR Monthly) :
1950

e ESI (INR Monthly) :
487

e Tenure/ Duration of
Employment (In
Months) : 12

Manpower Outsourcing Services - Fixed Remuneration - Assistant Teacher High
School; Assistant Teacher High School; Graduate ( 5)

Technical Specifications/dalih fafAFAr

Specification Values

Core

5/12



Specification

Values

Type of Function

Assistant Teacher High School

List of Profiles

Assistant Teacher High School

Educational Qualification Graduate
Specialization Bed
Post Graduation Optional

Specialization for PG

As per Subject and Govt Order

Experience 0 to 3 Years
State NA

District NA

Zipcode NA
Addon(s)/us3iia

Additional Details/31faR® faor

Title for Optional Allowance 1 0
Title for Optional Allowance 2 0
Title for Optional Allowance 3 0

Designation

Assistant Teacher High School

Additional Specification Documents/3ifaR® AR &

Consignees/Reporting Officer/a¥Rd/Raiféar i

Consignee
S.No./®. || Reporting/Officer/
- e/ Redféar
IRAHY

Address/adr

Number of
Resources to
be hired

Additional
Requirement/31faR®
JNTaRAHAT
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Consignee
S.No./®. || Reporting/Officer/

R/ Raféar
B

Address/adr

Number of Additional
Resources to Requirement/3ifaR®
be hired 3TaRIADA

1 kokokkskokkkskokk

ekl DEHRADUN

e Basic monthly pay
(INR) exclusive of
GST : 16000

e Bonus (INR
Monthly) : O

e EDLI (INR Monthly)
:0

e EPF Admin Charges
(INR Monthly) : 0

e Estimated Number
of Overtime Hours
per Resource per
Month : 0

e Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable

5 allowance etc &
excluding GST) : 0

e Optional
Allowances 1 (INR
Monthly) : O

e Optional
Allowances 2 (INR
Monthly) : O

e Optional
Allowances 3 (INR
Monthly) : O

e Provident Fund
(INR Monthly) :
2080

e ESI (INR Monthly) :
520

e Tenure/ Duration of
Employment (In
Months) : 12

Manpower Outsourcing Services - Fixed Remuneration - Lecturer Intermediate
Teacher; Lecturer Intermediate Teacher; Post Graduate ( 5 )

Technical Specifications/dalih fafAFAr

Specification

Values

Core

Type of Function

Lecturer Intermediate Teacher

List of Profiles

Lecturer Intermediate Teacher

Educational Qualification

Post Graduate

Specialization

BED
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Specification

Values

Post Graduation

Required

Specialization for PG

As per subject and Govt Order

Experience 0 to 3 Years
State NA

District NA

Zipcode NA
Addon(s)/us3iia

Additional Details/31faR@® faazor

Title for Optional Allowance 1 0
Title for Optional Allowance 2 0
Title for Optional Allowance 3 0

Designation

Lecturer Intermediate Teacher

Additional Specification Documents/31fafR® AR gras

Consignees/Reporting Officer/@d/Ruiféar 3ifmr

Consignee
S.No./®. || Reporting/Officer/
- wifch/Reiféar
31Ty

Number of
Address/adr Resources to
be hired

Additional
Requirement/3ifaR®
ARG hdl
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Consignee

S.No./®. || Reporting/Officer/ Number of Additional
§ R/ Ao Address/act Resources to | Requirement/3ifaR®
: be hired 3TeGehl
IRAAH

e Basic monthly pay
(INR) exclusive of
GST : 18000

e Bonus (INR
Monthly) : O

e EDLI (INR Monthly)
:0

e EPF Admin Charges
(INR Monthly) : 0

e Estimated Number
of Overtime Hours
per Resource per
Month : 0

e Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable

1 skoksokokokskokokokok FkpforkkrkkkDEHRADUN 5 allowance etc &
excluding GST) : 0

e Optional
Allowances 1 (INR
Monthly) : O

e Optional
Allowances 2 (INR
Monthly) : O

e Optional
Allowances 3 (INR
Monthly) : O

e Provident Fund
(INR Monthly) :
2340

e ESI (INR Monthly) :
585

e Tenure/ Duration of
Employment (In
Months) : 12

Buyer Added Bid Specific Terms and Conditions/sar gu s o Re & Ry ot

1. Generic

OPTION CLAUSE: The buyer can increase or decrease the contract quantity or contract duration up to 25
percent at the time of issue of the contract. However, once the contract is issued, contract quantity or
contract duration can only be increased up to 25 percent. Bidders are bound to accept the revised
quantity or duration

2. Purchase Preference (Centre)
Bid reserved for Make In India products: Procurement under this bid is reserved for purchase from Class 1

local suppliers as defined in public procurement (Preference to Make in India), Order 2017 as amended
from time to time and its subsequent Orders/Notifications issued by concerned Nodal Ministry for specific
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Goods/Products. The minimum local content to qualify as a class 1 local supplier is denoted in the bid
document 50%. All bidders must upload a certificate from the OEM regarding the percentage of the local
content and the details of locations at which the local value addition is made along with their bid, failing
which the bid is liable to be rejected. In case the bid value is more than Rs 10 Crore, the declaration
relating to percentage of local content shall be certified by the statutory auditor or cost auditor, if the
OEM is a company and by a practicing cost accountant or a chartered accountant for OEMs other than
companies as per the Public Procurement (preference to Make-in -India) order 2017 dated 04.06.2020 . In
case Buyer has selected Purchase preference to Micro and Small Enterprises clause in the bid, the same
will get precedence over this clause.

Purchase Preference (Centre)

Purchase preference to Micro and Small Enterprises (MSEs): Purchase preference will be given to MSEs as
defined in Public Procurement Policy for Micro and Small Enterprises (MSEs) Order, 2012 dated
23.03.2012 issued by Ministry of Micro, Small and Medium Enterprises and its subsequent
Orders/Notifications issued by concerned Ministry. If the bidder wants to avail the Purchase preference,
the bidder must be the manufacturer of the offered product in case of bid for supply of goods. Traders are
excluded from the purview of Public Procurement Policy for Micro and Small Enterprises. In respect of bid
for Services, the bidder must be the Service provider of the offered Service. Relevant documentary
evidence in this regard shall be uploaded along with the bid in respect of the offered product or service. If
L-1 is not an MSE and MSE Seller (s) has/have quoted price within L-14+ 15% of margin of purchase
preference /price band defined in relevant policy, such Seller shall be given opportunity to match L-1
price and contract will be awarded for percentage of 100% of total value.

Purchase Preference (Centre)

Preference to Make In India products (For bids less than 200 Crore):Preference shall be given to Class 1
local supplier as defined in public procurement (Preference to Make in India), Order 2017 as amended
from time to time and its subsequent Orders/Notifications issued by concerned Nodal Ministry for specific
Goods/Products. The minimum local content to qualify as a Class 1 local supplier is denoted in the bid
document 50%. If the bidder wants to avail the Purchase preference, the bidder must upload a certificate
from the OEM regarding the percentage of the local content and the details of locations at which the local
value addition is made along with their bid, failing which no purchase preference shall be granted. In case
the bid value is more than Rs 10 Crore, the declaration relating to percentage of local content shall be
certified by the statutory auditor or cost auditor, if the OEM is a company and by a practicing cost
accountant or a chartered accountant for OEMs other than companies as per the Public Procurement
(preference to Make-in -India) order 2017 dated 04.06.2020. Only Class-I and Class-Il Local suppliers as
per MIl order dated 4.6.2020 will be eligible to bid. Non - Local suppliers as per Mll order dated 04.06.2020
are not eligible to participate. In case Buyer has selected Purchase preference to Micro and Small
Enterprises clause in the bid, the same will get precedence over this clause.

Purchase Preference (Centre)

Preference to Make In India products (for bids greater than 200 Crore) (can also be used in Bids less than
200 Crore but only after exemption by competent authority as defined in Deptt of Expenditure OM dated
28.5.2020): Preference shall be given to Class 1 local supplier as defined in public procurement
(Preference to Make in India), Order 2017 as amended from time to time and its subsequent
Orders/Notifications issued by concerned Nodal Ministry for specific Goods/Products. The minimum local
content to qualify as a Class 1 local supplier is denoted in the bid document 50%. If the bidder wants to
avail the Purchase preference, the bidder must upload a certificate from the OEM regarding the
percentage of the local content and the details of locations at which the local value addition is made
along with their bid, failing which no purchase preference shall be granted. In case the bid value is more
than Rs 10 Crore, the declaration relating to percentage of local content shall be certified by the statutory
auditor or cost auditor, if the OEM is a company and by a practicing cost accountant or a chartered
accountant for OEMs other than companies as per the Public Procurement (preference to Make-in -India)
order 2017 dated 04.06.2020. In case Buyer has selected Purchase preference to Micro and Small
Enterprises clause in the bid, the same will get precedence over this clause.

Purchase Preference (Centre)

Procurement under this bid is reserved for purchase from Micro and Small Enterprises whose credentials
are validated online through Udyog Aadhaar/URC for that product/service category. If the bidder wants to
avail the reservation benefit, the bidder must be the manufacturer of the offered product in case of bid for
supply of goods. Traders are excluded from the purview of Public Procurement Policy for Micro and Small
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Enterprises. In respect of bid for Services, the bidder must be the Service provider of the offered Service.
Relevant documentary evidence in this regard shall be uploaded along with the bid in respect of the
offered product or service.

Disclaimer/shaxor

The additional terms and conditions have been incorporated by the Buyer after approval of the Competent
Authority in Buyer Organization, whereby Buyer organization is solely responsible for the impact of these clauses
on the bidding process, its outcome, and consequences thereof including any eccentricity / restriction arising in
the bidding process due to these ATCs and due to modification of technical specifications and / or terms and
conditions governing the bid. If any clause(s) is / are incorporated by the Buyer regarding following, the bid and
resultant contracts shall be treated as null and void and such bids may be cancelled by GeM at any stage of
bidding process without any notice:-

1. Definition of Class | and Class Il suppliers in the bid not in line with the extant Order / Office Memorandum
issued by DPIIT in this regard.

2. Seeking EMD submission from bidder(s), including via Additional Terms & Conditions, in contravention to
exemption provided to such sellers under GeM GTC.

3. Publishing Custom / BOQ bids for items for which regular GeM categories are available without any
Category item bunched with it.

Creating BoQ bid for single item.

Mentioning specific Brand or Make or Model or Manufacturer or Dealer name.

Mandating submission of documents in physical form as a pre-requisite to qualify bidders.
Floating / creation of work contracts as Custom Bids in Services.

Seeking sample with bid or approval of samples during bid evaluation process. (However, in bids for
attached categories, trials are allowed as per approved procurement policy of the buyer nodal Ministries)

9. Mandating foreign / international certifications even in case of existence of Indian Standards without
specifying equivalent Indian Certification / standards.

10. Seeking experience from specific organization / department / institute only or from foreign / export
experience.

© N o v oA

11. Creating bid for items from irrelevant categories.
12. Incorporating any clause against the MSME policy and Preference to Make in India Policy.
13. Reference of conditions published on any external site or reference to external documents/clauses.

14. Asking for any Tender fee / Bid Participation fee / Auction fee in case of Bids / Forward Auction, as the
case may be.

15. Any ATC clause in contravention with GeM GTC Clause 4 (xiii)(h) will be invalid. In case of multiple L1
bidders against a service bid, the buyer shall place the Contract by selection of a bidder amongst the L-1
bidders through a Random Algorithm executed by GeM system.

Further, if any seller has any objection/grievance against these additional clauses or otherwise on any aspect of
this bid, they can raise their representation against the same by using the Representation window provided in
the bid details field in Seller dashboard after logging in as a seller within 4 days of bid publication on GeM. Buyer
is duty bound to reply to all such representations and would not be allowed to open bids if he fails to reply to
such representations.

This Bid is governed by the General Terms and Conditions/arar=g faza 3R erd, conditons stipulated in Bid and
Service Level Agreement specific to this Service as provided in the Marketplace. However in case if any condition
specified in General Terms and Conditions/@Tar=a f@zar 3R eKd is contradicted by the conditions stipulated in
Service Level Agreement, then it will over ride the conditions in the General Terms and Conditions.

In terms of GeM GTC clause 26 regarding Restrictions on procurement from a bidder of a country which shares a land border with India, any bidder from a country which
shares a land border with India will be eligible to bid in this tender only if the bidder is registered with the Competent Authority. While participating in bid, Bidder has to
undertake compliance of this and any false declaration and non-compliance of this would be a ground for immediate termination of the contract and further legal action

in accordance with the laws. /o1 T TTHTT AAT & TS 26 %Wﬁﬁ%ﬁ%mﬂﬂ@%ﬁ'ﬂ HT%ITEF{T-TEIT@I U & =X ¥ wlg
W iy & TG F AT & TT qH AT @S RS arel T & drs o = 3@ g # s g & fow it oy gon
STa a8 95 & aren weTH W & orE Golgd @Ifds #F A9 od §HT IS B S AHqurelad delr elm iR B o
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https://assets-bg.gem.gov.in/resources/upload/shared_doc/list-of-categories-where-trials-are-allowed_1712126171.pdf
https://admin.gem.gov.in/apis/v1/gtc/pdfByDate/?date=20240727
https://bidplus.gem.gov.in/bidding/bid/bidsla/44916763788009

Ied EVOT fFT ST T SHA AU of Pl W A Pl Achlol FHAE Pt AN Plefed & A 0T DT Pl FLars
& 3TAIT BT |

---Thank You/4=arg---
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