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File No. 6/6/Contract/1Vlisc. Staff/202 5

online tender invited from erigible bidders for supply of various
basis for various work to cantt. Board chakrata through the Government
https://sem.eov.inl. The detail of tender is as under: -

- o!,Ian.,2026

staff on contractual
e Market portal i.e.

1. PARTICUL OF DER
Particulars of the work SUPPLY OF VARIOUS STAFF ffi

TO CANTONMENT BOARD CHAKRATA FOR OFF]CE
WORK, SCHOOL TEACHERS, CLERK, LINEMAN, FITTER& MTS ETC. AT THE CANTONMENT BOARD
CHAKRATA, BY DEPLOYING REQUIRED NUMBER OF
OUTSOURCED PERSONNEL ON DAILY WAGES AND
FIXED HONORAzuUM BASIS.

Estimated Budget of Contract Rg 1,31,31,860/-(Rs. One Crore thirty @
Thousand and eight Hundred and sixty onlv) aoorox.

Period of contract 1 year
Tender fee Rs. 5900.00 Through e-chhawani modu@

as per Govt. of India ruIes/guidelines
Amount earnest money Rs.2,62,6401 - Through e-chhawani module@

as per Govt, otlndia rules/guidelines issued time to time.Last date and time of
submission of Bid

27-01-2026 at time mentioned in GEM portal

Date and time of tender
opening

As per date and time mentioned in GEM portal

The CEO/Board reserves the right to increase/decrease the estimated cost of works and to
accept or reject any or all the tenders without assigning any reason thereof.

Further details may be obtained from https://eem.eov.inl. For any clarification contact to
the Office of Cantonment Board, Chakrata on any working day during tffir" hours. The bidder
is advised to examine carefully all instructions, conditions, forms, terirs and specifications, bill
of quantity etc. in the bid document. Tenders will be accepted via online mode only. On
participating in this tender, bidder is supposed to read and understand the terms and conditions
of tender. No deviation will be accepted by the competent authority by the bidder made in online
tender in case may be.

Note: - A11 update/Corrigendum, submission will
i.e. https://gem.sov.inl. For tender documents
https ://chakrata. cantt. gov.in

be available on Government e-Market portal
you can visit Cantt Board website also: -

W
(Ripu Daman Singh)

Chief Executive Officer
Cantonment Board, Chakrata.
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2.

cantonment Board chakrata invites offers/quotations from contractors/firms,/ agencies/
OTgANiZAtiONS fOT SUPPLY OF VARIOUS STAFF oN OUTSOURCED BASIS ToCANTONMENT BOARD CHAKRATA FOR OFFICE WORK, SCHOOL TEACHERS,
CLERK, LINEMAN, FITTER & MTS ETC. AT THE CANTONMENT BOARD CHAKRATA,BY DEPLOYING REQUIRED NUMBER OF OUTSOURCED PERSONNEL ON DAILY
WAGES AND FIXED HoNORARIUM BASIS at The Cantonment Board Chakrata, bydeploying required number of contract personnel on daily wagos basis. Firms/ agencies/
organizations fulfilling the following eligibility criteriamay apply tender/upload documents inGEM' The EMD and tender cost will be deposited into the cantonment Board chakrata throughE.Chhawanionlineplatform.Thelinkforechhawaniis@.Thebidding
firms must submit documentary evidence in respect of the following 

"rigiuitity 
criteria along

with their bids' Bids/Tenders without proper documents shall be rejected ,t*igttrouy. The Board
vide its cBR No. 5, dated 06-10-2023 resolved to fix the minimum charges in procurement of
manpower outsourcing services @3.9s% as proposed by the GEM.2.a Eligibility Criteria:
Following conditions must be fulfilled by the bidder. The required details and supporting
documents in this regard should be submitted alongwith the form for Technical Bid. All the
documents should be numbered and encrosed as annexure.

1' The contractor/Agency should have experience in providing manpower services during the last
three financial years (i.e. 2022-23, 2023-24, and, 2024-25) to any central Governmen! StateGovernment, cantonment Board, Municipal corporation, or any other Government
Department/Agency, with a minimum cumulative value of { 1 Crore (Rupees Crore only).,,2' The contractor/Agency should have an annual turnover of not less than {2 crore in any one of the
last three financial years, or a combined turnover of {2 Crore over the last three years (i.e., 2022-
23,202314, and202415). This should be supported by a certificate from a Chartered
Accountant.

3' The contractor/agency should also furnish copies of atl the registration certificates under
the various ruIes & regulations as applicable in the case such as Epf,,, ESI, GST
Registration, pAN CARD & AADHAR.

4. contractor/agency should enclose the copy of valid labour licence.
5' Outsourced personaUemployees provided by the contractor/agency must be above 1g

years of age as per the rule of Labour Dept.
6' The salary shall be payable to the outsourced employees as per rule of Labour Deptt. or

as fixed by the Board or minimum wages published by Central Govt/State Govt.7' The contractor/agency should be capable of providing at least 3 months, salaryto the
outsourced personneUemployee in advance. A declaration in this regard is submitted by
the contractorlagency whose tender accepted by the Board.

8' contractor/agency shall submit affidavit stating that the contractor/agency is not / has not bepn
black listed by any Ministry/Department of Government of India/any State GoW private Sector
Companies/PSUs/Banks etc.

9' signed copy of integrity pact annexure D (Page No 15 to 19 available in tender document)
must be upload in GEM portal.

10' Copy of EMD and Tender Fees deposit through echhawani. Exemption in tender fee
and EMD allowed as per Govt. of India rules/guidelines issued time to time.
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' 3. TERMS AND CoNDITIoN

3.1. SCOPE OF WORK
SUPPLY OF VARIOUS STAFF ON OUTSOURCED BASIS TO CANTONMENT
BOARD CHAKRATA FOR OFFICE WORK, SCHOOL TEACHERS, CLERK,
LINEMAN, FITTER & MTS ETC. AT THE CANTONMENT BOARD CHAKRATA,
BY DEPLOYING REQUIRED NUMBER OF OUTSOURCED PERSONNEL ON
DAILY WAGES AND FIXED HONORAzuUM BASIS.

3.2. NAME OF'CONTRACT
SUPPLY OF VARTOUS STAFF ON OUTSOURCED BASIS TO CANTONMENT
BOARD CHAKRATA FOR OFFICE WORK, SCHOOL TEACHERS, CLERK,
LINEMAN, FITTER & MTS ETC. AT THE CANTONMENT BOARD CHAKRATA,
BY DEPLOYING REQUIRED NUMBER OF OUTSOURCED PERSONNEL ON
DAILY WAGES AND FIXED HONORARIUM BASIS.

3.3. PERIOD OF' CONTRACT
The contract shall be for a period of one year from the date of commencement and further
extended upto two years on year-to-year basis or period for which Board/cEo decide the
extension of contract. The period of contract, may be terminated by the Board, provided that
the requirement of the Cantonment Board for persons persists at that time or may be
curtailed / terminated before the contract period owing to deficiency in service or
substandard quality of manpower deployed by the selected agency or cessation of the
requirement of the work. The Cantonment Board Chal<rata or Chief Executive officer
reserves the right to terminate this initial contract at any time after giving one month,s
NOtiCE tO thE SCIECtEd AgONCY. TENDER WILL BE AWARDED AS PER PUBLIC
PROCUREMENT (PREFERENCE TO MAKE IN INDIA) ORDER 2017 AND ITS
AMENDMENT.

Cantonment Board/Chief Executive officer reserves the right to increase/decrease the
number of outsourced personneUemployees depending upon its functional requirement.

3.4. GENERAL TERMS AND CONDITION
3.4.1 The job of the contractorlagency shall be of SUppLy oF VARIOUS STAFF oN
CONTRACTUAL BASIS TO CANTONMENT BOARD CHAKRATA FOR OFFICE WORK,
SCHOOL TEACHERS, CLERK, LINEMAN, FITTER & MTS ETC. AT THE
CANTONMENT BOARD CHAKRATA, BY DEPLOYING REQUIRED NUMBER OF
OUTSOURCED PERSONNEL ON DAILY WAGES AND FIXED HONORARIUM BASIS.
The contractor/agency shall have no right over the building & other infrastructure, furniture &
fixtures which shall remain the property of Cantonment Board, Chakrata that shall be
responsible for maintaining the same.
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3'4'2 All central Godstate Govt etc charges/taxes liable on contract will have to be paid bycontractor and same will reimbursed by cantt Board to contractor on production of the receiptof the same' Airy new charges/taxes lived by Govt same will be paid by Board as per rule.

3'4'3 Monthly payment will only be made on the basis of attendance and satisfactory work doneby contractor; deduction of absentees will be done on the basis of current minimum wages/fixedremuneration.

3;4'4 Apart from submitting the tender documents online, the interested companies/bidder arearso required to submit Earnest Money Deposit (EMD) ,r"". iiii;;r ;:d.*ees rwo Lakhsixty two Thousand and six hundred forty only) and tender cost of Rs. 5900/throughEChhawani into cantonment Board, chakrata. exemptio, will be allowed for the concernedfirm/contractor/bidder as per Govt of India order for EMD and Tender cost on attachment of thecopy of certificate in online Bid.

3'4'5 The successful bidder shall furnish the security deposit (5yo orhigher as per Govt of Indiaorder time to time) of tender estimated amount/value of contr act orthe rate decided by Govt ofIndia time to time through e-chhawani module in cantonment Board, chakrata. The securitydeposited will be refunded within month after the termination of contract.

3.4.6 The tenders.have been published in https://eem.eov.inl. The interested agencies/bidder areadvised to bid online at https://sem.eov.inlas per procedure in GEM (Government e Market).

3'4'7 The Technical bid/documents shall be opened first on the scheduled date and time at officeof the Cantonment Board, chakrata (in GEM p;;iiil;;;;;;il ffir.sentatives of thecompany' if any, wl.ro 
.wi9h-to be present on the spoi at t-hat time. rrr. i"rt ical Bids shall beevaluated by a Technical Bid Evaluation corr-itt.". Financial bids J i"rr,oi.utty qualifiedeligible bidders meeting criteria only shall u. op.n.J on tt 

" 
scheduled date and time as at (inGEM Portal) office of the cantonment Board crrakrata in presence of short-listed contractors ortheir authorized representatives if any.

3'4.8 The bidder shall quote the technical & financiar bid in GEM portal onry.

3'4'9 conditional bids shall not be considered and will be summarily rejected.

3'4'10 The chief Executive officer shall have absolute rights and powers to forfeit the saidsecurity deposit in case of breach of any clause of this contract without any prior notice to thecontractor and no claim whatsoever on this account shall be entertained.

3'4'll' The penalty @ t% or more of the monthly value of the contract shall be imposed fornon-commencement of the services within 7 days after the issue of requisition for theoutsourced personnel. The chief Executive officer shall have the power to condone the delay,reduce or remit the penalty so imposed to any extent, on the written application of the contract,in case the authority competent to, do so finds that the grounds given by the contractor arereasonable and satisfactory. Q- -" -J -

3'4'12' The decision of the cantonment Board, chal<rata with regard to the determining ofquality of worker provided by the contractor, shall be final and acceptable to the contractor. Ifany deficiency is found with regard the services by the outsourced personnel so deployed by
Page 4 of 19
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the contractor, the contractor shall, therefore rectiff the defect so pointed out without any extra
payment' The Board shall also reserve the rights to get the services rejected or done/replaced at
his own level at the risk and cost of contractor, after giving him a notice in writing and
expenditure incurred on this account shall be recovered from the bills ofthe contractor or any
other outsourcing dues or by forfeiting of any or all parts of the security deposit, as the Board
may think proper.

3'4'13. The contractor shall be informed well in advance the number of Outsourced personnel
to be deployed to the Cantonment Board Chakrata. The contractor shall deploy required
personnel to provide the said service and immediately communicate the name, parentage,
residential address, age proof, certified true copies of their academic and professional/technical
qualification on account of their jobs, Aadhar Card, Mobile No. etc, of the persons as and when
deployed or changed from time to time.

3.4.14. For the purpose of proper identification of the employees of the contractor, the contractor
shall himself issue them the Identity Cards/Identification document and they shall be duty bound
to display the Identity Cards at the time of duty.

3'4'15. The Chief Executive Officer or any other person so authorized.by him4rer shall be at
liberty to carry out any surprise check on the working of the persons so deployed by the
contractor in order to ensure that the required numbers of persons are deployed and that they are
doing their duties properly.

3'4'16. On taking over the responsibility of providing the said service, the contractor shall
formulate the mechanism and working guide-lines for the Outsourced personnel in consultation
with the Chief Executive Officer. The contractor will keep on reviewing his arrangements from
time to time and take additional measures, if any required to be taken to further streamline the
said a:rangement. The contractor as well as the Outsourced personnel deployed on duty shall
however be bound to carry out the directions/instructions given to them to do any such job(s)
assigned by the Chief Executive Officer.

3.4.17. The persons deployed by the contractor/agency .for the work shall be employees of the
contractor/agency for all intents and purposes. In other words, the contr actorlagency shall be the
employer of the outsourced personnel/employees so deployed by the concerned
contractor/agency and the Cantonment Board, Chakrata will not be treated as employer to the
employees/persons in any respect.

3.4.18. The contractor/agency will ensure that employees are medically fit.

3.4.19. The persons so deployed shalt be under the overall control and supervision of the
contractor and the contractor shall be liable for payment of their wages etc. and all other dues
which the contractor is liable to pay under the various labour regulation and other statutory
provisions. The Cantonment Board, Chakrata shall be absolved of any such liability at its own
level.

4rq
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\' 3'4'20' The contractor/agency shall ensure that all the employees get wages and other benefits
admissible under various Labour Laws, as applicable.

3'4'21'The contractor/agency shall be responsible for fulfilling all his obligations towards the
persons deployed under law, namely under the Minimum Wages Act, p.F. Act, ESI Act, Bonus
Act, Maternity Benefit Act, Shops and Establishment Act etc, if applicable. The contractor shall
be responsible for contributions to the ESI, EPF, EDLI, and any other applicable pay allowances
or contribution at his own level and maintained of such records as per rules. The contractor shall
arange the disbursement of wages to his Outsourced personnel so deployed for duty by 07th of
every month' At the time of submission of bill for payment, the contracto, should submit theproof for the previous payment made towards statutory liabilities like EpF,, EsI, GST or other
pay allowances or contribution (as applicable) or other CentraliState Govt. taxes enforced etc.in respect of all the engaged personnel along with the attendance report of the outsourced
personnel deployed duly certified by the authorized official of the Cantonment Board and the
same will be paid by cantonment Board. The contractor will also furnish a certificate regarding
payment of honorarium/Dues to the outsourced personnel deployed. The Cantonment Board,
chakrata shall in no case be involved or liable for any dispute between the outsourced
personnel deployed and the contractor regarding disbursement of the salaries or otherwise. The
contractor shall be solely responsible for any lapse or delay for the submission of the return to
the concerned authority of labour department EPF, ESI etc. about the outsourced personal in
this Cantonment Board on contract basis if so required.

3'4'22' In case any of the persons so deployed by the contractor does not come upto the mark orperforms hislher duties properly or indulges in any unlawful acts or disorderly conduct, the
contractor shall take suitable action against such employee on the report of chief Executive
officer or any other officer/official so authorized by the cEo for the puqpose in this respect.

3'4'23' In case of any complaint, defect pointed out by the cEo/Board with regard the persons
deployed by the contractor, the contractor shall immediately replace the particular person so
deployed without further arguments.

3'4'24' The contractotlagency shall ensure that the outsourced personnel so deployed adhere to
the time schedule and leave schedule as fixed by the Board from time to time. ln case of any
long absence i'e. more thanT days, the contractor shall ensure for stop gap arrarggement.

3'4'25' The contractor/agency shall keep the Board indemnified against any loss caused to the
Board's property by way of theft, mishandling or otherwise and the claims whatsoever in respectof the employees deployed by the contractor. The contractorlagency shall be responsible for
paying the recovery of amount of any loss caused to the movable/immovable property of the
Board' In case any employee of the contract or/agency so deployed enters into dispute of any
nature whatsoever, it will be the sole responsibility of the contractor concerned to contest the
same' In case the Board is also made a party and is supposed to contest the case, the cost if any
of the actual expenses incurred towards counsel fee and other expenses shall be paid to the
Board by the contractor in advance on demand. Further the contractor shall ensure that no
financial or any other legal liability comes on the Board in this respect of any nature whatsoever
for the act done by the persons of the contractor and shall keep the Board indemnified in this
respect.

c^l*n
Page 5 of 19 G*



3'4'26' The Board has further right to adjust or readjust or deduct any of the amounts from thepayment to be made to the contractor/agency under this contract or out of the security deposits ofthe contractor/agency.

3'4'27' Both of parties will be liable to adjust the amount (even after the completion of contractperiod).

3'4'28' If the contractor/agency has not paid salary to any of the outsourced personnel sodeployed' the Board will have the right to adjust or readjust or deduct the salary of the saidemployee' as aforesaid from the payment to be made to the contract under this contract or out ofthe security deposit of the contractor.

3'4'29' The contractot/agency shall be solely responsible for any damagelcompensation due toinjuryideath of any staff deployed while on duty. 
- -^/ ---*,*Ev' vr

3'4'30' In case of any deficiency in services by the staff so deployed on conhact basis or in thecase of disobedience by the staff so deployed on duty, the Chief Executive officer or anyofficer/official so authorized by the cEo shall be at liberty for the imposition of penalty, as maybe deemed fit upto Rs' 500/- on such occasion after giving him an opportunity of being heard inperson and the decision of the chief Executive officer shall be final and binding to thecontractor.

3'4'31' The contractor/agency shall be responsible for payment of wages to each workeremployed by him as contract labour and such wages shall be pai d Ithiay;;;r.o month and toensure the disbursement of wages deposited in bank account of his daily workers /outsourcedstaff directly.No cash payments at all.

3'4'32' The contractorlagency would be responsible for wages that would be directly go to bankaccount of the daily workers/outsource staff. chief Executive officer shall nominate arepresentative duly authorized by him to cross check the payment of wages.

3.4.33. The contract may be terminated in any of the following contingencies:
(a) On the expiry of the contract period.
(b) Anotice of one month atany time duringthe continuation of services, in case the servicesrendered by the contractor/agency are not found satisfactory and in conformity with the generalnorm and the standard prescribed for the services.

or
(c) For committing breach of any of the terms and conditions of the contract by the contractor.

or
(d) on assigning the contract or any part thereof any benefit or interest therein or there under bythe contractor to any third person for sub-letting the whole or a part of the contract to any thirdperson.

(e) on contractor/agency being declared insolvent by competent court of law. During the noticeperiod for termination of the contract in the situation conternplated above, the contract or/agencyshall keep on discharging his duties as before till the expiry of notice periods. It shall be the dutyof the contractor to remove all the persons deployed by him on termination of the.contract on

4r^
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' any ground whatsoever and ensure that no person shall create any disruption/hindrance/problem
of any nature to the board.

3'4'34' Contractor/agency shall not be allowed to transfer, assign, pledge or sub-contract itsrights and liabilities under this contract to another corrp*v *itrrout th"e prior written consentand permission of the Cantonment Board, Chakrata.

3'4'35' Financial bids of only those tenderers who are declared qualified technically shall beevaluated.

3'4'36' The Cantonment Board, Chakrata reserves right to terminate the contract during initialperiod also after giving one months, notice to the coitracting il;rry
3'4'37 ' Contractor/agency shall furnish before the commencement of work, the followingdocuments in respect of the persons who are propor"Jio be deployed in the Cantonment Board.

3'4'38' 
. 
List of persons full details i.e. date of birth, marital status, address, educational andprofessional qualifi cation, experience etc.

3'4'39' In case, the person employed by the successful contractor/agency commits any act ofomission or commission that amounts to misconduct / indiscipline/ in"*-p"i.rce/ malfeasance/security risk, the service Provider will be liable to take immediate uppiip.iut" action againstsuch persons, including registering a police case for the malfeasance/being security risk and theirremoval from site of work, within 1 day of being brought to their notice.

3'4'40' contractor/agency shall provide large identity cards to the personnel deployed in thecantonment Board recent photogiaph of the["rro*"i*J personal information as to name, dateof birth, designation and identifiiation mark etc.

3'4'41' Contractor/agency shall ensure proper conduct of its personnel in office premises, andenforce prohibition of consumption of alcoholic drinkr, p*, smoking, loitering etc. The serviceprovider will also ensure that the personnel adhere io tt. dress code commensurate with agovemment office.

3:1!?:]!e agency shall depute a coordinator, who would be responsible for interaction with theCANTONMENT BOARD CHAKRATA so that optimal services can be availed without anydisruption.

3'4'43' For all intents and purposes, the contractor shall be the "Employer,, within the meaningof different Labour Legislations in respect of personnel so employed and deployed in thecantonment Board, Chakrata. The persons deployed by the contractor in the CantonmentBoard shall not have-claims of any Employer ana nmptoyee relationship nor have anyprincipal and agent relationship with or against Cantonment Board, Chakrata.

3'4'44' The contractorlagency shall be- solely responsible for the redressing grievances /resolution of disputes relating to persons deployld. The cantonment Board, chakrata shall, in noway, be responsible for settlement of such issues whatsoever.

3'4'45' This Cantonment Board Chakrata shall not be responsible for any damages, losses,claims, financial or other iljurr to any.person deployed by service providing company in thecourse of their performing the functions/ duties, orio, puy*ent towards any compensation.
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'" 3'4:46:The persons deployed by the contractor shall not claim nor shall be entitled to pay, perks
and other facilities admissible to casual, ad hoc, regular/ confirmed employees of the
cantonment Board during the currency or after exiiry of the contract.

3'4'47 ' In case of termination of this contract on its expiry or otherwise, the persons deployed bythe contractor shall not be entitled to and will have n" ri.i*, i"i-*y"ulrorption nor for anyrelaxation for absorption in the regular/ other capacity.

3'4'48' In the event of exigencies arising due to the death, infirmity, insolvency of the contractor
or for any other reason or circumstances, liabilities thereof of the contract shall be drawn by the
following on such terms and conditions, as the Board may thinks fit.(i) Legal heirs in case of sole proprietor

(ii) The next partners in case of company of firm otherwise the Chief Executive Officer
shall reserve the right to settle the matter according to the circumstances of the case
as he/she may think proper.

3'4'49' contractor/agency shall not be allowed to be represented by a lawyer during any
investigation, enquiry with regard to the dispute during the functioning the contract work by
outsourced personnel/employees.

3'4'50' All the disputes in regard to this contract shall be subject to jurisdiction of chakrata
Court.

3'4'51' In the event of any dispute or differences arising out of or in any way touching or
concerning this agreement whatsoever, the same shall be referred to the sole Arbitrator (pDDE,
Central command, Lucknow or any other officer as decided by the cEo/Board), whose
decision shall be final and binding on the parties thereof.
3'4'52' The right of the cancellation/rejection of tendering process (fully or partially) will be
decided by Chief Executive Officer/Cantt Board, Chakrata without prejudice.
3'4'53' The qualification of technical persons in case may be i.e. teachers, Clerk, other technical
staff sanitation staff etc. will be decided by chief Executive officer, Cantonment Board,
Chakrata/Board' The agency will publish advertisement or as per decision of the Board/CEo for
engagement of staff at his own cost whose reimbursement will be provided on production of the
bills etc and will provide the shortlist of candidate to this office for engagement and the CEowill select the candidate for engagement of technicalA.[on-technical/Sanitation job requirement
as per their qualifications.
3'4'54 Contractor/agency should be registered/incorporated as a company under Indian companies Act
in case may be.

3'4'55 contractor/agency shall be responsible for compliance of all statutory provisions relating to
Minimum wages, Provident Fund, and Employees State Insurance etc. in respect of the persons deployed
by it in Cantonment Board, Chal<rata
3'4'56 contractor/agency shall also be liable for depositing all taxes, levies, cess etc. on account of
service rendered by it to cantonment Board, chakrata to concerned tax collection authorities from time to
time as per extant rules and regulations on the matter.
3'4'57 Contractor/agency shall maintain all statutory registers under the applicable laws. Thecompany shall produce the same, on demand, to the con"cerned authority oi buntonment Boardor any other authority under law.
3'4'58 The Tax Deduction at source (TDS) shall be deducted as per the provisions of Income Tax law,
as amended from time to time and a certificate to this effect shall be provided to the Company by
Cantonment Board.
3'4'59 In case, the tendering company fails to comply with any statutory/ taxation liability under
appropriate law and as a result thereof the Cantonment Board is put to any loss, obligation, monetary or

+l
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1' otherwise' the cantonment Board will be entitled to get itself reimbursed out of the outstanding bills orthe Performance Security Deposit of the company, to the extent of the loss or obligation in monetaryterms.

3'4'60 The contractor/Agency shall be paid to its outsourced personnevemployees as minimum wage asper Labour Deptt orders plus obligatory payments towards EPF/EsvGST/cess etc., as applicable. In thecase of tie or equal rates the decision of the cEo/Board for selecting the agency is final. This servicecharges once fixed will remain fixed for the entire duration of the contract or for period ofsubsequent extension(s) and will not vary with the wage as fixed by the Board, or otherwise THEBOARD AS PER ITS DECISION MAY REVISED THE RATEAMAGES FOR OUTSOURCEDMANPOWER AND SAME WILL BE PAID TO CONTRACTOR ACCORDINGLy. The revised wageswill be paid to outsourced manpower as per notification of the concerned deparhnent.

3'4'61 rhe contractor/agency shall raise the bill, in triplicate, along with attendance sheet of theoutsourced employees.
3'4'62 The claims in bills regarding wages paid to the personnel deployed, Employees state Insurance,Provident Fund, and GST etc. should be necessarily accompanied with docurnentary proof, duly self-attested by the authorised representative of the company, (including copy of schedule of paymentshowing contribution towards ESI, PF etc. in ,"rp."f olthe outsourced personnel) pertaining to theconcerned month's bill' A requisite portion of the bilvwhole of the bill shall be held up till the proof isfurnished, at the discretion of the cantonment Board chakrata.
3 '4 '63 Bidding awarded on the basis of L 1 . In case of rates are tie between two or more bidder theAuto Run L1 or Board/cEo select the bidder its own discretion.
3'4'64 The Board reseryes the right to reject any bid (including the lowest one) which in itsopinion is not responsive or violating any of the conditions/specifications or which is found to beadopting unethical business practices, without bearing any liability or any loss whatsoever it may
cause to the bidder in the process.
3'4'65 The personnel deployed shall be smartly dressed in proper uniform as decided by thecantonment Board chakrata and always with Identity card. The agency shall provide fullytrained and disciplined personnel who should be well behavea and well mannered.
3'4'66 The contractor shall bear all expenses regarding uniforms, preparation of their Identity
card' compensations, wages and other applicable remuneration relating to p"rro*el engaged byhim and abide by the provisions of various labour legislations including weekly off and working
hours' The contractor shall pay the wages to the personnel on or before the Tthday of every
succeeding month, irrespective of delay in payment of Bill by the cantonment Board Chakratafor whatever reason. wages payable shall not be less than the minimum wages payment asdeclared by the Govt time to time.
3'4'67 The Contractor shall submit workers EPF number and proof of submission of EpF, ESI
etc as applicable every month for the previous month along with the monthly bilt with respect toall employees deployed by him. at Board. The manpower agency shall specifically ensure
compliance of various Labour Laws/Acts including but not limited to with the following and
their re-enactments/amendments/modifi cations :

The payment of wages Act 1936
The Employees Provident Fund Act,1952
The Factory Act, 1948
The Conhact Labour (Regulation) Act,1970
The Payment of Bonus Act, 1965
The Payment of Grautity Act,1972
The Employees State Insurance Act, 194g

*b
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:' The Employment of Children Act, 193g
The Motor Vehicle Act, 19gg
The Minimum Wages Act, l94g
3'4'68If the contractor wishes to replace any of the personnel, the same shall be done after priorconsultation with the Board. The full particulars of the personnel to be deployed by thecontractor including the names and address shall be fumished to the Board along withtestimonials before they are actuafly deployed for the job.
3'4'69 In case of any loss that might be caused to ihe Board due to lapse on the part of thepersonnel deployed by the manpower agency discharging their respo.rribiliti.r, the such lossshall be compensated by the contracting Agency and inJni, connection, the Board shall have theright to deduct appropriate amount from the bill etc. to make good of such loss to the Boardbesides imposition of penalty. In case of any deficiencies/lapses on the part of the personneldeployed by the contractor, the Board shall be within its right to terminate the contract forthwithor take any other action without assigning any reason whatsoever.

3'4'70 If case of a death or mishap occurred during discharging the duty, the compensationliability will solely rest with the Contractor.
3'471 That contractor's authorized representative (owner/Director/partner/IVlanager) shallpersonally contact cEo cantonment Board chakrata at least once a month to get feedback onthe services rendered by the contractor viza-vizcorrective action required to make the servicesmore 

efficient.3'4'72 In the event of contract personnel being on leave/absent, the contractor shall ensuresuitable altemative arrangement to make up for such absence. To meet such eventualities, thecontractor shall maintain reserve inventory of employees; Failure on this account shall attractpenalty of Rs'500/- per day per person who is found missing / absent from duty payable by theContractor for such absence.
3'4'73 The successful bidder would have to deposit an amount of 5yoor higher as per Govt ofIndia order time to time of Annual contract of value towards performance security depositthrough e-chhawani module in favour of the cEo, chakrata cantonment Board payable atchakrata which would remain with Board during the contract period and no interest shall bepayable on the performance Security Deposit amount.
3'4'74 The contractor shall alrange to maintain the daily attendance record of the contractpersonnel deployed by him. This attendance record is to be submitted every month to the Boardwith an attested photo- copy of the attendance record of the personnel to which it pertains. Theattendance record shall be produced for verification on demand uy trr" lartonment Boardchalaata at any other point of time. The Board may install Aadhar based Biometric Attendance
machine/Biometric machine for taking attendance of staff deployed by the contractor/firm.3'4'75 The contractor shall be solely liable for all payment/dues of the workers employed anddeployed by him with reliable evidence provided to the Board. In the event, Board makes anypayment or incurs any liability, the contractor shall indemnifr the Board completely.
3'4'76 In case of any dispute arising out of this agreement then PDDE, cc Lucknow shallnominate any officer/Retired officer as a sole arbitrator to adjudicate upon the issue involved inthe dispute and the provisions of the Arbitration Act shall be applicable. In case of any disputewith regard to providing services and interpretation of any clause of the Agreement,

:.halffita^/ikash 
Nagar/Dehradun court will have the jurisdiction to settle and decide all theolsputes.
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'"' 3'4'77 As and when the Board requires additional contract personnel on temporary or emergencybasis' the contractor will depute such personnel in u."oraui.. ffi;;; ; rates. For the samea notice of two days will be given by the Board. 
-'-- r-- -wlw relvu' r vr u,v D'u'e)

3'4'78 Any violation of instructions/agreement or suppression of facts will attract cancellation ofagreement without any reference.
3.4.79 In case the Board suspects or finds any
piecemeal basis or on regular terms, the Board
without assigning any reasons.

work is entrusted to any sub_contractor on
reserves the right to terminate the contract

3'4'80 Personnel engaged on day-to-day works should not be utilized for carrying out theoccasional work for which contractor has to engage extra personner.
3'4'81 The contractor will be held wholly responsible for any action taken by statutory bodiesfor violation/non-compilation of any such provision/rure.
3'4'82 The contractor shall, at all times, maintain all the statutory records and documents, inproper format, as prescribed under the various Acts / Rules / Laws applicable to contractlabours/personnel and shall ensure filing of all prescribed return in proper format to theconcerned authorities well within the time limit specified under the resiective Acts / Rules /Laws.

3'4'83 The contractor shall, on demand by Board, produce all such records / documents / returnsfor inspection as Board deems fit for ensuring proper compliance towards the provisions ofapplicable Acts / Rules / Laws is being done by the contractor.
3'4'84 The contractor should obtain a Licence from the Jurisdictional Labour commissioner toengage the contract labour/personnel as per contract Labour Act within a period of one monthfrom the date of award of contract by the Board.

3'4'85 The contractor shall ensure that the payment of wages to his workmen deployed forcarying out his contractual obligations shall not be less than the minimum wages prescribed bythe Govt of India notified minimum wages, from time to time, as applicable during the contractperiod.

3 '4'86 The contractor should ensure payment.of wages to his workmen on or before 7th of everysucceeding month' The payment of wages will be made in the Bank account of the worker.3'4'87 The wages shall be paid to workmen without any deduction except those under thepayment of Wages Act and Minimum wages Act.
3'4'88 The contractor should ensure that his workmen are granted Holidays/Leave with wagesas applicable to the daily wages emproyee as per relevant Act/Rures.
3'4'89 The cantonment Board chakrata reserves its rights to withhold bills, if the contractorfails to produce proof for having remitted the ESIipF dues.
3'4'90 The contractor must get police verification of all his personnel employed at cantonmentBoard chakrata and submit the report to this office along with voter IDs, and other valid proof ofresidence and qualifications. The contractor has to submit the attested photocopies of his voterID, PAN, residential address, educational qualifications etc.3'4'91 If any of the personnel of the contractor indulges in theft or any illegal/irregularactivities, misconduct, the contractor will take appropriut" ul"tior, 

""0", r"iilu *r., against itserring personnel in consultation with this office and intimate the action taken to this office. Suchpersonnel' who indulge in such type of activities, should not be further employed in this officeby the contractor in any case.
3'4'92 whenever there is a duplication of clause either in the terms and conditions or in theagreement' the clause which is beneficial to the cantonment Board chukrutu;[ be consideredapplicable at the time of any dispute/folrowing any statutory rures.

*ro
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3'4'93 The contractor shall appoint at least one Supervisor on his behalf to coordinato with CB
Chakrata and supervise the work done by the personnel deployed to the satisfaction of
Cantonment Board Chakrata' The details of the Supervisor shall be provided separately to the
Cantonment Board Chakrata before corlmencement of the work and any change shall also be
duly intimated.

3'4'94 The contractor shall ensure that there is no scope for any grievance from the personnel
deployed by him on account of delayed payment of wages.
3'4'95 No advance payment will be made. Payment will be made on monthly basis after
satisfactory completion of work.
3'4'96 In case of any complaint of non-fulfilment of any obligation under the contract, theCEo, Cantonment Board Chakrata reserves the right to deduct the payments due from the
contractor from monthly bill (s).
3'4'97 Proof of challan / receipt for the payment made towards wages to each employee shouldbe furnished to this office along with the monthly charges bill to be submitted for
reimbursement' In case this office receives any complaint regarding non-payment of wages to
any personnel the amount payable to these personnel will be recovered from contractor,s bill andpaid to such personnel. iv) The contractor shall strictly comply with the provisions of the
Employee Provident Fund Act, 1952 and, the provisions of Employees, state Insurance Act,
1952' The contractor shall deposit Employees and Employer Contributions in the designated
account with the designated authority every month. The contractor shall furnish along with each
running bill, the challan / receipt for the payment of Provident Fund and ESI made on account of
the workers for the preceding month together with their ESIC Ins. No. / EpF subscriber number.

3'4'98 The Cantonment Board Chakrata shall pay to the contractor only the minimum wages, asper the contract, on monthly basis and any other payments such as pF/ESVService Tax etc.
would be made only after submission of proof of payment by the contractor to the concerned
statutory authorities/accounts. other payments such as bonus or performance bonus shall not be made
to outsourced employees under normal circumstances, except when payment of the same is ordered by
the Government of India in this regard.

3'4'99 The Cantonment Board Chal<ratareserves the right to modiff the terms of the contract at
any time, including changes from daily wages to a fixed honorarium and vice versa for
outsourced manpower. The Board also reserves the right to increase or decrease the required
number of personnel at its discretion. The details of staff required is mentioned in Annexure A.

3'4'100 Signed copy of integrity pact annexure D (Page No 15 to 19 available in tender document)
must be upload in GEM portal.

Note: These terms and conditions are part of the Contract/Agreement as indicated in theAgreement between Cantonment Board Chakrata and the Agency and any non-
compliance shall be deemed as breach of the contract/Agreement.

S.'t('

u&r*) ovT CeM Pa,J''*".l

o A aS (oLl ?-o L6 ,

Urykw
(Ripu Daman Singh)

Chief Executive Officer
_ Cantonment Board, Chakrata

-h
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Annexure-A

st.
No.

01.

Name of the post Experience
required in

years

No. ofPersonal
required

Wages

Lecturer (Sen iorS""In d qn,\ 5to10
02.

3 As per Gem Contract-
Less than 5

03.
4 As per Gem Contract

Above 10
04.

2 As per Gem Contract
5tol0

0s.
2 As per Gem Contract

Above l0
06.

I As per Gem Contract
5tol0

07.
4 AS oer Gem Contr*+

Less than 5 2
08. As per Gem ContractJunror lrngineer (Civil) ( Fixed

Honorarium) 1 As per Gem Contract

09. Junior Assi sta niTE[il tiTltilll,n
10.

3 As per Gem Contract

11.
3 As per Gem Contracturrver (Semi skilled)

12.
'l

As per Gem Contract

13.
)

Fitter (Water Suppty) (S"mi
skilled)

I As per Gem Contract
I As per Gem Contract

14.
1

15. As oer Gem Confractp (unsKlIed)
22 As per Gem Contract

I

Note: The criteria related to experience, wages, skilrs, and the number of personnelrequired can be amended at any stage of the tenderly order of the chief Executive officer,Cantonment Board Chakrata.

./-1a ,Lbrr*^J/
Crys"i'i\wu

(Ripu Daman Singh)
Chief Executive Officer

Cantonment Board, Chakrata
.ll'q
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Annexure-D
INTEGRITY PACT

Cantonment Board Chakrata Hereinafter referred to as .oThe
And..
as..The /Bidder,, .herein after

Principal"
referred to

Preamble
The Principal intends to award, under laid down organizational procedures, a contract for..SUPPLY 

OF VARIOUS STAFF ON OUTSOURCED BASIS To CANToNMENT B.ARDCHAKRATA FOR OFFICE WORK, SCHOOL TEACHERS, CLERK, LINEMAN, FITTER &MTS ETC. AT THE CANTONMENT BOARD CHAKRATA, BY DEPLOYING REQUIREDNUMBER OF OUTSOURCED PERSONNEL ON DAILY WAGES AND FIXEDHONORARIUM BASIS"'as per Tender Notice No 6/6/contract/lvrisc. staffl2u2sdated 03-01,2026' The Principal values fult compliance with all relevant laws of the land, rules, regulations,economic use of resources and of fairness/transparency in its ,"tutio* *ith its (s) and/orBidder(s).

The Principal will nominate Independent External Monitor (IEM) by name, from the panel ofIEMs, at the tender stage, for monitoring the tenJer process and the execution of the contract inorder to ensure compliance with the Integrity Pact by all the parties concerned.

Section I - Commitments of the principal:_

(1) The Principal commits itself to take all measures necessary to prevent comrption and toObserve the following principles:-
(a) No employee of the Principal, personally or through family members, will inconnection with the tender or the-execution of L conuact,demand/take a promis elacceptfor self or forthird person, any material or non-material benefit which the person is notlegally entitled to.
(b) The Principal will, during the tender process treat alls with equity and reason. ThePrincipal will in particular, beforeand during the tender process, ;;;;;. to all s the sameinformation, P9 *itl not provide to an/biaaer confidential/additional informationthrough which the s(s) could obtain un uau*tule in relation to the tender process or thecontract execution.
(c) The Principal will exclude from the process all known prejudiced persons.

Q) rt the Principal obtains information on the conduct of any of its employees which is acriminal offence unfer 
1!.. PS Act/applicable law, or ii there be a substantive suspicion in thist".g.T9, the Principal will inform the .. ..... of and inadditional can initiate disciplinary action.

Section 2 - Commitments of the Bidder(s):

(1) The /Bidder commits to take all measures necessary to prevent corruption and commits toobserve the following principles during his participrtri'"lrirr" tender process/during thecontract execution (in case of to whom the contraci has been awarded)
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(a) The /Bidder will not, directly.or throysh any other person or firm offer, promise orgive to any of the Principat's empto-yees involv.o i, the tender process or theexecution of the contract or to any ihird p..ron any material or other benefit whichhe/she is not legally entitled to, in order to obtain, in exchanle, any advantage of anykind whatsoe]/er during the tender process or during the execution of the contract orto vitiate the principal's tender process or contract execution.

(b) The Bidder will not enter with other bidders into any undisclosed agreement orunderstanding, whether formal or informal. This applies in particular to prices,specifications, certifications subsidiary contracts, submission or non-submission of bidsor any other actions to restrict competitiveness orto introd uce cartelization in the biddingprocess or to vitiate the Principal's tender process or executitn of th-e-contract.

(c) The /Bidder will not commit any offence under the pc Act/Applicable law, likepaying any bribes or giving illegal benefit to anyone including employees of........t ......, to gain undue advantage in dealing with . .... or forany other reason etc. Further, the / Bidder #l1 not use improperly, for purposes ofcompetition or personal gain, or pass on to others, ffiy inrormaiion or document providedby the Principal as part or the business relationship_ i"gurainj pi*r, t."rrrrical proposalsand business details including information contained o. t *rriiited eiectron ically.

(d) The /Bidder of foreign origin shall disclose the rurme and address of theirAgent(s)/representative(s) in I1dia, if any. simiiarty the /Bidde, oi rrai* Nationalityshall fumish the name and address of ihe foreign supplier/corrtiu"t Agency, if any.Further details, as mentioned in the Guidelines on Indian Agents of Foreign"suppliers/contract agencies", shall be disclosed Ly ,he /btdfi *t.r"rr., applicable.Further, as mentioned in the Guidelines, all the payments made to the Indianagent(s)/representative(s) have to be in Indian Rupees oniy. copy oi tt. Guidelines onIndian Agents of Foreign "suppliers/contract u!*.i.r,,is enclosed.

(e) The /Bidder will, when presenting his bid, disclose any and all payments he has madeor committed to or intends to make to agents, brokers 
"or *y ffiL, irt.rrr.aiaries inconnection with the award of the contract.

(2) The /Bidder will not instigate third persons to commit offences outlined above or be anaccessory to such offences.

Llclion - 3 - Disqualification from tender process and exclusion from future contracts:(1) A transgression is considered to have occurred, if the Principal after due consideration of theavailable evidence, concludes that areasonabre doubt is possible.
(2) If the bidder, before award of contract or after award of contract has committed atransgression through a violation of section 2 aboveor in any other form such as to put hisreliability or ffedibility in question, the Principal is entitreJ to disqualify the bidder from thetender process or to terminate the contract, ahlady awarded, for that reason, withoutprejudice to other remedies available to the Principal *arr trr" relevant GCC of thetender/contract. I ------- 's'! vvv vr

(3) If the /Bidder has committed a transgression through a violation of any of the terms underSection 2 above or in any other form rrlh u, to put hiJreliability or credibility into question,the Principal is entitled also to exclude the Bidder f.o;fut*. tenders/contract awardprocesses' The imposition and duration of the exclusion will be determineJ;t*" principal
keeping in view the severity of the transgression. The severity will be determined by thecircumstances of the cus", in particurar tf," r,u-ber;i;;;;"ssions, the position of thetransgressors within the company hierarchy of the Biaaer;a the amount of the damage.
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(4) If it is observed after payment of final bill but before the expiry of validity of Integrity pactthat the Bidder has committed a transgression through'a violation of any of the terms undersection 2 above during the execution of contract, trr. "r.irr.ipal 
is entitled io exctude the Bidderfrom future tenders/Contract award processes.

i'1,,#LT:H"lr#i.tr'ff:;:d ror a Period not ress than six (6) months and, up to a

(6) If the /Bidder can prove that he has restored/recouped the damage to the principal caused byhim' and has installed a suitable comrption pr.r.ntiin system, the principal may revoke theexclusion before the expiry of the period of sr"f, 
"rrturior.

Section 4 - Compensation for Damages:-

(1) If the Principal has disqualified the bidderifirm from the tender process prior to the award inaccordance with section 3 above, the Earnesl M;l"y Deposit tBlrrbygiJ J".*ity furnished, ifany' along with the offer as p", ih. terms of the Invitation to Tender (ITT) shall be forfeited.
ffif"lilf**:T-ll 

":;T'i,'i'"".il1?;f;iP# 
ii"- n,*. tenders u. *uv be imposeJbih"

(2) If the Principal has terminated the contract in accordance with section 3 above, or if thePrincipal is entitled to terminate the contract in accorJance with section 3 abov", the securityDeposit/performance bank guarantee furnished bt;h" ;;dder, if any, as per the terms of theITT/contract shall be forfelted without prejudicing the rights and remedies availabre to thePrincipal under the relevant General .onditiom or iri.u"t. This is apart from the exclusion ofthe bidder from future tenders as may be imposeduy,rr" prircipal, as brought out at Section3 above.

Section 5 - Previous transgressions:

(1) The bidder/firm declares that, to the best of his knowledge, no previous transgressionoccurred in the last five (05) years with any company or organizuiion or lnstitution in anycountry or with any govemm"t i, any counJry conforming to the anti-cormption approachthat could justift his exclusion from tie tender process.

(2) If the bidder makes incorrect statement on this subject, he can be disqualified from the tenderprocess' The contract, if already awarded can be t.rrninui.Jfor such reason.
9:.1,:" f ;Equal treatment of all Contracts / Sub bidders:-(1) The (s)/Bidder(s) undertake(s) to demand from all ,uu uiaa.rr, he desires to appoint, acommitment in conformity withihis Integrity Pact, and io submit it to the principar at the time ofseeking permission for such subcontractiig.'

S?"[]: 
Principal will enter into agreements with identicar conditions as this one with all

l1#11.f,til:'f,:iwill 
disgualifu from the tender process alt bidders who do not sign this pact or

Section 7 - criminal charges against violating (s)/Bidder(s)/Sub bidder(s):-

If the Principal obtains knowledge of conduct_of a Bidder, sub bidder of any employee or a
::fi:[ttf|i:i::,H:,::"i?l: ""il}1.:l*hi"h ;";i;,", looop,ion, or if the principar hassubstantive suspicion in this *d;,;h" principal *li irffi?'""r'#:'i:lilJ:1Tl.T:.. *
Section 8 - Independent nxte)rnaf Monitor(s) (IEM(s)) :
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:- (1) The Principal appoints competent and credible Independent External Monitor with theapproval of DGDE/MoD' The IEM.revie* i"dp;;;";ly, the ,u..r..i*d to him or writtencomplaints with all details received directly bitr# assess whether and to what extent theparties concerned compried with the obrigations'rrdo it i, tnt"g.ity pact.

(2) In case of complaint/representations on compliance of the provisions of the Integrity pact byany person/agency, the complaint/representation .* be rodge{ by the aggrieved party with theNodal officer for IP of " " ' ' ' ., ... 
. 9. directly wiir, trr.-tpvr. rrr. ,??a officer shall referthe complaint/representation so received by him i,l trr. relrr for his examination. Similarly, thePrincipal in case ol*y doubt regarding c";pli;;;by any or all the bidders can rodge itscomplaint/make a reference to IEN'{-thoGh noauiom".;. eoi ..r.urirgihe desired transparencyand objectivity in dealing with the .".*p]:rllt arising out_ of the tendering process, the mattershould be examintg bI 

{rt". t tt panel oi tpM, *rr"-*"rra look into the-records, conduct aninvestigation and submit their joint recommendations to the Management.

(3) The IEM is not subject to instructions.byboth the parties and performs his functionsneutrallv/independentrv. The IEM w1r submit d;;ffie DGDE

(4) The Bidder(s) accepts that the IEM has the right to access without restriction, to alltender/contract documentation of the rrincipai init.rairgttrat provided by the /Bidder. TheBidder will also grant the.IEM, upon tris requ"J;;;-J;;rstration of a valid interest,unrestricted and unconditional u*rs to this t.ra"ru.ont*"t documentation. The same isapplicable to unrestricted and unconditiorul u"..r. Ji.ri.r.u"orrt u.t documentation ofSub bidders also' The IEM is under contractual obligation to treat the information anddocuments of the Bidder(s)/ sub bidJer(s) with.onn"a.rrtraity.

(5) IEM will have the right to attend any meeting between Tender Inviting Authority

ffielrDDE/DEo/c-B) 
and counterparties ir ,.rp..i-orthe cases faling under the purview

(6) As soon as the IEM notices, or believes to notice, a violation of this pact, he will inform thePrincipal and request the Principal to discontinu" o;iuk" corrective action or to take otherrelevant action' The IEM can, in this regard, submit rron-bi.rding r"ro*-..rauiiorrr. Beyond

r;h'Ilily.ifi#,:'i#,n-demandr'o-ir," p,"t";,rra, thelract il;.|Jnc manner, rerrain

(7) The IEM witl submit a.wntlen report to the DGDE wfthin four (04) to six (06) weeks fromthe date of reference or intimation to'him uy trr. p.i*ipaureceipt of the complaint and, shouldthe occasion arise' submit proposals for corrective actions for the violations or the breaches ofthe provisions of the agreement noticed by the IEM. 
------

(8) IEM may also. submit l report directly to the DGDE In case of suspicion of seriousirregularitiesattractingprovisions.orinePCAct/applicableLaw.

(9) Expenses of IEM shall be borne by .. . .. . .. .. ......As per terms of appointment of IEMs.

*?J*:,:"rd 
'Monitor' means Independent Extemal Monitor and would include both singular

Section 9 - Duration of the Integrity pact:_
(1) This Pact comes into force ,p-* rilning by both the principal and Bidder. It expires for theBidder twelve (12) months aftei the last payment under the contract, and for a1 unsuccessful

:ilX",i;:[3']rT:,?'H,}|TJT.:;1]:Jffi#"" "**o.a *a u."t,ai,,grvro. the rrincifai
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(2)rt any claim is made/lodged during the valid period of the Ip, the same shall be binding andcontinue to be valid even after the lapi of this pact as ffiinra above, unless it isdischarged/determined by CB
Section 10 - Other provisions:_
(1) This Pact is subject to Indian Law. Place of performance and jurisdiction is the Registeredoffice of the Principal, i.e. canto;ent Board itut rutu State of uttarakhand.(2) changes and supplements as well as termination notices need to be made in writing. saidagreements to this pact have not been made.

(3) If the Bidder is a partnership firm/consortium, this pact must be signed by allpartners/consortium members, or their Authorized n.p..r*tutive(s) by duly furnishingAuthorization to sign Integrity pact.

(4) Should one or several provisions of this Pact turnout to be invalid, the remaining part of thePact remain valid, In this case, the parties will strive io ,o*" to an agreement with regard totheir original intentions.

(5) wherever he or his is indicated in the above sections, the same may be read as he/she orhis/her, as the case may.be. Similarly, wherever C";.,p;y or Bidder is mentioned, thesame would include both singular and plural.

Independent Monitors

The MoD in consultation with the Central Vigilance
following Independent Externar Monitors (IEMs) to oversee the
DGDE(including Cantonment Boards):_

(a) Shri Gangaram Aloria,IAS(GJ: 19g1) (Retd)
141 

/2 
? 

Sector-8, Gandhinagar, Cujrat_: TZOOZ
E-mail : aloriag@)rahoo.co lk
Mobile No.- 9978406138

(b) Shri Sarvagya Kumar Srivastava,
Central Engineering Service Gr'A, ( 1 9g0) (Retd)
370, Asiad Village Complex, Siri Fort, New Delhi_ lll04g
E-mail : saw agy as@hotmail. com
Mobile-9810704614

Commission (CVC) has appointed the
implementation of the Integrity pact for

(Office Seal)

Place:

Dated:

Witness l:

Q.{ame & Address)

Witness 2:

(Name & Address)

(For & behalf of Bidder/Contractor)

(Office Seal)

****rrkr$ r&*

e7n

or & behalf of the principal
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�बड �ववरण/Bid Details

�बड बंद होने क� तार�ख/समय  /Bid End Date/Time 27-01-2026 17:00:00

�बड खुलने क� तार�ख/समय  /Bid Opening
Date/Time

27-01-2026 17:30:00

�बड पेशकश वैधता (बंद होने क� तार�ख से) /Bid Offer
Validity (From End Date)

180 (Days)

मं ालय/रा!य का नाम /Ministry/State Name Ministry Of Defence

�वभाग का नाम/Department Name Department Of Defence

संगठन का नाम/Organisation Name Dg Of Defence Estate

काया%लय का नाम /Office Name ***********

व&तु 'णेी /Item Category

Manpower Outsourcing Services - Minimum wage -
Unskilled; As per decision of CB Chakrata; Admin ,
Manpower Outsourcing Services - Minimum wage - Semi-
skilled; As per decision of CB Chakrata; Admin , Manpower
Outsourcing Services - Minimum wage - Semi-skilled; ITI;
Non-IT Technical , Manpower Outsourcing Services -
Minimum wage - Semi-skilled; As per decision of CB
Chakrata; Others , Manpower Outsourcing Services -
Minimum wage - Semi-skilled; Secondary School; Admin ,
Manpower Outsourcing Services - Minimum wage - Highly-
Skilled; Secondary School; Admin , Manpower Outsourcing
Services - Fixed Remuneration - Non-IT Technical; Civil
Engineer; Diploma , Manpower Outsourcing Services - Fixed
Remuneration - Others; Assistant Teacher Primary (Less
than 5 year experience); Graduate , Manpower Outsourcing
Services - Fixed Remuneration - Others; Assistant Teacher
Primary (5 to 10 year experience); Graduate , Manpower
Outsourcing Services - Fixed Remuneration - Others;
Assistant Teacher Primary (Above 10 year experience);
Graduate , Manpower Outsourcing Services - Fixed
Remuneration - Others; Assistant Teacher Secondary (5 to10
year experience); Graduate , Manpower Outsourcing
Services - Fixed Remuneration - Others; Assistant Teacher
Secondary (Above 10 year experience); Graduate ,
Manpower Outsourcing Services - Fixed Remuneration -
Others; Lecturer (Less than 5 year experience); Post
Graduate , Manpower Outsourcing Services - Fixed
Remuneration - Others; Lecturer (5 to 10 year experience);
Post Graduate

अनुबंध अविध /Contract Period  1 Year(s)

�बडर का +यूनतम औसत वा�ष%क टन%ओवर (3 वष2 का)
/Minimum Average Annual Turnover of the
bidder (For 3 Years)

200 Lakh (s)

 

�बड सं3या/Bid Number: GEM/2026/B/7072766
4दनांक /Dated: 05-01-2026

�बड द&तावेज़ / Bid Document
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उ+ह�ं/समान सेवा के  िलए अपे?@त �वगत अनुभव के
वष%/Years of Past Experience Required for
same/similar service

3 Year (s)

इसी तरह क� सेवाओं का �पछला आवDयक अनुभव है /Past
Experience of Similar Services required

Yes

एमएसएमई के  िलए अनुभव के  वष2 और टन%ओवर से छूट  Fदान
क� गई है/MSE Relaxation for Years of
Experience and Turnover

No

&टाट%अप के  िलए अनुभव के  वष2 और टन%ओवर से छूट  Fदान
क� गई है /Startup Relaxation for Years of
Experience and Turnover

No

�वGेता  से मांगे गए द&तावेज़/Document required
from seller

Experience Criteria,Bidder Turnover,Certificate (Requested
in ATC),Additional Doc 1 (Requested in ATC),Additional Doc
2 (Requested in ATC),Additional Doc 3 (Requested in
ATC),Additional Doc 4 (Requested in ATC)
*In case any bidder is seeking exemption from Experience /
Turnover Criteria, the supporting documents to prove his
eligibility for exemption must be uploaded for evaluation by
the buyer

Hया आप िन�वदाकारI Jारा अपलोड 4कए गए द&तावेज़I को
िन�वदा मK भाग लेने वाले सभी िन�वदाकारI को 4दखाना
चाहते हM? संदभ% मेनू है/Do you want to show
documents uploaded by bidders to all
bidders participated in bid?

Yes (Documents submitted as part of a clarification or
representation during the tender/bid process will also be
displayed to other participated bidders after log in)

�बड लगाने क� समय सीमा &वतः नह�ं बढ़ाने के  िलए
आवDयक �बड क� सं3या। / Minimum number of
bids required to disable automatic bid
extension

3

4दनI क� सं3या, ?जनके  िलए �बड लगाने क� समय-सीमा
बढ़ाई जाएगी। / Number of days for which Bid
would be auto-extended

3

ऑटो एHसटKशन अिधकतम 4कतनी बार 4कया जाना है । /
Number of Auto Extension count

1

�बड से Uरवस% नीलामी स4Gय 4कया/Bid to RA enabled No

�बड का Fकार/Type of Bid Two Packet Bid

तकनीक� मूVयांकन के  दौरान तकनीक� &पXीकरण हेतु
अनुमत समय /Time allowed for Technical
Clarifications during technical evaluation

2 Days

अनुमािनत �बड मूVय /Estimated Bid Value 13131860

मूVयांकन पYित/Evaluation Method Total value wise evaluation

मZय&थता खंड/Arbitration Clause No
सुलह खंड/Mediation Clause No

�बड �ववरण/Bid Details
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ईएमड� �ववरण/EMD Detail

एडवाईजर� बMक/Advisory Bank State Bank of India

ईएमड� रािश/EMD Amount 262640

ईपीबीजी �ववरण /ePBG Detail

आवDयकता/Required No

(a). जेम क� शत2 के अनुसार ईएमड� छूट के इ\छुक �बडर को संबंिधत केटेगर� के िलए �बड के साथ वैध समिथ%त द&तावेज़ F&तुत करने है। एमएसई
केटेगर� के अतंग%त केवल व&तुओं के िलए �विनमा%ता तथा सेवाओं के िलए सेवा Fदाता ईएमड� से छूट के पा  हM। ]यापाUरयI को इस नीित के दायरे से
बाहर रखा गया है।/EMD EXEMPTION: The bidder seeking EMD exemption, must submit the valid supporting document
for the relevant category as per GeM GTC with the bid. Under MSE category, only manufacturers for goods and
Service Providers for Services are eligible for exemption from EMD. Traders are excluded from the purview of this
Policy.

(b).ईएमड� और संपादन जमानत रािश, जहां यह लागू होती है, लाभाथ^ के प@ मK होनी चा4हए। / EMD & Performance securityshould be
in favour of Beneficiary, wherever it is applicable. 

लाभाथ^ /Beneficiary : 
Chief Executive Officer
Cantonment Board Chakrata, Department of Defence, DG of Defence Estate, Ministry of Defence
(Chief Executive Officer Chakrata Cantt)

बोली �वभाजन लागू नह�ं 4कया गया/ Bid splitting not applied.

एमआईआई अनुपालन/MII Compliance

एमआईआई अनुपालन/MII Compliance Yes

एमएसई खर�द वर�यता/MSE Purchase Preference

एमएसई खर�द वर�यता/MSE Purchase Preference Yes

सू_म और लघु उaम मूल उपकरण िनमा%ताओं को खर�द मK
Fाथिमकता, य4द उनका मूVय L1+X% तक क� सीमा मK हो /
Purchase Preference to MSE OEMs available upto
price within L1+X%

15

सू_म और लघु उaम को खर�द मK Fाथिमकता के िलए �बड
क� मा ा का अिधकतम Fितशत / Maximum
Percentage of Bid quantity for MSE purchase
preference

100

1. The minimum average annual financial turnover of the bidder during the last three years, ending on 31st
March of the previous financial year, should be as indicated above in the bid document. Documentary evidence in
the form of certified Audited Balance Sheets of relevant periods or a certificate from the Chartered Accountant /
Cost Accountant indicating the turnover details for the relevant period shall be uploaded with the bid. In case the
date of constitution / incorporation of the bidder is less than 3-year-old, the average turnover in respect of the
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completed financial years after the date of constitution shall be taken into account for this criteria. 
2. Years of Past Experience required: The bidder must have experience for number of years as indicated above in
bid document (ending month of March prior to the bid opening) of providing similar type of services to any
Central / State Govt Organization / PSU. Copies of relevant contracts / orders to be uploaded along with bid in
support of having provided services during each of the Financial year. 
3. Purchase preference to Micro and Small Enterprises (MSEs): Purchase preference will be given to MSEs as
defined in Public Procurement Policy for Micro and Small Enterprises (MSEs) Order, 2012 dated 23.03.2012 issued
by Ministry of Micro, Small and Medium Enterprises and its subsequent Orders/Notifications issued by concerned
Ministry. If the bidder wants to avail the Purchase preference for services, the bidder must be the Service
provider of the offered Service. Relevant documentary evidence in this regard shall be uploaded along with the
bid in respect of the offered service. If L-1 is not an MSE and MSE Service Provider (s) has/have quoted price
within L-1+ 15% of margin of purchase preference /price band as defined in the relevant policy, then 100% order
quantity will be awarded to such MSE bidder subject to acceptance of L1 bid price. The buyers are advised to
refer to the OM_No.1_4_2021_PPD_dated_18.05.2023 for compliance of Concurrent application of Public
Procurement Policy for Micro and Small Enterprises Order, 2012 and Public Procurement (Preference to Make in
India) Order, 2017. Benefits of MSE will be allowed only if the credentials of the service provider are validated on-
line in GeM profile as well as validated and approved by the Buyer after evaluation of submitted documents. 
4. Estimated Bid Value indicated above is being declared solely for the purpose of guidance on EMD amount and
for determining the Eligibility Criteria related to Turn Over, Past Performance and Project / Past Experience etc.
This has no relevance or bearing on the price to be quoted by the bidders and is also not going to have any
impact on bid participation. Also this is not going to be used as a criteria in determining reasonableness of
quoted prices which would be determined by the buyer based on its own assessment of reasonableness and
based on competitive prices received in Bid / RA process. 
5. Past Experience of Similar Services: The bidder must have successfully executed/completed similar Services
over the last three years i.e. the current financial year and the last three financial years(ending month of March
prior to the bid opening): - 
1. Three similar completed services costing not less than the amount equal to 40% (forty percent) of the
estimated cost; or 
2. Two similar completed services costing not less than the amount equal to 50% (fifty percent) of the estimated
cost; or 
3. One similar completed service costing not less than the amount equal to 80% (eighty percent) of the estimated
cost. 

अितUरd योeयता /आवDयक डेटा/Additional Qualification/Data Required

The Bidder should have executed at least X No. projects with contract value not less than (Rs) yy for
each contract of providing manpower services to Central/ State Government Departments/ Public
Sector Undertakings/ Autonomous Bodies in last N financial years:As per tender document.

The Bidder should have executed at least X No. projects with supply of xx..no. of manpower in each
contract of providing manpower services to Central/ State Government Departments/ Public Sector
Undertakings/ Autonomous Bodies in last N financial years:As per tender document.

Scope of work & Job description:1767610875.pdf

In case, the buyer wants to retain some of the existing resources then buyer is needed to upload the
list of resources along with the quantity of each type or resource to be continued by the successful
bidder/service provider under the new contract as per the T&C of new contract concluded on the
basis of this bid along with approval of Competent Authority.:1767610899.pdf

Buyer to upload Gazette notification for the breakup of ESI/EPF/ELDI etc if required:1767610907.pdf

Buyer to upload undertaking that Minimum Wages indicated by him during Bid Creation are as per
complied with The Code on Wages Act:1767610922.pdf

Manpower Outsourcing Services - Minimum Wage - Unskilled; As Per Decision Of CB
Chakrata; Admin ( 22 )

तकनीक� �विश�Xयाँ /Technical Specifications

�ववरण/ Specification मूVय/ Values

कोर / Core
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Skill Category Unskilled

Educational Qualification As per decision of CB
Chakrata

Type of Function Admin

List of Profiles Multi-tasking Staff

Specialization Not Required

Post Graduation Not Required

Specialization for PG Not Applicable

Experience 0 to 3 Years

State NA

Zipcode NA

District NA

Is the Geographical presence of the Service Provider's office required in the
consignee's State No

Name of states/ UT for geographical presence is required Not Applicable

एडऑन /Addon(s)

अितUरd �ववरण /Additional Details

Title for Optional Allowances 1 0

Title for Optional Allowances 2 0

Title for Optional Allowances 3 0

Designation MTS

�ववरण/ Specification मूVय/ Values

Gेता  Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price defined by Buyer

Gेता Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price
defined by Buyer

No

अितUरd �विश�X द&तावेज़ /Additional Specification Documents

परे�षती/Uरपो4टgग अिधकार� /Consignees/Reporting Officer and Quantity

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement
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1 *********** ***********Dehradun 22

Minimum daily
wage (INR)
exclusive of GST :
559
Bonus (INR per
day) : 0
EDLI (INR per day)
: 0
EPF Admin Charge
(INR per day) : 0
Optional
Allowances 1 (INR
per day) : 0
Optional
Allowances 2 (INR
per day) : 0
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
18.15
Provident Fund
(INR per day) :
72.65
Number of working
days in a month :
26
Tenure/ Duration of
Employment (in
months) : 12

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement

Manpower Outsourcing Services - Minimum Wage - Semi-skilled; As Per Decision Of CB
Chakrata; Admin ( 1 )

तकनीक� �विश�Xयाँ /Technical Specifications

�ववरण/ Specification मूVय/ Values

कोर / Core

Skill Category Semi-skilled

Educational Qualification As per decision of CB
Chakrata
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Type of Function Admin

List of Profiles Daftari

Specialization As per decision of CB
Chakrata

Post Graduation Not Required

Specialization for PG Not Applicable

Experience 0 to 3 Years

State NA

Zipcode NA

District NA

Is the Geographical presence of the Service Provider's office required in the
consignee's State No

Name of states/ UT for geographical presence is required Not Applicable

एडऑन /Addon(s)

अितUरd �ववरण /Additional Details

Title for Optional Allowances 1 0

Title for Optional Allowances 2 0

Title for Optional Allowances 3 0

Designation Daftari

�ववरण/ Specification मूVय/ Values

Gेता  Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price defined by Buyer

Gेता Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price
defined by Buyer

No

अितUरd �विश�X द&तावेज़ /Additional Specification Documents

परे�षती/Uरपो4टgग अिधकार� /Consignees/Reporting Officer and Quantity

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement
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1 *********** ***********Dehradun 1

Minimum daily
wage (INR)
exclusive of GST :
655
Bonus (INR per
day) : 0
EDLI (INR per day)
: 0
EPF Admin Charge
(INR per day) : 0
Optional
Allowances 1 (INR
per day) : 0
Optional
Allowances 2 (INR
per day) : 0
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
21.26
Provident Fund
(INR per day) : 75
Number of working
days in a month :
26
Tenure/ Duration of
Employment (in
months) : 12

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement

Manpower Outsourcing Services - Minimum Wage - Semi-skilled; ITI; Non-IT Technical
( 1 )

तकनीक� �विश�Xयाँ /Technical Specifications

�ववरण/ Specification मूVय/ Values

कोर / Core

Skill Category Semi-skilled

Educational Qualification ITI

Type of Function Non-IT Technical
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List of Profiles Fitter

Specialization As per decision of CB
Chakrata

Post Graduation Not Required

Specialization for PG Not Applicable

Experience 0 to 3 Years

State NA

Zipcode NA

District NA

Is the Geographical presence of the Service Provider's office required in the
consignee's State No

Name of states/ UT for geographical presence is required Not Applicable

एडऑन /Addon(s)

अितUरd �ववरण /Additional Details

Title for Optional Allowances 1 0

Title for Optional Allowances 2 0

Title for Optional Allowances 3 0

Designation Fitter Water Supply

�ववरण/ Specification मूVय/ Values

Gेता  Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price defined by Buyer

Gेता Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price
defined by Buyer

No

अितUरd �विश�X द&तावेज़ /Additional Specification Documents

परे�षती/Uरपो4टgग अिधकार� /Consignees/Reporting Officer and Quantity

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement

9 / 37



1 *********** ***********Dehradun 1

Minimum daily
wage (INR)
exclusive of GST :
655
Bonus (INR per
day) : 0
EDLI (INR per day)
: 0
EPF Admin Charge
(INR per day) : 0
Optional
Allowances 1 (INR
per day) : 0
Optional
Allowances 2 (INR
per day) : 0
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
21.26
Provident Fund
(INR per day) : 75
Number of working
days in a month :
26
Tenure/ Duration of
Employment (in
months) : 12

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement

Manpower Outsourcing Services - Minimum Wage - Semi-skilled; ITI; Non-IT Technical
( 1 )

तकनीक� �विश�Xयाँ /Technical Specifications

�ववरण/ Specification मूVय/ Values

कोर / Core

Skill Category Semi-skilled

Educational Qualification ITI

Type of Function Non-IT Technical
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List of Profiles Assistant lineman

Specialization As per decision of CB
Chakrata

Post Graduation Not Required

Specialization for PG Not Applicable

Experience 0 to 3 Years

State NA

Zipcode NA

District NA

Is the Geographical presence of the Service Provider's office required in the
consignee's State No

Name of states/ UT for geographical presence is required Not Applicable

एडऑन /Addon(s)

अितUरd �ववरण /Additional Details

Title for Optional Allowances 1 0

Title for Optional Allowances 2 0

Title for Optional Allowances 3 0

Designation Lineman Electric

�ववरण/ Specification मूVय/ Values

Gेता  Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price defined by Buyer

Gेता Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price
defined by Buyer

No

अितUरd �विश�X द&तावेज़ /Additional Specification Documents

परे�षती/Uरपो4टgग अिधकार� /Consignees/Reporting Officer and Quantity

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement
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1 *********** ***********Dehradun 1

Minimum daily
wage (INR)
exclusive of GST :
655
Bonus (INR per
day) : 0
EDLI (INR per day)
: 0
EPF Admin Charge
(INR per day) : 0
Optional
Allowances 1 (INR
per day) : 0
Optional
Allowances 2 (INR
per day) : 0
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
21.26
Provident Fund
(INR per day) : 75
Number of working
days in a month :
26
Tenure/ Duration of
Employment (in
months) : 12

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement

Manpower Outsourcing Services - Minimum Wage - Semi-skilled; As Per Decision Of CB
Chakrata; Others ( 2 )

तकनीक� �विश�Xयाँ /Technical Specifications

�ववरण/ Specification मूVय/ Values

कोर / Core

Skill Category Semi-skilled

Educational Qualification As per decision of CB
Chakrata
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Type of Function Others

List of Profiles Driver - LMV

Specialization As per decision of CB
Chakrata

Post Graduation Not Required

Specialization for PG Not Applicable

Experience 0 to 3 Years

State NA

Zipcode NA

District NA

Is the Geographical presence of the Service Provider's office required in the
consignee's State No

Name of states/ UT for geographical presence is required Not Applicable

एडऑन /Addon(s)

अितUरd �ववरण /Additional Details

Title for Optional Allowances 1 0

Title for Optional Allowances 2 0

Title for Optional Allowances 3 0

Designation Driver

�ववरण/ Specification मूVय/ Values

Gेता  Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price defined by Buyer

Gेता Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price
defined by Buyer

No

अितUरd �विश�X द&तावेज़ /Additional Specification Documents

परे�षती/Uरपो4टgग अिधकार� /Consignees/Reporting Officer and Quantity

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement
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1 *********** ***********Dehradun 2

Minimum daily
wage (INR)
exclusive of GST :
655
Bonus (INR per
day) : 0
EDLI (INR per day)
: 0
EPF Admin Charge
(INR per day) : 0
Optional
Allowances 1 (INR
per day) : 0
Optional
Allowances 2 (INR
per day) : 0
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
21.26
Provident Fund
(INR per day) : 75
Number of working
days in a month :
26
Tenure/ Duration of
Employment (in
months) : 12

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement

Manpower Outsourcing Services - Minimum Wage - Semi-skilled; Secondary School;
Admin ( 3 )

तकनीक� �विश�Xयाँ /Technical Specifications

�ववरण/ Specification मूVय/ Values

कोर / Core

Skill Category Semi-skilled

Educational Qualification Secondary School

Type of Function Admin
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List of Profiles Clerk

Specialization Hindi English
typing

Post Graduation Not Required

Specialization for PG Not Applicable

Experience 0 to 3 Years

State NA

Zipcode NA

District NA

Is the Geographical presence of the Service Provider's office required in the consignee's
State No

Name of states/ UT for geographical presence is required Not Applicable

एडऑन /Addon(s)

अितUरd �ववरण /Additional Details

Title for Optional Allowances 1 0

Title for Optional Allowances 2 0

Title for Optional Allowances 3 0

Designation Junior Assistant

�ववरण/ Specification मूVय/ Values

Gेता  Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price defined by Buyer

Gेता Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price
defined by Buyer

No

अितUरd �विश�X द&तावेज़ /Additional Specification Documents

परे�षती/Uरपो4टgग अिधकार� /Consignees/Reporting Officer and Quantity

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement
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1 *********** ***********Dehradun 3

Minimum daily
wage (INR)
exclusive of GST :
655
Bonus (INR per
day) : 0
EDLI (INR per day)
: 0
EPF Admin Charge
(INR per day) : 0
Optional
Allowances 1 (INR
per day) : 0
Optional
Allowances 2 (INR
per day) : 0
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
21.26
Provident Fund
(INR per day) : 75
Number of working
days in a month :
26
Tenure/ Duration of
Employment (in
months) : 12

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement

Manpower Outsourcing Services - Minimum Wage - Highly-Skilled; Secondary School;
Admin ( 3 )

तकनीक� �विश�Xयाँ /Technical Specifications

�ववरण/ Specification मूVय/ Values

कोर / Core

Skill Category Highly-Skilled

Educational Qualification Secondary School

Type of Function Admin
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List of Profiles Clerk

Specialization Hindi English typing with
drafting

Post Graduation Not Required

Specialization for PG Not Applicable

Experience 0 to 3 Years

State NA

Zipcode NA

District NA

Is the Geographical presence of the Service Provider's office required in the
consignee's State No

Name of states/ UT for geographical presence is required Not Applicable

एडऑन /Addon(s)

अितUरd �ववरण /Additional Details

Title for Optional Allowances 1 0

Title for Optional Allowances 2 0

Title for Optional Allowances 3 0

Designation Junior Assistant Highly
skilled

�ववरण/ Specification मूVय/ Values

Gेता  Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price defined by Buyer

Gेता Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price
defined by Buyer

No

अितUरd �विश�X द&तावेज़ /Additional Specification Documents

परे�षती/Uरपो4टgग अिधकार� /Consignees/Reporting Officer and Quantity

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement
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1 *********** ***********Dehradun 3

Minimum daily
wage (INR)
exclusive of GST :
920
Bonus (INR per
day) : 0
EDLI (INR per day)
: 0
EPF Admin Charge
(INR per day) : 0
Optional
Allowances 1 (INR
per day) : 0
Optional
Allowances 2 (INR
per day) : 0
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
0
Provident Fund
(INR per day) : 75
Number of working
days in a month :
26
Tenure/ Duration of
Employment (in
months) : 12

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement

Manpower Outsourcing Services - Fixed Remuneration - Non-IT Technical; Civil
Engineer; Diploma ( 1 )

तकनीक� �विश�Xयाँ /Technical Specifications

�ववरण/ Specification मूVय/ Values

कोर / Core

Type of Function Non-IT Technical

List of Profiles Civil Engineer

Educational Qualification Diploma
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Specialization Engineering(Civil/Mech/Elec./IT /Comp
Sc./Electronics/ E&E/Prod/Chem./Biotech)

Post Graduation Not Required

Specialization for PG Not Applicable

Experience 0 to 3 Years

State NA

District NA

Zipcode NA

Is Geographical presence of the Service Provider registered
office is required in the consignee's State No

Name of states/ UT for geographical presence is required Not Applicable

एडऑन /Addon(s)

अितUरd �ववरण /Additional Details

Title for Optional Allowance 1 0

Title for Optional Allowance 2 0

Title for Optional Allowance 3 0

Designation Junior Engineer Civil

�ववरण/ Specification मूVय/ Values

Gेता  Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price defined by Buyer

Gेता Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price
defined by Buyer

No

अितUरd �विश�X द&तावेज़ /Additional Specification Documents

परे�षती/Uरपो4टgग अिधकार� /Consignees/Reporting Officer and Quantity

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement
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1 *********** ***********Dehradun 1

Basic monthly pay
(INR) exclusive of
GST : 30000
Bonus (INR
Monthly) : 0
EDLI (INR Monthly)
: 0
EPF Admin Charges
(INR Monthly) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
Optional
Allowances 1 (INR
Monthly) : 0
Optional
Allowances 2 (INR
Monthly) : 0
Optional
Allowances 3 (INR
Monthly) : 0
Provident Fund
(INR Monthly) :
1950
ESI (INR Monthly) :
0
Tenure/ Duration of
Employment (In
Months) : 12

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement

Manpower Outsourcing Services - Fixed Remuneration - Others; Assistant Teacher
Primary (Less Than 5 Year Experience); Graduate ( 2 )

तकनीक� �विश�Xयाँ /Technical Specifications

�ववरण/ Specification मूVय/ Values

कोर / Core

Type of Function Others

List of Profiles Assistant Teacher Primary (Less than 5
year experience)

Educational Qualification Graduate

Specialization DELED or BED
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Post Graduation Optional

Specialization for PG Not Applicable

Experience Less than 5

State NA

District NA

Zipcode NA

Is Geographical presence of the Service Provider registered office is
required in the consignee's State No

Name of states/ UT for geographical presence is required Not Applicable

एडऑन /Addon(s)

अितUरd �ववरण /Additional Details

Title for Optional Allowance 1 0

Title for Optional Allowance 2 0

Title for Optional Allowance 3 0

Designation Assistant Teacher Primary (Less than 5
year experience)

�ववरण/ Specification मूVय/ Values

Gेता  Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price defined by Buyer

Gेता Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price
defined by Buyer

No

अितUरd �विश�X द&तावेज़ /Additional Specification Documents

परे�षती/Uरपो4टgग अिधकार� /Consignees/Reporting Officer and Quantity

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement

21 / 37



1 *********** ***********Dehradun 2

Basic monthly pay
(INR) exclusive of
GST : 15000
Bonus (INR
Monthly) : 0
EDLI (INR Monthly)
: 0
EPF Admin Charges
(INR Monthly) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
Optional
Allowances 1 (INR
Monthly) : 0
Optional
Allowances 2 (INR
Monthly) : 0
Optional
Allowances 3 (INR
Monthly) : 0
Provident Fund
(INR Monthly) :
1950
ESI (INR Monthly) :
488
Tenure/ Duration of
Employment (In
Months) : 12

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement

Manpower Outsourcing Services - Fixed Remuneration - Others; Assistant Teacher
Primary (5 To 10 Year Experience); Graduate ( 4 )

तकनीक� �विश�Xयाँ /Technical Specifications

�ववरण/ Specification मूVय/ Values

कोर / Core

Type of Function Others

List of Profiles Assistant Teacher Primary (5 to 10
year experience)

Educational Qualification Graduate

Specialization DELED or BED
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Post Graduation Optional

Specialization for PG Not Applicable

Experience 5 to 10 year experience

State NA

District NA

Zipcode NA

Is Geographical presence of the Service Provider registered office is
required in the consignee's State No

Name of states/ UT for geographical presence is required Not Applicable

एडऑन /Addon(s)

अितUरd �ववरण /Additional Details

Title for Optional Allowance 1 0

Title for Optional Allowance 2 0

Title for Optional Allowance 3 0

Designation Assistant Teacher Primary (5 to 10
year experience)

�ववरण/ Specification मूVय/ Values

Gेता  Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price defined by Buyer

Gेता Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price
defined by Buyer

No

अितUरd �विश�X द&तावेज़ /Additional Specification Documents

परे�षती/Uरपो4टgग अिधकार� /Consignees/Reporting Officer and Quantity

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement
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1 *********** ***********Dehradun 4

Basic monthly pay
(INR) exclusive of
GST : 16500
Bonus (INR
Monthly) : 0
EDLI (INR Monthly)
: 0
EPF Admin Charges
(INR Monthly) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
Optional
Allowances 1 (INR
Monthly) : 0
Optional
Allowances 2 (INR
Monthly) : 0
Optional
Allowances 3 (INR
Monthly) : 0
Provident Fund
(INR Monthly) :
1950
ESI (INR Monthly) :
536
Tenure/ Duration of
Employment (In
Months) : 12

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement

Manpower Outsourcing Services - Fixed Remuneration - Others; Assistant Teacher
Primary (Above 10 Year Experience); Graduate ( 1 )

तकनीक� �विश�Xयाँ /Technical Specifications

�ववरण/ Specification मूVय/ Values

कोर / Core

Type of Function Others

List of Profiles Assistant Teacher Primary (Above 10
year experience)

Educational Qualification Graduate

Specialization DELED or BED
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Post Graduation Optional

Specialization for PG Not Applicable

Experience Above 10 year experience

State NA

District NA

Zipcode NA

Is Geographical presence of the Service Provider registered office is
required in the consignee's State No

Name of states/ UT for geographical presence is required Not Applicable

एडऑन /Addon(s)

अितUरd �ववरण /Additional Details

Title for Optional Allowance 1 0

Title for Optional Allowance 2 0

Title for Optional Allowance 3 0

Designation Assistant Teacher Primary (Above 10
year experience)

�ववरण/ Specification मूVय/ Values

Gेता  Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price defined by Buyer

Gेता Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price
defined by Buyer

No

अितUरd �विश�X द&तावेज़ /Additional Specification Documents

परे�षती/Uरपो4टgग अिधकार� /Consignees/Reporting Officer and Quantity

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement
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1 *********** ***********Dehradun 1

Basic monthly pay
(INR) exclusive of
GST : 18000
Bonus (INR
Monthly) : 0
EDLI (INR Monthly)
: 0
EPF Admin Charges
(INR Monthly) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
Optional
Allowances 1 (INR
Monthly) : 0
Optional
Allowances 2 (INR
Monthly) : 0
Optional
Allowances 3 (INR
Monthly) : 0
Provident Fund
(INR Monthly) :
1950
ESI (INR Monthly) :
585
Tenure/ Duration of
Employment (In
Months) : 12

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement

Manpower Outsourcing Services - Fixed Remuneration - Others; Assistant Teacher
Secondary (5 To10 Year Experience); Graduate ( 2 )

तकनीक� �विश�Xयाँ /Technical Specifications

�ववरण/ Specification मूVय/ Values

कोर / Core

Type of Function Others

List of Profiles Assistant Teacher Secondary (5 to10
year experience)

Educational Qualification Graduate

Specialization BED
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Post Graduation Optional

Specialization for PG Not Applicable

Experience 5 to 10 year experience

State NA

District NA

Zipcode NA

Is Geographical presence of the Service Provider registered office is
required in the consignee's State No

Name of states/ UT for geographical presence is required Not Applicable

एडऑन /Addon(s)

अितUरd �ववरण /Additional Details

Title for Optional Allowance 1 0

Title for Optional Allowance 2 0

Title for Optional Allowance 3 0

Designation Assistant Teacher Secondary (5 to10
year experience)

�ववरण/ Specification मूVय/ Values

Gेता  Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price defined by Buyer

Gेता Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price
defined by Buyer

No

अितUरd �विश�X द&तावेज़ /Additional Specification Documents

परे�षती/Uरपो4टgग अिधकार� /Consignees/Reporting Officer and Quantity

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement

27 / 37



1 *********** ***********Dehradun 2

Basic monthly pay
(INR) exclusive of
GST : 17500
Bonus (INR
Monthly) : 0
EDLI (INR Monthly)
: 0
EPF Admin Charges
(INR Monthly) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
Optional
Allowances 1 (INR
Monthly) : 0
Optional
Allowances 2 (INR
Monthly) : 0
Optional
Allowances 3 (INR
Monthly) : 0
Provident Fund
(INR Monthly) :
1950
ESI (INR Monthly) :
569
Tenure/ Duration of
Employment (In
Months) : 12

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement

Manpower Outsourcing Services - Fixed Remuneration - Others; Assistant Teacher
Secondary (Above 10 Year Experience); Graduate ( 2 )

तकनीक� �विश�Xयाँ /Technical Specifications

�ववरण/ Specification मूVय/ Values

कोर / Core

Type of Function Others

List of Profiles Assistant Teacher Secondary (Above
10 year experience)

Educational Qualification Graduate

Specialization BED
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Post Graduation Optional

Specialization for PG Not Applicable

Experience Above 10 year experience

State NA

District NA

Zipcode NA

Is Geographical presence of the Service Provider registered office is
required in the consignee's State No

Name of states/ UT for geographical presence is required Not Applicable

एडऑन /Addon(s)

अितUरd �ववरण /Additional Details

Title for Optional Allowance 1 0

Title for Optional Allowance 2 0

Title for Optional Allowance 3 0

Designation Assistant Teacher Secondary (Above
10 year experience)

�ववरण/ Specification मूVय/ Values

Gेता  Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price defined by Buyer

Gेता Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price
defined by Buyer

No

अितUरd �विश�X द&तावेज़ /Additional Specification Documents

परे�षती/Uरपो4टgग अिधकार� /Consignees/Reporting Officer and Quantity

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement
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1 *********** ***********Dehradun 2

Basic monthly pay
(INR) exclusive of
GST : 19000
Bonus (INR
Monthly) : 0
EDLI (INR Monthly)
: 0
EPF Admin Charges
(INR Monthly) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
Optional
Allowances 1 (INR
Monthly) : 0
Optional
Allowances 2 (INR
Monthly) : 0
Optional
Allowances 3 (INR
Monthly) : 0
Provident Fund
(INR Monthly) :
1950
ESI (INR Monthly) :
618
Tenure/ Duration of
Employment (In
Months) : 12

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement

Manpower Outsourcing Services - Fixed Remuneration - Others; Lecturer (Less Than 5
Year Experience); Post Graduate ( 4 )

तकनीक� �विश�Xयाँ /Technical Specifications

�ववरण/ Specification मूVय/ Values

कोर / Core

Type of Function Others

List of Profiles Lecturer (Less than 5 year
experience)

Educational Qualification Post Graduate

Specialization BED
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Post Graduation Required

Specialization for PG As per subject and Govt
Order

Experience Less than 5 year experience

State NA

District NA

Zipcode NA

Is Geographical presence of the Service Provider registered office is required in
the consignee's State No

Name of states/ UT for geographical presence is required Not Applicable

एडऑन /Addon(s)

अितUरd �ववरण /Additional Details

Title for Optional Allowance 1 0

Title for Optional Allowance 2 0

Title for Optional Allowance 3 0

Designation Lecturer (Less than 5 year
experience)

�ववरण/ Specification मूVय/ Values

Gेता  Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price defined by Buyer

Gेता Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price
defined by Buyer

No

अितUरd �विश�X द&तावेज़ /Additional Specification Documents

परे�षती/Uरपो4टgग अिधकार� /Consignees/Reporting Officer and Quantity

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement
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1 *********** ***********Dehradun 4

Basic monthly pay
(INR) exclusive of
GST : 18000
Bonus (INR
Monthly) : 0
EDLI (INR Monthly)
: 0
EPF Admin Charges
(INR Monthly) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
Optional
Allowances 1 (INR
Monthly) : 0
Optional
Allowances 2 (INR
Monthly) : 0
Optional
Allowances 3 (INR
Monthly) : 0
Provident Fund
(INR Monthly) :
1950
ESI (INR Monthly) :
585
Tenure/ Duration of
Employment (In
Months) : 12

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement

Manpower Outsourcing Services - Fixed Remuneration - Others; Lecturer (5 To 10 Year
Experience); Post Graduate ( 3 )

तकनीक� �विश�Xयाँ /Technical Specifications

�ववरण/ Specification मूVय/ Values

कोर / Core

Type of Function Others

List of Profiles Lecturer (5 to 10 year
experience)

Educational Qualification Post Graduate

Specialization BED
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Post Graduation Required

Specialization for PG As per subject and Govt
Order

Experience 5 to 10 year experience

State NA

District NA

Zipcode NA

Is Geographical presence of the Service Provider registered office is required in
the consignee's State No

Name of states/ UT for geographical presence is required Not Applicable

एडऑन /Addon(s)

अितUरd �ववरण /Additional Details

Title for Optional Allowance 1 0

Title for Optional Allowance 2 0

Title for Optional Allowance 3 0

Designation Lecturer (5 to 10 year
experience)

�ववरण/ Specification मूVय/ Values

Gेता  Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price defined by Buyer

Gेता Jारा िनधा%Uरत +यूनतम मूVय/Minimum Floor Price
defined by Buyer

No

अितUरd �विश�X द&तावेज़ /Additional Specification Documents

परे�षती/Uरपो4टgग अिधकार� /Consignees/Reporting Officer and Quantity

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement
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1 *********** ***********Dehradun 3

Basic monthly pay
(INR) exclusive of
GST : 19500
Bonus (INR
Monthly) : 0
EDLI (INR Monthly)
: 0
EPF Admin Charges
(INR Monthly) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
Optional
Allowances 1 (INR
Monthly) : 0
Optional
Allowances 2 (INR
Monthly) : 0
Optional
Allowances 3 (INR
Monthly) : 0
Provident Fund
(INR Monthly) :
1950
ESI (INR Monthly) :
634
Tenure/ Duration of
Employment (In
Months) : 12

G.सं./S.N
o.

परे�षती/Uरपो4टgग
अिधकार� /Consignee
Reporting/Officer

पता/Address
संसाधनI क� मा ा
/ Number of
Resources to

be hired

अितUरd आवDयकता
/Additional

Requirement

Gेता  Jारा जोड़� गई �बड क� �वशेष शतj/Buyer Added Bid Specific Terms and Conditions
1. Generic

OPTION CLAUSE: The buyer can increase or decrease the contract quantity or contract duration up to 25
percent at the time of issue of the contract. However, once the contract is issued, contract quantity or
contract duration can only be increased up to 25 percent. Bidders are bound to accept the revised
quantity or duration

2. Purchase Preference (Centre)

Bid reserved for Make In India products: Procurement under this bid is reserved for purchase from Class 1
local suppliers as defined in public procurement (Preference to Make in India), Order 2017 as amended
from time to time and its subsequent Orders/Notifications issued by concerned Nodal Ministry for specific
Goods/Products. The minimum local content to qualify as a class 1 local supplier is denoted in the bid
document 50%. All bidders must upload a certificate from the OEM regarding the percentage of the local

34 / 37



content and the details of locations at which the local value addition is made along with their bid, failing
which the bid is liable to be rejected. In case the bid value is more than Rs 10 Crore, the declaration
relating to percentage of local content shall be certified by the statutory auditor or cost auditor, if the
OEM is a company and by a practicing cost accountant or a chartered accountant for OEMs other than
companies as per the Public Procurement (preference to Make-in -India) order 2017 dated 04.06.2020 . In
case Buyer has selected Purchase preference to Micro and Small Enterprises clause in the bid, the same
will get precedence over this clause.

3. Purchase Preference (Centre)

Purchase preference to Micro and Small Enterprises (MSEs): Purchase preference will be given to MSEs as
defined in Public Procurement Policy for Micro and Small Enterprises (MSEs) Order, 2012 dated
23.03.2012 issued by Ministry of Micro, Small and Medium Enterprises and its subsequent
Orders/Notifications issued by concerned Ministry. If the bidder wants to avail the Purchase preference,
the bidder must be the manufacturer of the offered product in case of bid for supply of goods. Traders are
excluded from the purview of Public Procurement Policy for Micro and Small Enterprises. In respect of bid
for Services, the bidder must be the Service provider of the offered Service. Relevant documentary
evidence in this regard shall be uploaded along with the bid in respect of the offered product or service. If
L-1 is not an MSE and MSE Seller (s) has/have quoted price within L-1+ 15% of margin of purchase
preference /price band defined in relevant policy, such Seller shall be given opportunity to match L-1
price and contract will be awarded for percentage of 100% of total value.

4. Purchase Preference (Centre)

Preference to Make In India products (For bids less than 200 Crore):Preference shall be given to Class 1
local supplier as defined in public procurement (Preference to Make in India), Order 2017 as amended
from time to time and its subsequent Orders/Notifications issued by concerned Nodal Ministry for specific
Goods/Products. The minimum local content to qualify as a Class 1 local supplier is denoted in the bid
document 50%. If the bidder wants to avail the Purchase preference, the bidder must upload a certificate
from the OEM regarding the percentage of the local content and the details of locations at which the local
value addition is made along with their bid, failing which no purchase preference shall be granted. In case
the bid value is more than Rs 10 Crore, the declaration relating to percentage of local content shall be
certified by the statutory auditor or cost auditor, if the OEM is a company and by a practicing cost
accountant or a chartered accountant for OEMs other than companies as per the Public Procurement
(preference to Make-in -India) order 2017 dated 04.06.2020. Only Class-I and Class-II Local suppliers as
per MII order dated 4.6.2020 will be eligible to bid. Non - Local suppliers as per MII order dated 04.06.2020
are not eligible to participate. In case Buyer has selected Purchase preference to Micro and Small
Enterprises clause in the bid, the same will get precedence over this clause.

5. Purchase Preference (Centre)

Preference to Make In India products (for bids greater than 200 Crore) (can also be used in Bids less than
200 Crore but only after exemption by competent authority as defined in Deptt of Expenditure OM dated
28.5.2020): Preference shall be given to Class 1 local supplier as defined in public procurement
(Preference to Make in India), Order 2017 as amended from time to time and its subsequent
Orders/Notifications issued by concerned Nodal Ministry for specific Goods/Products. The minimum local
content to qualify as a Class 1 local supplier is denoted in the bid document 50%. If the bidder wants to
avail the Purchase preference, the bidder must upload a certificate from the OEM regarding the
percentage of the local content and the details of locations at which the local value addition is made
along with their bid, failing which no purchase preference shall be granted. In case the bid value is more
than Rs 10 Crore, the declaration relating to percentage of local content shall be certified by the statutory
auditor or cost auditor, if the OEM is a company and by a practicing cost accountant or a chartered
accountant for OEMs other than companies as per the Public Procurement (preference to Make-in -India)
order 2017 dated 04.06.2020. In case Buyer has selected Purchase preference to Micro and Small
Enterprises clause in the bid, the same will get precedence over this clause.

6. Purchase Preference (Centre)

Procurement under this bid is reserved for purchase from Micro and Small Enterprises whose credentials
are validated online through Udyog Aadhaar/URC for that product/service category. If the bidder wants to
avail the reservation benefit, the bidder must be the manufacturer of the offered product in case of bid for
supply of goods. Traders are excluded from the purview of Public Procurement Policy for Micro and Small
Enterprises. In respect of bid for Services, the bidder must be the Service provider of the offered Service.
Relevant documentary evidence in this regard shall be uploaded along with the bid in respect of the
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offered product or service.

7. Buyer Added Bid Specific ATC

Buyer uploaded ATC document Click here to view the file .

अ&वीकरण/Disclaimer
The additional terms and conditions have been incorporated by the Buyer after approval of the Competent
Authority in Buyer Organization, whereby Buyer organization is solely responsible for the impact of these clauses
on the bidding process, its outcome, and consequences thereof including any eccentricity / restriction arising in
the bidding process due to these ATCs and due to modification of technical specifications and / or terms and
conditions governing the bid. If any clause(s) is / are incorporated by the Buyer regarding following, the bid and
resultant contracts shall be treated as null and void and such bids may be cancelled by GeM at any stage of
bidding process without any notice:-

1. Definition of Class I and Class II suppliers in the bid not in line with the extant Order / Office Memorandum
issued by DPIIT in this regard.

2. Seeking EMD submission from bidder(s), including via Additional Terms & Conditions, in contravention to
exemption provided to such sellers under GeM GTC.

3. Publishing Custom / BOQ bids for items for which regular GeM categories are available without any
Category item bunched with it.

4. Creating BoQ bid for single item.
5. Mentioning specific Brand or Make or Model or Manufacturer or Dealer name.
6. Mandating submission of documents in physical form as a pre-requisite to qualify bidders.
7. Floating / creation of work contracts as Custom Bids in Services.
8. Seeking sample with bid or approval of samples during bid evaluation process. (However, in bids for

attached categories, trials are allowed as per approved procurement policy of the buyer nodal Ministries)
9. Mandating foreign / international certifications even in case of existence of Indian Standards without

specifying equivalent Indian Certification / standards.
10. Seeking experience from specific organization / department / institute only or from foreign / export

experience.
11. Creating bid for items from irrelevant categories.
12. Incorporating any clause against the MSME policy and Preference to Make in India Policy.
13. Reference of conditions published on any external site or reference to external documents/clauses.
14. Asking for any Tender fee / Bid Participation fee / Auction fee in case of Bids / Forward Auction, as the

case may be.
15. Any ATC clause in contravention with GeM GTC Clause 4 (xiii)(h) will be invalid. In case of multiple L1

bidders against a service bid, the buyer shall place the Contract by selection of a bidder amongst the L-1
bidders through a Random Algorithm executed by GeM system.

16. Buyer added ATC Clauses which are in contravention of clauses defined by buyer in system generated bid
template as indicated above in the Bid Details section, EMD Detail, ePBG Detail and MII and MSE Purchase
Preference sections of the bid, unless otherwise allowed by GeM GTC.

17. In a category based bid, adding additional items, through buyer added additional scope of work/ additional
terms and conditions/or any other document. If buyer needs more items along with the main item, the
same must be added through bunching category based items or by bunching custom catalogs or
bunching a BoQ with the main category based item, the same must not be done through ATC or Scope of
Work.

Further, if any seller has any objection/grievance against these additional clauses or otherwise on any aspect of
this bid, they can raise their representation against the same by using the Representation window provided in
the bid details field in Seller dashboard after logging in as a seller within 4 days of bid publication on GeM. Buyer
is duty bound to reply to all such representations and would not be allowed to open bids if he fails to reply to
such representations.

All GeM Sellers/Service Providers shall ensure full compliance with all applicable labour laws,
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including the provisions, rules, schemes and guidelines under the four Labour Codes i.e. the Code
on Wages, 2019; the Industrial Relations Code, 2020; the Occupational Safety, Health and Working
Conditions Code, 2020; and the Code on Social Security, 2020 as and when notified and brought into
force by the Government of India.

For all provisions of the Labour Codes that are pending operationalisation through rules, schemes or
notifications, the corresponding provisions of the pre-existing labour enactments (such as The
Minimum Wages Act, 1948, The Payment of Wages Act, 1936, The Payment of Bonus Act, 1965, The
Equal Remuneration Act, 1976, The Payment of Gratuity Act, 1972, etc. and relevant State Rules)
shall continue to remain applicable.

The Seller/ Service Providers shall, therefore, be responsible for ensuring compliance under:

All notified and enforceable provisions of the new Labour Codes as mentioned hereinabove;
and
All operative provisions of the erstwhile Labour Laws until their complete substitution.

All obligations relating to wages, social security, safety, working conditions, industrial relations etc.
and any other statutory requirements shall be strictly met by the Seller/ Service Provider. Any non-
compliance shall constitute a breach of the contract and shall entitle the Buyer to take appropriate
action in accordance with the contract and applicable law.

This Bid is governed by the सामा+य िनयम और शतj/General Terms and Conditions, conditons stipulated in Bid and
Service Level Agreement specific to this Service as provided in the Marketplace. However in case if any condition
specified in सामा+य िनयम और शतj/General Terms and Conditions is contradicted by the conditions stipulated in
Service Level Agreement, then it will over ride the conditions in the General Terms and Conditions.

जेम क� सामा+य शत2 के खंड 26 के संदभ% मK भारत के साथ भूिम सीमा साझा करने वाले देश के �बडर से खर�द पर Fितबंध के संबंध मK
भारत के साथ भूिम सीमा साझा करने वाले देश का कोई भी �बडर इस िन�वदा मK �बड देने के िलए तभी पा  होगा जब वह �बड देने वाला
स@म Fािधकार� के पास पंजीकृत हो।�बड मK भाग लेते समय �बडर को इसका अनुपालन करना होगा और कोई भी गलत घोषणा 4कए जाने
व इसका अनुपालन न करने पर अनुबंध को तmकाल समाn करने और कानून के अनुसार आगे क� कानूनी कार%वाई का आधार होगा।/In terms
of GeM GTC clause 26 regarding Restrictions on procurement from a bidder of a country which shares a land border with India, any bidder from a country which shares a
land border with India will be eligible to bid in this tender only if the bidder is registered with the Competent Authority. While participating in bid, Bidder has to undertake
compliance of this and any false declaration and non-compliance of this would be a ground for immediate termination of the contract and further legal action in
accordance with the laws.

---ध+यवाद/Thank You---
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